


If you.re a Clinical N'ur e peciali t in acute or critical 

care. one of the nation ·s leading nurse credentialing 

organization has good new for you . Through the new 

CCNS certification. you·ll be ab le to Yalidate ~· our 

expertise in linking the patient. re ource and re earch 

to optimize outcomes for patients. farnilie and 

healthcare providers . 

Applications will be available tarting in 

November. and testing will begin January 1999 

at locations throughout the country. To learn 

more, please call AACN Certification Corporation 

at (8 00 ) 899 -2226 or visit www. certcorp.org. 

Eligibibty requirement for the CC\ ' will include: 

• An a ·tive RN li cen e 

• A ma ter· degree in nur ing 

• 500 hours in direct cli nical practice 
(either within the mast er· program or as a 
C\ S within the la t r eas) 

•Evidence of experti in clinical knowledge. 
kill s and juclament. a demon tratcd In

ane of the fo llo\r ing: 

• Basic or aclrnncecl cerrifi ·ation in 
nursing 

• Publication demon trat ing expert 
knowledge in rn ur iclenti fie cl clinica l 
field 

• Presentation at a local. regional or 
national conJ rence on a clinical nursing 
topic in rour fi eld of experti 

• Participation in a cli nica l re earch 
proj ect in )·our field of experti e 

••••••••••••••••••••••••••••••••• 
A ACN Certif cat on Corporat on 

CHANGE MAKERS: NURSES IMPACTING POLICY 
F OUR TH QU A RTER 1 998 • VO LU M E 24 , N UMBER 4 

( <JV ~TC)R\ 

Imagining the worlds we wish for 
In an extraordinary tenure in the Jamaican parliament, 
Senate President Syringa A. Marshall-Burnett takes her 
nation to new levels in health, housing and nursing. 
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PRESIDENT'S MESSAGE ON 

change makers, OR NOT 

Change. Inevitable. Inexorable. History describes the 
changes that have created today's world, and futurists ex
plain that the difference now is in the pace, with change 
occurring at an ever-increasing rate. As nurses, we are part 
of that change, whether we choose to be or not. 

We learned about change in nursing school, the theory 
at least. We were told we could all be change makers, but 
few of us actually thought we could or would do anything 
to change "the system." Nurses all over the world, how
ever, are effecting change-change in health care, change 
in health policy, change in the social systems in which nurs
ing operates. This issue of Reflections profiles some of these 
nurses and the work they are doing to make a difference in 
the lives of the people they touch. 

Syringa Marshall-Burnett, in her role as a public servant, 
tells us about changes in care for the mentally ill in Jamaica. 
Janet Braunstein is shaping health care in the Territory of 
Nunavut in Canada, a region encompassing the Arctic and 
home to an indigenous population of 26,000 with only 
one tiny 34-bed hospital. Elizabeth Percival heads the Royal 
College of Nursing in Australia where health care is gov
ernment sponsored, and thus she is in
volved in policy in different ways than 
in countries with private health care sys
tems. Mo-Im Kim in the Republic of 
Korea has established a public health 
system coordinated by nurse practitio
ners, not physicians, unusual in a male
dominated culture. 

These nurses are only a few examples 
of the many nurses who are changing 
the world. Recently, I represented Sigma 
Theta Tau International at the 
Workgroup of European Nurse Re
searchers in Helsinki, Finland and at 
Sigma Theta Tau International's 10tl1 
International Research Congress in 
Utrecht, The Netherlands. Interestingly, 
I had attended tl1e Workgroup of Eu
ropean Nurse Researchers 10 years pre
viously, representing the American 
Nurses Association. The progress in 
nursing research and scholarship in Europe tl1at has oc
curred over the past decade is impressive and attests, once 
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again, to nurses' commitment to their work and to improv
ing nursing care. 

At both meetings I met nurses who are battling discrimi
nation, economics and social systems to upgrade nursing 
education and provide avenues for nursing science . Johanna 
Roode, from The Netl1erlands, has worked for more than a 
decade to establish graduate education tl1ere . Julita Sansoni 
from Italy is struggling against a paternalistic medical es
tablishment determined to prevent advancement in nurs
ing. Galena Perfiljeva's poignant stories of her struggles to 

bring adequate nursing education to Russia are known to 
many Sigma Theta Tau members after her presentation at 
our 1997 convention. She happily reports tl1at tl1e second 
issue of tl1eir Russian nursing journal has been published, 
and they will hold tl1eir first nmsing convention tl1is fall. 

What all of tl1ese change makers have in common is a 
vision of what can be and the commitment to make it hap
pen. And that's what Sigma Theta Tau International as an 
organization is doing during tl1is biennium. We have set a 
course to plan for tl1e future. The strategic planning task 
force is meeting and gatl1ering information from "dream 

teams" of members, constituents and 
partners. All of you will be receiving 
dream team surveys with your next 
membership renewal forms, and dream 
team sessions will be held at all regional 
conferences. I urge you to participate 
in tl1is process, to dream about our fu
ture-what you dunk we should do to 
prepare for the next century. Our 
organization's future, nursing's future 
and tl1e future healtl1 care of the world's 
citizens will be affected by our decisions 
in the months to come. Or not. 

Every one of us is a change maker in 
our world. We are shaping the future 
by what we do or what we fail to do. 
The only choice is whether to accept our 

role. Or not. * 

Eleanor J. Sullivan, RN, PhD, FAAN, President 
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In honor of Sigma Theta Tau lnternational's 75th Anniversary, popular artist 

Nancy Noel has generously offered society members the opportunity to pur

chase signed prints of her original oil painting, "Always." Proceeds from the 

sale of the prints will be donated to the society's nursing research endowment. 
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"Real life work 
. h " is c ange. -w AR REN BENNls 

EXECUTIVE OFFICER'S MESSAGE ON •.. 

nu rsesCHANGING THE FUTUR 

Personal and professional life changes are inescap
able. We all have the choice to let change shape us or 
to shape it ourselves . Those who anticipate change 
keep themselves attuned to the forces around them 
which influence it: forces that are social, economic, 
cultural, technologic, governmental, demographic or 
global in nature. They use their intellects and intui
tions to analyze and feel the trends . Then they come 
up with creative ideas that adapt the change to them, 
bringing it to life. Those who allow change to engulf 
them, submerge their identities to the agent of change, 
often losing the ability to be innovative and stagnat
ing in a state of chaos. 

