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Purpose

To explore “Educational Scholarship” and 

possible contribution to for health workforce 

planning
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Educational Scholarship Defined

A grant or payment made to support a students education, 

awarded on the basis of academic or other achievement.  

(Oxford)

Purpose?

Types?



The educational approach
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The Chinese University of Hong Kong

Scholarships
Students can apply for territory wide, university, 
college and faculty based scholarships. The 
University and the Faculty of Medicine offer more 
than 316 scholarships and awards to students who 
achieve academic excellence, demonstrate 
outstanding leadership, and perform dedicated 
extracurricular and community services. In 
2012/13, the percentage of medical students 
receiving scholarships by year of study is 25.4%.
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Hon Kong Polytechnic University

SN secured / sponsored scholarships

Programme Specific

PT MSc in Nursing (53070)

 School of Nursing Scholarship

PT BSc (Hons) in Nursing (53072)

 School of Nursing Scholarship

FT Master of Nursing (53081)

 Hong Kong Sanatorium & Hospital Scholarship (for 2011-12 cohorts)

 Hong Kong Sanatorium & Hospital Scholarship (for 2013 cohort)

 Li Hok Pak Bursary

FT BSc (Hons) in Nursing (53455) & BSc (Hons) in Mental Health Nursing (53482)

 School of Nursing Entry Scholarship for Outstanding Secondary Six Students (for 
Yr 1 Students)

 School of Nursing Scholarship (for non-year 1 students taking fast-track 
integrated BSc & Master study)

Non-programme Specific

School of Nursing Scholarship for Hall Residents
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http://sn.polyu.edu.hk/filemanager/en/content_94/53070-scholarship.pdf
http://sn.polyu.edu.hk/filemanager/en/content_94/53072-scholarship.pdf
http://sn.polyu.edu.hk/filemanager/en/content_94/53081-scholarship (11-12 cohort) .pdf
http://sn.polyu.edu.hk/filemanager/en/content_94/53081-scholarship (13 cohort).pdf
http://sn.polyu.edu.hk/filemanager/en/content_94/53081-Li Hok Pak Bursary.pdf
http://sn.polyu.edu.hk/filemanager/en/content_94/SN scholarship for hall residence.pdf


The Open University of Hong Kong
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A number of scholarships and prizes donated by commercial organizations,

firms, and individuals will be awarded to students with outstanding academic

achievements in courses studied at OUHK. They are normally awarded

through recommendation on the basis of academic merits. OUHK students

may apply for other scholarship(s) that is(are) not administered by the

University, directly with the relevant organizations.

Scholarships and Prizes



The University of Hong Kong

Prizes and scholarships offered to eligible nursing students are as 

follows:

BL Wong Prizes in Nursing Studies

BL Wong Prizes in Nursing Studies (Clinical Excellence)

Lau Wing Kai Memorial Prizes

Li Po Chun Charitable Trust Fund Scholarships in Nursing Studies

Medic '71 Prizes in Nursing Studies

Serena Yang Prizes

Serena Yang Prizes for Clinical Excellence Awards in Nursing 

Studies

Serena Yang Postgraduate Scholarship in Nursing Studies

YW Kwok Scholarships
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The University of Hong Kong

Scholarships are the wings that let 
excellence take flights……..
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Johns Hopkins School of Nursing

The School of Nursing offers both grants and 
scholarships based on need and merit, 
respectively. Neither grants nor scholarships have 
to be repaid. Each student that completes the 
necessary documents to apply for aid is 
considered for need-based funding. However, 
institutional need-based funding is only available 
for undergraduate students. All applicants, 
undergraduate and graduate, are considered for 
merit based funding via the admissions process. A 
listing of grants and scholarships offered by the 
School of Nursing are provided below. 
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STTI - nursing scholarship opportunities

Johnson & Johnson Campaign for Nursing

Ronald McDonald House Charities

Gates Millennium Scholarship 

Minority Nurse - Scholarships for Nurses 

Nursing Scholaships for Hispanic Students 

Japanese American Citizens League Scholarships 

HRSA's Bureau of Health Professions  

NIH Undergraduate Scholarship Program

Patricia Smith Christensen Scholarship

Department of Health and Human Services

NLN Foundation for Nursing Education

National Student Nurses Association

American Cancer Society Scholarships 

Barbara Rhomberg Excellence in Nursing Scholarship
http://www.nursingsociety.org/Career/CareerAdvisor/Pages/scholarships_opps.aspx
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http://www.nursingsociety.org/Career/CareerAdvisor/Pages/scholarships_opps.aspx


IS EDUCATIONAL SCHOLARSHIP JUST FOR 
REWARDING ACADEMIC EXCELLENCE?

