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LEARNING OBJECTIVES: 

 

1. UNDERSTAND THE ROLE OF COMMUNITY HEALTH 

ASSESSMENT IN DEVELOPING A PLAN FOR HEALTH 

PROMOTION AND DISEASE PREVENTION IN A COMMUNITY. 

 

2. DEVELOP A VISION FOR COLLABORATIVE RESEARCH 

BETWEEN NURSING FACULTY AND LOCAL MAGNET 

HOSPITALS. 

 



   
Pub. L. No. 111-148 

    Signed March 23, 2010 

Patient protection and Affordable Care Act 
 

Amended by the health Care & Education     
  Affordability Reconciliation Act,  
   signed into Law March 30, 2010     

Applies to any Section 501(c)(3) organization operating a state-licensed hospital 
or otherwise having hospital care as its principal purpose or function.  

Requirements apply to each facility.  



Community Health Needs Assessment 

• Shall be conducted once every three years 

• Input from persons who represent the broad interests 
of the community must be included 

• Input from persons having public health knowledge or 
expertise must be included 

• Make assessment widely available to the public 

• Adopt a written implementation strategy to address 
identified community needs 

• Failure to comply results in excise tax penalty of 
$50,000 per year 





BACCALAUREATE ESSENTIALS: 

 

ESSENTIAL III:  SCHOLARSHIP FOR 

EVIDENCE-BASED PRACTICE 

 2.  DEMONSTRATE AN UNDERSTANDING OF THE BASIC 

         ELEMENTS OF THE NURSING RESEARCH PROCESS 

         AND MODELS FOR APPLYING EVIDENCE TO 

         CLINICAL PRACTICE. 

 7.  COLLABORATE IN THE COLLECTION, 

         DOCUMENTATION, AND DISSEMINATION OF 

         EVIDENCE. 



BACCALAUREATE ESSENTIALS CONT. 

ESSENTIAL VI:  INTERPROFESSIONAL 

COMMUNICATION AND COLLABORATION  FOR 

IMPROVING PATIENT HEALTH OUTCOMES 

 3.  INCORPORATE EFFECTIVE COMMUNICATION   

    TECHNIQUES, INCLUDING NEGOTIATION AND   

    CONFLICT RESOLUTION TO PRODUCE 

         PROFESSIONAL WORKING RELATIONSHIPS. 

 

 5.  DEMONSTRATE TEAMBUILDING AND 

         COLLABORATIVE STRATEGIES WHEN WORKING 

         WITH INTERPROFESSIONAL TEAMS. 



14 FORCES OF MAGNETISM: 

 

10. COMMUNITY AND HOSPITAL: HOSPITALS       

  MAINTAIN A STRONG COMMUNITY  

   PRESENCE THAT INCLUDES A VARIETY OF  

   LONG-TERM OUTREACH PROGRAMS. 

 

14. PROFESSIONAL DEVELOPMENT: 

 ORGANIZATIONS EMPHASIZE ORIENTATION, 

 IN-SERVICE EDUCATION, CONTINUING 

 EDUCATION, FORMAL EDUCATION AND 

 CAREER DEVELOPMENT. PERSONAL AND 

 PROFESSIONAL GROWTH AND DEVELOPMENT 

 ARE VALUES. 

 

 

 

 



“DON'T TELL PEOPLE HOW TO 

DO THINGS, TELL THEM WHAT 

TO DO AND LET THEM 

SURPRISE YOU WITH THEIR 

RESULTS”.  

 

  GENERAL GEORGE S. PATTON 











http://www.chpgrantcounty.org/ 

http://www.chpgrantcounty.org/
http://www.chpgrantcounty.org/












INVOLVEMENT WITH 

CHP 2008 AND 2011 

• STARTING WITH 2008 WITH 

RESEARCH ANALYSIS 

• APPLICATION OF FINDINGS 

TO CURRENT PROJECT 

 

 



LESSONS LEARNED FROM THE 

COMMUNITY HEALTH PROJECT 

 

• ASSERTIVE AND PROFESSIONAL 

• COLLABORATION 

• LEARNING HOW TO APPROACH AND 

INTERACT WITH SUBJECTS 



QUESTIONS? 



THANK YOU FOR 

LEARNING WITH 

US TODAY! 