As we approach the turn of the century, our profes
sion, as many others, is experiencing a world that is 
volatile, turbulent and spastic. Our view of, and re
sponse to, this world creates our future. This future 
can be one of optimistic opportunity or passive pessi
mism. We can say, "This is a chance to make things 
better," or we can say "We've always done it this way 
so why change it?" Whatever the response, one thing 
is certain: Change will happen and uncertainty will 
ensue. 

So, how may we manage the uncertainty and shape 
the inevitable? In Finding Your Voice, Lorraine 
Marusak points out that it is important to understand 
that change has a significant psychological impact. It 

Fourth Quarter 1998 REFLECTIONS 

is often painful and produces a fear of failure. To man
age this, change must be approached from a hopeful, 
confident perspective: Things will get better. A chal
lenge exists to make improvements. In the absence of 
optimism, a frightened, resistant manner stands in the 
way: Things will get worse, or the old days were better. 

As Marusak says, "Maybe the old days were better, 
but then maybe they weren't. The point is we all have 
to be comfortable with change, because it is real." 
Because the world, society, our communities, our fami
lies and our profession are not static, because they are 
ever evolving, we all need to examine how change af
fects us. How may we improve our response? How 
may we create the emotional safety net necessary to 
shape change? 

In other words, we must accept change and in do
ing so, put our individual spin on it, making it our 
own. Change then becomes a stepping stone, not a 
stumbling block to goals, desires and needs. For ex
ample, a banker friend recently found himself unem
ployed after an agency reorganization. His first move 
was to inventory his expertise and skills, only to find 
that he owned the very skills other companies were 
outsourcing for. 

In a short time he became a successful independent 
consultant in financial analysis work. He said his ap
proach was to accept the changes created by forces 

around him, to recognize that 
self pity would serve little 
purpose (plus was time inef
ficient) and that rather than 
being blindsided by the 
change, he would create a 
new future for himself. In es-

As we stand on the brink of a 

new century) plannirig our 

personal) professional and the 

nursing society)s future) let us 

recognize that the "real life 

tl1e past and to recognize what 
we had was good. The second 
stage is "transition," or 
experiencing the unfamiliar. 
In this stage, we feel we have 
lost control, that we are 
searching for our meaning in 
the change. Normally we 

work is change.).' experience confusion and 
negativity in this step . 

sence he put his spin on the 
change, adapted it to his pro
fessional market and created 
a place for himself. 

It is also helpful to understand that change requires 
learning and acquiring new concepts and skills . This 
means we frequently have to unlearn things that no 
longer serve us well. This unlearning often creates 
anxiety, defensiveness and resistance, as it means giv
ing up something familiar and comfortable for some
thing new and often troubling and frustrating. But 

In the third, or "starting something new" phase, 
there is a wonderment of accepting or implementing 
the new situation. Often this step is accompanied by fear, 
excitement, enlightenment or a mixture of these. Being 
cognizant of these steps enables us to anticipate, accept 
and act as agents of change rather than products of 
change. 

can you imagine our work 
worlds with a typewriter 
instead of a computer? Or 
life without faxes and E
mails? True, each of these 
have created issues of their 
own, but overall their ad
vent and widespread use 
have made us all more pro
ductive and efficient. The 
key point here is to be 
open to change and to 
build on our strengths, 
creating adaptations for 
their expression and use as 
the change occurs. 

Understanding the process 
of dealing with change also 
facilitates our adaptation. In 
Transitions: Making Sense of 
Life>s Changes, William 
Btidges defines three steps in 
coping with change. First is 
"letting go," or recognizing 
that something is lost, that 
we have to take time to let 
it go, to make peace with 

A satisfying response to change entails sharing tl1e 

CHANGE MAKER: The late Dame Nita Barrow, 
RN, was governor-general of Barbados from 
1990 to 1995 and internationally recognized 
for her humanitarian leadership. While serv
ing as Barbados ambassador to the United Na
tions, she was the only woman on the inter
national group charged with assessing and 
reporting the impact of apartheid in South 
Africa. Also revered by nurses for her schol· 
arship and humanitarianism, she was the 1989 
recipient of the International Council of 
Nurses' prestigious Christine Reimann Prize. 

vision of what it will create. We need to make 
it our business to understand the need for 
change and to develop a sense of ownership 
in the process to be successful. Being a part 
of the decision-making process to change, 
and/or to act on the change, creates a com
mitment and energy to make it work. Shar
ing the passion for tl1e future is far more ex
citing and fulfilling than managing a status 
quo or lamenting bygone ways. 

Lastly, equipping ourselves with tools to 
effectively manage change, such as listening, 
open communication, negotiation, motiva
tion, humor, self-awareness, creative think
ing, risk-taking or receptivity to starting anew, 
will actively enhance our progression and suc
cess in creating and managing change. 

As we stand on the brink of a new century, 
planning our personal, professional and the 
nursing society's future, let us recognize that 
the "real life work is change." May we ready 
ourselves to embrace and shape it, rather than 

being enslaved by it. * 
 

Nancy Dickenson-Hazard, RN, MSN, 
CPNP, FAAN, Executive Officer 
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CPNP, FAAN, Executive Officer 
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Senator Syringa A. Marshall-Burnett) 
President of the Senate, Jamaica 

Jil>- In her garden surrounded by avocados, Mrs. Marshall-Burnett takes a 
moment for a picture prior to the opening of Parliament in 1998. On cultural 
occasions, she wears Jamaica's national dress of bandana plaid. 