HOW CAN IT CONTRIBUTION TO THE 
HEALTH WORKFORCE?
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Achieving the health-related 
MDGs. It takes a workforce!

Critical shortages, inadequate skill mix and uneven 
geographical distribution of the health workforce 
pose major barriers to achieving the health-
related Millennium Development Goals (MDGs).*

Only 5 of the 49 countries categorized as low-
income economies by the World Bank meet the 
minimum threshold of 23 doctors, nurses and 
midwives per 10,000 population that was 
established by WHO as necessary to deliver 
essential maternal and child health services. These 
49 countries have been prioritized by the UN 
Global Strategy for Women's and Children's 
Health. 
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Density of Doctors, Nurses and Midwives in the 49 Priority Countries



Key facts about HRH
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• There are about 60 million health workers worldwide.

• Many health workers migrate to high-income countries for 

greater income, job satisfaction, career opportunities and 

management quality.

• Demand for health workers is increasing in high-income 

countries, where health systems can depend heavily on 

doctors, nurses and other health workers who have been 

trained abroad.

• Migration of health workers may result in financial loss and 

weakens health systems in the countries of origin.



Health Workforce Issues

Supply

Migration and Retention

Healthcare financing

HR policy

Geographical distribution (stock, skill 
mix, competencies)

Health Systems

Professional development
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Expatriation rates for Doctors OECD 
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Addressing the negative effects of health 
worker migration

WHO has developed a Global Code of Practice on the International 
Recruitment of Health Personnel to achieve an equitable balance of 
the interests of health workers, source countries and destination 
countries.

In source countries:

better health workforce retention, especially in rural and remote 
areas; stronger protection and fairer treatment of health workers, 
who may face difficult and often dangerous working conditions and 
poor pay; and improved domestic training of health workers and 
development of policies that facilitate the return of migrants.

In destination/receiving countries:

reduced dependency on migrant health workers notably through 
educating and training of more health workers domestically and by 
making better use of the existing health workforce; and responsible 
recruitment policies by destination/receiving countries and fair 
treatment of migrant health workers.
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Increasing access to health workers in 

remote and rural areas through 

improved retention

WHO, 2010



Education and regulatory interventions

• Targeted admission of students from rural background

• Recruitment from and training in rural areas

• Changes / improvements in medical curricula

• Early and increased exposure to rural practice during 
undergraduate studies (diversification of location of training sites)

• Educational outreach programmes

• Community involvement in selection of students

• Compulsory service requirements (bonding schemes)

• Conditional licensing (license to practice in exchange of location 
in rural areas for foreign doctors)

• Loan repayment schemes (paid studies in exchange of services 
in  rural areas for 4-6 years)

• Producing different types of health workers (mid-level cadres,

• substitution, task shifting)

• Recognize overseas qualifications
22



Recommendation from guidelines on Education

1. Use targeted admission policies to enrol students with a rural background in 
education programmes for various health disciplines in order to increase the 
likelihood of graduates choosing to practise in rural areas.

2. Locate health professional schools, campuses and family medicine residency 
programmes outside of capitals and other major cities as graduates of these 
schools and programmes are more likely to work in rural areas.

3. Expose undergraduate students of various health disciplines to rural 
community experiences and clinical rotations as these can have a positive 
influence on attracting and recruiting health workers to rural areas.

4. Revise undergraduate and postgraduate curricula to include rural health topics 
so as to enhance the competencies of health professionals working in rural 
areas, and thereby increase their job satisfaction and retention.