IUNGSTON, Jamaica-Television cameras for the popular 

news show "Profile" on Jamaica Broadcasting Corporation 

Television roll on government and health leader Mrs. Syringa 

Marshall-Burnett in the early 1990s. 

With each question the host asks comes one of Mrs. 

Marshall-Burnett's artful stories about someone other than 

herself: Mary Seacole, a pioneer Jamaican nurse; Louise 

Bennett, a folk artist; her mother, who traveled to England, 

Cuba and Canada to explore larger worlds than her own. 

Mrs. Marshall-Burnett turns attention on rural nurses who 

need to take part in continuing education studies at urban 

schools. Being current is imperative, but no temporary housing 

exists for them. As a result, rural nurses, vital to public health, 

forfeit their dreams for the caliber of care they wish to give. 

The host ends the show and quips that this leader has yet to 

speak of herself, the entire point of the show. 

By Hermi H. Hewitt 
PHOTOGRAPY BY: PAMELA MOUGIN 
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Soon afterward, an adroit 
Mrs. Marshall-Burnett, presi
dent of the Jamaican Nurses As
sociation and chair of the De
partment of Advanced Nursing 
Education at the University of 
West Indies, Mona, successfully 
negotiates with the National 

As Senate president) she had 

already presided over the 

debate and passage of the 

Mental Health Act of' 1995) 

replacing the Mental 

Hospital Act of 1873) archaic 

by every nieasure. 

Burnett now grasps the anvil of 
Parliament and hammers out the 
concerns of the cow1try as presi
dent of the Senate of Jamaica, 
the first nurse to hold the office. 
She was first elected to the post 
in 1995 and was re-elected in 
1998 . She has been a member 

Housing Trust to obtain low interest loans to erect a hostel 
for nurses. 

On still another TV talk show, "Morning Time," Mrs. 
Marshall-Burnett tells of an annual nursing research con
ference. Viewers learn as much about the enormous 
workloads of nurses in comparison to physicians as they do 
about research and practices that lead to better care. Can 
citizens settle for such short shrift? 

In a brilliant gusto of work and words, she directs viewers 
to the greater good. We can improve conditions for women, 
elderly, children and health for all citizens. Let me count 
the ways, she considers, with a warmth as effusive as the 
sun-drenched beaches of her homeland. 

It is no wonder that the indefatigable Mrs. Marshall-

of the Joint Select Committee of Parliament that reviews 
reports from the reform committees and makes decisions 
on sweeping changes. 

Jamaica, a parliamentary democracy and an independent 
country, is part of the British Commonwealth. Its prime 
minister and House of Representatives are elected by tl1e 
people. After general elections, senators are chosen by the 
new prime minister and leader oftl1e opposition party. Prime 
Minister P.J. Patterson-celebrating his third victory-ap
pointed Mrs. Marshall-Burnett again with good reason. 

As Senate president, she had already presided over the 
debate and passage of the Mental Healtl1 Act of 1995, re
placing the Mental Hospital Act of 1873, archaic by every 
measure. The old act made provisions for custodial care of 

KINGSTON, Jamaica, April 2, 1998-Jamaica's Parliament opens in royal fanfare 
in British tradition. Senate President Marshall-Burnett follows the mace bearer 
and will walk to the dais to hand a speech to the governor-general of Jamaica, 
who repre.sents Her Majesty Queen Elizabeth II. 

~ Senate President Marshall-Burnett is followed by her friend and colleague 
House Speaker Violet Neilson, right. 
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the mentally ill and gave police and psychiatrists the power 
to issue arrest warrants for "lunatic" persons. 

The new act blows individual rights and protections to 
the fore, and primary health care comes of age . It defines 
the role of the community mental health nurse who cares 
for mentally ill persons. Nurses hold legal rights to assess, 
treat, refer and admit mentally ill patients to hospitals. A 
nurse may conduct family counseling, initiate drug therapy, 
discharge patients from hospitals and provide follow-up care. 
With few psychiatrists on the island and none over most of 
the countryside, nursing's fruits oflabor come after decades 
of unfulfilled wishes . 

In 1996, the Ministry of Health asked Mrs. Marshall
Burnett to develop an academic program to introduce men
tal health nurse practitioners into the health care system. 
As chair of the university's advanced practice nursing pro
gram, she ran with the opportunity. As soon as the curricu
lum was developed and presented to the Ministry, Mrs. 
Marshall-Burnett began a program that achieved its first 
mental health nurse practitioner graduation in 1998. 

Mrs. Marshall-Burnett subscribes to the wider definition 
of health, becoming involved in issues and practical activi-

ties that benefit overall well-being, such as improving liv
ing conditions for Jamaicans. To her, housing is an exten
sion of health care and a necessary way to contribute to 
social justice. She helped formulate a policy and mortgage 
committee to create a statutory Board of the National 
Housing Trust. Since its 197 6 inception, the trust has pro
vided 57,126 homes with nearly $14 billion in low-inter
est loans for residents with low incomes. Five percent of 
tl1e loans go to people with disabilities. The massive pro
gram marks historical redirection and reinvention, each Ja
maican hearth a shield against torrential rains and harm. 

Mrs. Marshall-Burnett's ideas have been influenced by 
the leadership of her late parents-her father, Lionel 
Marshall, a farmer, ahd her adventurous motl1er, Mildred 
Malore Marshall, a nursing assistant and housewife who 
looked beyond Jamaica's shores for new ideas . As her 
mother aged and became ill, the senator began to acutely 
view tl1e needs of all elderly residents. 

When possible, older adults are best served when they 
live amidst family and contribute to tl1e welfare and social 
development ofloved ones, she believes. The roles of com
mw1ity institutions, such as churches, are also critical. Con-

.6. KINGSTON, Jamaica, July 30, 1998-The United States urged leaders of the 
Caribbean to encourage Cuban President Fidel Castro to reform his nation and 
accept democracy. The president visited his democratic neighbors in the 
Caribbean to finalize free trade agreements. President Castro, left, greets 
Jamaican Senate President Syringa Marshall-Burnett at Sangster International 
Airport in Mo11tego Bay. 
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sequently, a church-based senior citizens home was estab
lished in 1989 to help those in the religious community. 

Mrs. Marshall-Burnett's national contribution began as 
far back as clinical practice at the affiliated hospital of her 
nursing school. She started nursing education in 1953 at 
the Kingston School of Nursing, formerly Kingston Public 
Hospital Teaching Department, and was one of the young
est nursing students in her class. She met the qualification 
requirements for entering nursing school two years prior 
to tl1e normal age of acceptance. 

Following a short stint as staff nurse, she realized that 
secondary nursing care was not how she wanted to con
tribute to health . She entered hotel nursing, where main
taining the health of employees and travelers remained vi
tal to Jamaican tourism. This was her opportunity for pre
ventive and promotive healtl1 in the top industry. 

Her interactions with a wide cross section of world trav
elers and avid reading motivated her. Fascinated by her 
mentor and teacher, tl1e late Governor General of Barba
dos Dame Nita Barrow, who did postgraduate studies at 
tl1e University of Toronto nursing school, Mrs. Marshall
Burnett decided to embark on studies in Canada also. 

Between 1962 and 1967, she attained two certificates
one in nursing service and one in public health nursing
and a baccalaureate nursing degree from the University of 

Toronto. She completed a double major at the master's 
level in education and psychiatric mental health at New York 
University. While away from Jamaica, Mrs. Marshall-Burnett 
kept abreast of developments on the island and, from 
abroad, prepared herself for how she would contribute to 
nursing when she went home. She took a post at the Uni
versity of the West Indies, Mona, in 1972. 

Amidst social changes, she rekindled work with her 
nation's professional nursing group, becoming an execu
tive member in 1973. Thereafter, she served as president 
of tl1e Nurses Association of Jamaica five times between 
1973 and 1993. Mrs . Marshall-Burnett found this position 
vital to opening up new programs in nursing to meet 
Jamaica's health needs. 

She led negotiating teams that effectively sought better 
conditions of service for nurses. Through her skills at the 
bargaining table, Mrs. Marshall-Burnett became a beloved 
household name in Jamaica, and yet a force for which suc
cessive governments have had to reckon. 

She defied a government order to end a nurses strike 
while negotiating in 1991. An ex parte summons for in
junction was issued for her appearance before tl1e Supreme 
Court along with members of the negotiating team to an
swer charges, but she did not flinch. The government 
quickly acceded to her requests for nurses. 

PHOTO BY PAMELA MOUGIN 

A Mrs. Marshall-Burnett is with her husband Jasper N. Burnett, a chartered accountant, 
and their daughter Jacquelin, a University of the West Indies social sciences graduate 
student. 

~ In her role as senior lecturer and head of the Department of Advanced Nursing 
Education, Senator Marshall-Burnett is a mentor for nursing students at the 
University of the West Indies. 
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During various negotiating periods, she may be found at 
the bargaining table with the major trade unionists defend
ing her positions. These experienced men, affiliated with 
the major political parties, know her as an astute business
woman. She usually does her strength, weakness, opportu
nities and threats analysis of opponents prior to negotiat

ing. 
Her regional and international leadership responsibilities 

quickly extended beyond English-speaking Caribbean 
nations. Aided by a former nursing educator-the legendary 
late Jamaican nursing leader Gertrude Swaby- Mrs. 
Marshall-Burnett's prominence rose. Miss Swaby saw talent 
in the rising young nurse when they participated in the 
Quadrennial International Council of Nurses Congress in 
Mexico in 1973 . 

Miss Swaby introduced Mrs. Marshall-Burnett to the 
significant arena of nursing publications. Eventually, Mrs. 
Marshall-Burnett succeeded Miss Swaby as editor of the 
Nurses Association ofJamaica's journal. 

Since that time, Mrs. Marshall-Burnett has participated 
in all ICN congresses. Consequently, she was elected to 

the ICN Board of Directors for two quadrennia, 
representing the board of ICN at the World Health 
Organization/United Nations International Children 
Education Fund Primary Healtl1 Care Alma Ata Conference 

PHOTO BY PAMELA MOUGIN 
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in 1978. She served also as a resource person for tl1e ICN's 
and World Health Organization's primary health care 
workshop in Nairobi, Kenya, in 1979. 

In her academic responsibilities at the University of the 
West Indies, Mrs. Marshall-Burnett introduces international 
nursing issues. She brings relevant information to her 
teaching that inspires her students with the notion that 
they can be change agents. 

In 1988, she began the annual nursing research 
conference in Jamaica to transform nursing research theory 
into evidenced-based nursing practice. Through her efforts, 
Caribbean nurses keep abreast of current research and are 
introduced to international scholars. 

The annual conference has become an established 
calendar date in nursing. Other Caribbean nations have 
followed suit. A global scientific outlook continues in the 
region. As a result, an international education conference 
was held in Jamaica, running parallel to the ICN's and 
Council of National Representatives' Conference in 1991. 
Sigma Theta Tau International and the University of the 
West Indies, Mona, also were co-hosts of a research congress 
in 1996. Nurse experts from many countries discovered 
previously unknown Caribbean books and papers that 
became valued nursing works for the hundreds of scholars 
who gathered. 

In 1993, witl1 the recommendation and support of peers 
from developing and developed countries, Mrs. Marshall
Burnett ran for president of ICN. Altl10ugh tl1e primary 
goal of this effort was not achieved, it led the many nurses 
who identified witl1 her to aspire to leadership positions 
themselves within the global environment. 