5. Design continuing education and professional development programmes that 
meet the needs of rural health workers and that are accessible from where they 
live and work, so as to support their retention.

Increasing access to health workers in remote and rural areas through improved retention, WHO, 2010 
(education, regulatory, financial, personal and professional support)
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WHO Fellowship programme

The WHO Fellowship programme serves as a tool 
to support Member States to scale up the 
production of health personnel to overcome the 
critical challenges in human resources for health in 
line with World Health Assembly Resolution 
WHA59.23 and as highlighted by the World Health 
Report 2006. It is a significant means of WHO 
support for the development and strengthening of 
human resources for health capacity, contributing 
to the health system performance of its Member 
States.
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Strategic directions of WHO Fellowship

Strategic directions of the Fellowship programme will 
be guided by monitoring fellowship trends, training 
needs identified by the countries to scale up 
workforce production, evaluation and impact 
assessment results towards country capacity building 
in HRH development. The strategic directions will 
encompass the following:
 Adopt best practices from WHO Regions and other United 

Nations Agencies

 Use innovative approaches in education and training

 Advocate partnerships and resource mobilization

 Ensure monitoring and evaluation of the outcomes and impact 
of the Fellowship programme

25



HUMAN RESOURCES FOR HEALTH
Action Framework for the Western Pacific Region 

(2011–2015)

2.6 Education and training

The standards and quality of education and training of health
professionals remain below par in many countries, resulting in a
health workforce that is ill-prepared to effectively respond to
rapidly changing, complex health systems and population health
challenges surrounding ageing and the growing burden of
noncommunicable diseases…………………. Though the production of
the health workforce requires scaling up, educational institutions in
most lesser-resourced countries are ill-equipped to do so due to
human and other resource constraints, without severe
compromises in educational quality.
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Regional experiences

Canada – Memorial University (MUN)  
rural (Newfoundland) targeting scheme 
– significant contribution to the rural 
physician supply; in 2004 – 12.6% 
(167)of MUN graduates worked in rural 
Canada and 6.1% (86) of MUN 
graduates worked in rural NL

Mathews, M., Rourke, JTB, & Park A., 2008.  The contribution of Memorial Unisversity’s medical 
school to rural physician supply.  Canadian Journal of Rural Medicine, vol 13, no1, pp 15-21.
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Regional experiences

Indonesia – Compulsory service, 
incentives and subsidized training

 A before and after study with proportion 
proportion willing to go to ordinary or 
remote posts in the outer islands increases 
almost threefold from 17% to 50% after the 
incentives were introduced

Chomitz, KM., et al.  1998, What od doctors want? Developing incentives for doctors to serve in 
Indonesia’s rural and remote areas.  The World Bank Policy Research Working Paper 1888.
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Regional experiences
Thailand

 Bundles strategy – rural placements, scholarships, 
complusory public service and financial incentives –
top solve doctors distribution problem including 
rural recruitment, training and hometown 
placement, increasing the supply of health workers, 
scholarships, compulsory public services and 
financial incentives.

 Experienced ups and downs over a number of 
decades including complusory public service 
contacts, financial incentives, rural medical schools

Wilpulpoprast, S. & Pengpaibon, P., 2003, Integrated Strategies to tackle the inequitable 
distribution of doctors in Thailand: four decades of experiences.  Human Resources for Health, vol
1, no 12, pp1-17. 29



Hong Kong Situation

Social Welfare Department in conjunction 
with Nursing Homes sponsor health workers 
for Enrolled Nurse training

The Hospital Authority (HA) provides 
overseas training scholarships to nurses for 
clinical experience for a number of years

HA sponsors EN for RN conversion, training 
subsidy for degree conversion, midwifery 
training (private hospitals collaboration)
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Questions

Do you have a HR (Nursing) issues in 
your organization/country?

Has there been attempt to use 
“educational scholarship” to address 
the issue?

Can you share your experience with 
us?
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Experience sharing from the 
floor!
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Conclusions

Educational scholarship can be 
considered more than rewarding 
academic excellence

Educational scholarship can be a valuable 
tools in targeting supply and distribution

Opportunities existed for education and 
service collaboration for effective HRH 
planning

33



3

4