Like the crystal blue waves tumbling over the island's 
bleached sands, Mrs. Marshall-Burnett's vision pours onto 
nursing's sanguine shores. As once her student, this writer 
knows her dynamism and capacity to recall minute details, 
cross reference information from different disciplines and 
incorporate tl1e pertinent aspects in nursing issues. 

"She who educates for tl1e profession controls the pro
fession,'' Mrs. Marshall-Burnett says. "Therefore nursing's 
teachers have to be well-prepared." In Parliament and at 

tl1e university, her nursing philoso
phy girds the rounding vessels of 
confidence plunging into Jamai
can-fresh currents. lti 

Henni H. Hewitt, RN, RM, BScN, 
MPH, is ou leave as lecturer with the De
partment of Advanced Nursing Educa
tion at the Uni11ersity of the West Indies, 
Mona, in Jamaica . She is a doctoral stu
dent at the University of Iowa in mtrsing 
administration and historical research. 
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a personal reflection 
S

EOUL, South Korea-Nursing in my country is 
certainly a health profession, but it has not been 
recognized as such by nurses or people in other 
fields. The social milieu that characterizes Korea 

remains woefully inadequate in the societal, institutional 
and legal provisions for women's professions. Our nurses 
are not accustomed to independent decision-making and/ 
or managing responsibilities themselves. Their mental 
framework is such that they have not weaned themselves 
from the habit of taking orders from doctors. 

Our traditional image of nurses as persons unfit for 
leadership positions remains another hindrance. It is very 
difficult for a nurse to win recognition as a professional 
wliess she demonstrates that her qualifications are far greater 
than those of people in other disciplines. This is why I 
decided early on to prepare myself as a superior nursing 
professional and to make people see and recognize me as 
such. Therefore, my self-imposed initial task was to pursue 
education, do research and make presentations ceaselessly. 

An effective way of achieving this goal was to study abroad 
at reputable institutions of higher learning. So, upon 
earning my B.S. degree in nursing from my alma mater 
(Yonsei University), I competed for a U.S. government 
scholarship to do graduate work at the University of 
Hawaii/Manoa (1965-67, M .S. in public health) and at 
Johns Hopkins (1970-73, Dr.P.H .), plus additional work 
at Indiana University and East West Center in between, 
and following, my advanced degrees. 

When I realized that there was more to life than just 
academic degrees, I put myself through the one-year 
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Graduate School of Administration Course for Top-Level 
Policy Makers at Yonsei University (1984). What I 
accomplished through all of this was to have myself known 
as a scholar in my field of study. When I received the World 
Health Organization-Sasakawa Health Prize ( 199 5 ), 
became a member of the Johns Hopkins Society of Scholars 
(1996), and subsequently assumed the presidency of the 
Korea Planned Parenthood Federation, my alma mater 
wanted to throw a party to congratulate me. But I declined 
that celebration and otl1ers, except for one for my induction 
into the Johns Hopkins Society of Scholars, as I wanted 
our society to know that nursing is truly an academic 
discipline and that t11e nurses of Korea may also be part of 
internationally reputable groups of scholars . 

Recognition of Nursing by Allied Organizations 
With my scholastic standing widely recognized, I devoted 

myself to full-time teaching at Yonsei University and 
working for the Korea Nurses Association, which I intended 
to uplift as an organization of professionals and as a member 
of the larger community of women holding, or pursuing, 
professional careers in which I actively participated. I did 
this out of my conviction that nursing could grow and 
expand only when-or if-the status of women-as
professionals did. 

Women in this cmmtry, including tl1ose in established 
professional circles, still lag far behind men in social 
recognition. A case in point: nurses versus doctors. Here 
women are generally viewed as weak, especially when it 
comes to handling economics and numbers. That is why I 

by Mo-Im Kim 
Dr. Mo-Im Kim is the new minister of health and welfare for the Republic of Korea. 

always took on duties having to do with statistics and matters 
of economy while serving on committees in women's 
organizations-to help boost the image of nurses . 

I also made a point of getting actively involved in the 
activities related to nursing-nongovernmental organizations 
with high visibility, such as the Red Cross and Planned 
Parenthood Federation of Korea (in which I was particularly 
interested since it was relevant to issues of my major fields, 
namely population, public health and nursing). 

As t11e good readers of this magazine may know, the 
national and international bodies of Planned Parentl1ood 
were founded by nurses . The Korean version was started by 
doctors, however. This means that all the top positions are 
taken up by men. I first got involved in Planned Parenthood 
here as a member of its board of directors, t11en as vice 
president because of my positive and enduring participation, 
and finally as president. 

I was tl1e first nurse ever to advance to this post, thus 
bringing about a significant change in an organization that 
had traditionally been an entity akin to an exclusive club of 
men and medical doctors; at long last, tl1ey recognized a 
nurse as a professional on an equal footing. 

Political Participation 
Then I got involved in politics, again actively using 

my nongovernmental organizational experience as a 
jumping board. I was the first nurse ever to become a 
member of Korea's National Assembly. The key was my 
cumulative experience with various organizations. Life 
is politics, I believe, and I don't think the spirit of service 

and sacrifice alone can make nursing grow. 
The thrust of my activities as a National Assembly member 

was serving on the Health and Welfare Committee, for which 
my academic training and career as a healtl1 professional 
proved handy. I soon learned that tl1e most powerful organ 
of the Korean National Assembly was its Budget Committee. 
There was no woman on that committee, though. They 
would not have one serving on it. 

"Why?" I asked tl1e committee chairman. 
"Women do not know how to balance budgets. The Ways 

and Means Committee often requires overnight work, a job 
women are ill-suited for. Women cannot drink and take salma 
batl1s with men," the chairman said. 

I challenged his reply with these remarks. "I made good 
grades in statistics courses in graduate schools. I managed 
multimillion dollar budgets for the Korean Nurses 
Association and otl1er organizations. I did midnight shifts 
routinely as a nurse. Overnight work is a piece of cake for a 
nurse. No problems there. And I am no good at drinking, 
but some women are. You can enlist otl1er assemblywomen 
for that," I said. 

So, it came to pass that my challenging remarks broke 
the Budget Committee's tradition, and I once again became 
the first nurse-turned-politician to serve as a regular 
member. The trail I blazed was followed by other women 
members. 

Mobilization of International Influence 
In my country, outside influence is essential to create a 

great impact. Issues will be felt and effectively understood 
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Born of a turbulent era> the 

svstern now stands on solid 
• ' 

when riding on in tern ational 
trends with the aura of global 
recognition-a fact oflife that I 
"used" to enhance the influence 
of nursing. In this vein , I 
thought it was important for me 
to work as I did for various 
organizations of international 

ground with an 18-year track 

record of' nurses prescribing drugs 

and even doi·ng minor surgery 

as auton01nous professionals. 

thought otherwise . For, if 
realized, the committee on 
women would have no power 
to execute anything save for 
making recommendations, and 
the government office for 
women would have to handle 

stature, either as a board member, vice president or 
president. By attracting media attention to my international 
activities as a nurse, I tried to help heighten the image of 
nursing as a profession. An International Co uncil of Nurses 
congress and the World Health Organization (WHO) 
conference held in Korea were especially conducive to 
amplifying a favorable public image of nursing. 

Whenever I was in contact with people who had political 
clout, I tried to muster international influence to convince 
them of the importance of nursing and the high caliber of 
this profession borne largely by women. I also tried to 
change perceptions by inviting international nurse VIPs to 
meet our high-ranking government officials and health
related policy makers. Generally I implemented such 
schemes with a long-range view. 

For example , in 19 82 I offered the then-National 
Assembly chairman of health affairs a two-week study tour 
of public health care in the United States. At that time, he 
exerted influence on new health policies in the broad 
context of political change. As a former journalist, however, 
he had little knowledge of issues concerning health and 
nursing . So I persuaded the Asia Foundation and WHO to 
sponsor his tour of three nations-Japan, the United States 
and the Philippines-for a first-hand look at various public 
health delivery systems and community health nursing 
projects . 

The chairman gained a solid understanding of health and 
the positions of nursing. The tour helped establish human 
relationships that subsequently worked to support nursing's 
value, for he went on to serve as minister oflabor, secretary 
of government affairs, vice chairman of National Assembly 
and deputy prime minister. 

I have been a professional in tl1e field of nursing for the 
past 40 years, during which I never really paused for rest. 
Three episodes highlight my chief endeavors. 

Passage of a bill I proposed for legislation for the estab
lishment of the Korea Institute ofWomen's Development 
( 1993) for nursing development: 

About five years ago, folks in tl1e women's circles in Korea 
were pushing for the idea of creating a presidential 
committee on women, while some were proposing the 
creation of an office for women within the government. I 
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all concerns pertaining to 
women by itselfinstead of enjoying cooperation from otl1er 
departments. I could clearly read tl1at like my own palm. 

In the absence of even the most basic data for national 
policy decisions for women, I felt what we needed was a 
strong institution that could cultivate human (women's) 
resources to contribute to national growtl1. There I decided 
to propose a bill tl1at subsequently became a law to create 
an institute for the development of women charged witl1 
the express task of conducting research on policies for 
women, training able women in civil service , doing 
international exchanges with women and providing 
education for women politicians, among other things. 

"Kanhobu, Kanhowon, Kanhosa"-changes in nomen
clature for the word "nurse:" 

The different nouns for "nurse" in our language reflect 
tl1e changes in the social status of tl1e Korean nurse over 
tl1e past 50 years . During tl1e occupation period (Korea 
was under Japanese control for 36 years until 1945), our 
word for nurse was "kanhobu." The significance of this 
particular term is that here the Chinese character underlying 
tl1e last syllable "bu" literally means "housewife,'' connoting 
a home- bound person doing mundane household chores, 
although tl1e first two, "kanho" (also based on two Chinese 
pictographs), denote "to care for," hence "to nurse." 

After 1945, "bu" was replaced by "won," whose root 
meaning in Chinese signifies "worker," a term tl1at was in 
use until 1987. Note that because of the designation of 
our nurses as members of the won category, their status 
was no higher tl1an that of garbage collectors or street 
cleaners, as described by Ho Soon M. Cho in A Korean 
Dream, 199 7 . Indeed, this was how the nurses in 
government employ were officially classified. So they always 
remained at the bottom of the totem pole in spite of 
numerous structural reforms, tlms bearing the attendant 
disadvantages, both social and financial. 

In Korean language, words referring to professionals end 
with "sa," meaning "teacher," as in "uisa" for doctor, 
"pyonhosa" for lawyer, "yaksa" for pharmacist, "kyosa" 
for school teacher, and so forth . So I decided that a change 
in nomenclature for nurses was in order to enhance the 
self-image of our nurses as professionals and also to effect 
a change for tl1e better in terms of their public image. 

To do so, I approached 
my colleagues on the Health 
and Welfare Committee, 
persuading them to accept 
tl1e idea that the nurse is in-

PHOTO BY SANG-JEONG LEE 

trinsically a teacher because 
her basic role is to provide 
health education, and that 
the title "sa" for nurses was 
therefore very much war
ranted. I presented them the 
necessary data, asking them 
to check the legal procedure 
and validity of legislation I 
suggested. Imagine. The 
entire process of getting a 
law amended at the Na
tional Assembly for a change 
in terminology took more 
than six years! This included 
gaining support from 
women's organizations, and 
hospital and legal groups. 
The nomenclature I sought 

.._ Dr. Mo-Im Kim recently rose to her nation's top health post at the Republic of Korea Ministry of 
Health and Welfare, seen above. She is the former nursing dean of Yonsei University in Seoul. 

and fought for finally became a reality, but the critical fac-
tor was political change, the presidential election. 

I pledged the support of nurses for the most viable 
candidate in exchange for his commitment to write our 
terminological issue into the package of his formal campaign 
pledges. We instilled the point that the role and service of 
nurses were of vital importance to the nation, making sure 
that this was printed and disseminated in campaign 
brochures. And the upshot, official recognition of nurses as 
"teachers." 

Community health nurse practitioner system 
for public health care: 
Currently we have 2,083 community health nurse 

practitioners delivering public health care across tl1e country, 
especially to people in remote communities. This activity 
commenced in 1980 and has operated continuously. For 
many long years, pilot projects were implemented and various 
methods of delivery examined. The principal objective of 
these efforts had been to assign doctors to the distant places. 
Efforts were also made to give these assignments to doctors 
who failed in the national examinations, or to offer this duty 
as an alternative to mandatory military service. 

Unfortunately, all the good intentions failed, because the 
medical students and doctors on such a tour of duty either 
had no interest in community health and did not live in 
peace with the local people, or the assignment was simply 

used as an opportunity to prepare for specialist exams. 
It was at this juncture that a situation arose for me to 

make the Community Healtl1 Nurse Practitioner system 
legally binding. Coinciding with tl1e AL-MATA Declaration 
of public health care was a decision by the new military-led 
government of Korea to demonstrate political reform to the 
public. As the Korean Nurses Association president then, I 
seized the opportunity to mobilize support for a Special Law 
for Farming and Fishing Communities, mandating the 
delivery of public health care witl1 community health nurse 
practitioners. 

Born of a turbulent era, the system now stands on solid 
ground with an 18-year track record of nurses prescribing 
drugs and even doing minor surgery as autonomous 
professionals. 

Looking back, I believe we can achieve great momentum 
for health through nursing when: goals are pursued with long
range, sustained planning; opportunities are seized and nurses 
are prepared; networks of support are built with civic groups, 
nongovernmental organizations and political leaders. "' 

Mo-Im Kim, PhD, is general secretary of the Global Network of World 
Health Organizations Collaborating Centers for Nursing and Midwifery 
Development and the neJV minister of health and JVelfare fo r the R epub
lic of Korea. She iv as dean of the Yonsei University College of N ursing in 
Seoul. 
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II Fourth Qu«ter 1998 REFLECTIONS 

IQALUIT, Nunavut., Canada, July 17, 1998-At 

summer's peak height, the sun triumphs over the great 

northern landscape with a welcomed warmth of 46 °F. 

seems invitingly balmy. And 

Even the tundra glistens with new buds of arctic 

cotton, mountain avens and purple saxifrage. 

Inuit hunters in lgloolik, Nunavut PHOTOGRAPHY BY JOANNA B. PINNEO/AURORA 
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The first sea lift of the season 
has just arrived. The ship brings 
construction materials to build 

Inuit) with their 4)500-year

old culture and language) 

represent 85 percent of the 
the new legislature and new 
homes. Here on deck are the au
tomobiles too heavy and expen-

population. 

sive to send by plane. And crated hospital supplies, dry goods 
and foodstuffs to carry us a season drop down to the bank. 

This annual community ritual- the arrival of promised or
ders-draws most of the people from town to the sea. A new 
anticipation is in the air, for this ship carries the future in its 
iron belly. 

On April 1, 1999, the map of Canada will change; a new 
territory, the Territory of Nunavut, will be created. Under the 
Nunavut Act of 1993, federal legislation was passed creating 
Canada's third territory, covering 770,000 square miles, mostly 
above the Arctic Circle. 

The creation of Nunavut was an outcome of the settlement 
of the Nunavut Land Claims Agreement through which Inuit
the indigenous people of the region-receive defined rights and 
benefits in exchange for surrender of any claim, rights, title or 
interests based on their assertion of an aboriginal title . 

Inuit, with their 4,500-year-old culture and language, repre
sent 85 percent of the population. The establishment of the 
government of Nunavut-which encompasses the central and 
eastern Arctic regions-represents a landmark event in the his
tory of the Inuit people and Canada. Nunavut, meaning "our 
land" in lnuktitut, the Inuit language, comprises more dun 
one-fiftl1 of Canada's land mass. Yet, the population is only 
26,000 (StatsCan, 1996) dispersed amidst small communities 
over vast stretches of ice. 

The vision for the new Nunavut government places people 
first: seeks direction from the people, promotes harmony, places 
ownership of well-being into the hands of individuals, families 
and communities and incorporates the best of Inuit and con
temporary government systems (Vision for Nunavut, 1997). 

It is a time of great opportunity and challenge . Iqaluit has 
been selected as the capital. An interim commissioner has been 
appointed until newly elected officials are in a position to gov
ern with their public services intact. 

Having worked in public service for 13 years in a variety of 
positions in the Nova Scotia Department of Health, Nova Scotia 
Priorities and Planning Secretariat (the central agency of gov
ernment) and the local regional health board in Nova Scotia, I 
enjoyed my participation in health reform. My husband, Rob
ert P. Moody, the deputy minister of finance with the Province 
of Nova Scotia, was recruited for the post of deputy minister of 
the Department of Education for the new government. 

This once-in-a-lifetime opportunity affected both of our ca
reers for, fortunately, I found a position open at the Nunavut 
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Department of Health 
and Social Services. I am 
the director of policy and 
planning and am one of 
only four staff recruiting 
and developing a func
tioning department by 
April 1, 1999. 

Currently the delivery 
of health and social ser
vices is managed by the 
Northwest Territories 
Department of Health 
and Social Services in 
Yellowknife. This pro
vides the unique oppor
tunity for transitional 
planning while we build 
a system responsive to 
Nunavut's native people. 

New health programs 
blend traditional Inuit 
knowledge with modern 
science. For instance, a 
substance abuse program 
for individuals and fami
lies includes counseling 
with an Inuit elder, who 
involves the age-old 
knowledge of the Inuit 
culture. 

Troubled youth "go 
out on the land" and live as the Inuit people have done for 
thousands of years, building their strength as they build their 
survival skills. They gain the facile hunting and fishing skills of 
their forbearers. In the wilderness, youth work together as a 
community, for their community, building pride and self-es
teem as they learn Inuit ways. 

Public health nurses involved in prenatal education are bring
ing the "naming tradition" into their practices. One important 
component is the process of asking the family for support and 
permission in naming the baby after the deceased. 

To build a sense of connectedness and wholeness, parents 
name their newborn after someone who has made a significant 

.& Mina Liasa flew 190 miles to deliver her baby in Iqaluit, Nunavut. 

impression on them, but who has died. Children, hopefully, 
take on the characteristics of their esteemed namesakes to be 
rekindled by this spiritual endowment in times of need. 

By encouraging residents to consider health careers, we will 
further improve care. Currently, 11 Inuit students have enrolled 
in pre-nursing classes at Arctic College, a two-year community 
college in Iqaluit. They represent the future of this territory's 
promised lands. The broad indicators of health demonstrate they 
are needed, for there are significant issues facing Nunavut. 

The Nunavut population differs from the rest of North 
America, as 56 percent of the people here are younger than age 
25. And not surprisingly, Nunavut also has the highest birth-

rate in Canada, two and one-half times the national average . 
Yet 40 percent of Nunavut's residents have less than a ninth 

grade education, and that affects the delivery of health and the 
region's future. The unemployment rate hovers at 22 percent. 

Disturbingly, 78 percent of youtl1 smoke cigarettes. Alcohol 
use runs high. And suicide in Nunavut has reached an uncom
mon rate of 79 per 100,000, compared to Canada's 13 per 
100,000 ( GNWT, 1998 ). Suicide, considered the result of many 
factors in the individual's environment and personal character
istics, lays a heavy mantle of concern over the community. Its 
devastating effects compel the government-in-waiting to ad
dress the fundamental causes. 
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.A. David Akittirq of Nunavut 

Despite what some would view as overwhelming odds, im
measurable optimism abounds in most of Nunavut's residents. 
There is a sense of ownership, ability to control one's own des
tiny and a recognition that residents will build their own civic 
solutions. The new social infrastructure will grow from respect
ing the values, culture, ancient history and systems of the people 
who live here. 

Improved communications will facilitate access to information 
arid assist in some of the challenges associated with distance 
and remoteness. Nurses in the North provide the majority of 
health care in communities. Nunavut has 28 communities 
ranging in population of several hundred to almost 5,000. There 
is one 34-bed regional hospital in Iqaluit where inpatient and 
surgical services are available. Primary care is delivered through 
community health centers and delivered by community health 
nurses, community health representatives and social workers. 

Hjstorically, nurses were recruited from England or from the 
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major centers in Canada. The challenges of recruitment and 
retention have been significant. The practice is independent and 
demands an enormous amount from nurses. There are issues 
ofisolation, limited supports, continuous call, housing and com
pensation which make recruitment and retention of nurses a 
significant issue. 

Staffing in the North is affected by the market forces else
where in Canada and the United States. A four-year bachelor of 
nursing degree in an arctic nursing program has been proposed 
to enable Inuit nurses to care within their communities. The 
program is being developed collaboratively with Dalhousie 
University in Halifax, Nova Scotia. Previously, nursing educa
tion was only available in Canada's major centers and required 
students to leave Nunavut. 

Additionally, the education was not culturally effective for 
nurses practicing in the North and did not integrate the tradi
tional knowledge of the Inuit. 

In a more unconventional 
way, I am in the enviable posi
tion of influencing health by 
working in the policy realm. 
Policy, the change agent in 
health, carries a potential im
pact on populations that may 
be significant. It is an oppor
tunity to combine the knowl
edge of public health, public 
health nursing, healthy public 
policy development, interdisci
plinary teamwork and, most 
particularly, accountability. 
Nursing outcome measures 
matter. 

The ability to develop poli
cies that ultimately improve the 
health of population groups is 
an important role for nursing 
and nurses . These policies 
range from how the system will 
be funded, the mix of provid
ers in health centers, and the 
relationships between health 
boards and the people who 
administer the services . 

Nursing can bring a global 
perspective that incorporates 
the determinants ofhealth, one 
that focuses on the strengths 
of individuals, families and 
communities, is collaborative 
and recognizes the important 
role that beliefs and traditions 

play as change arrives. * 

Janet Braunstein, 
RN, BSN, PNP, 
MPH, is a dztal 
citizen of Canada 
and the United 
States. She holds a 
baccalaureate de
gree from Cornell 
University-New 
York Hospital 

School of Nursing, a pediatric nurse 
practitioner degree from the Univer
sity of Vii;ginia, and master's in pub
lic health from the University of Min
nesota. 

PHOTOGRAPH Y BY JOANNA B . PINNEO/AURORA 
.A. Paul Nangmalik rests inside his igloo during hunting season. 
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Buildin.g policy 
into car1n 
CANBERRA, Australia-Following my graduation from 

nursing school, I worked mostly in private hospitals. In 
1985, I was appointed a director of nursing, and three years 
later became chief executive officer of a state nurses registration 
board. I was first introduced to the big policy questions of allo
cation ofresources, equity and values while I was deputy direc
tor of a large aged care center, and we were fighting a battle 
witl1 ilie federal government about funding for the staffing mix 
in nursing homes. The policy of iliis nursing home at tlrnt time 
was to employ only registered nurses and enrolled nurses to 
provide nursing care. This commitment by an aged care service 
provider was unusual; however, policy about tl1e skill mix would 
have an impact on tl1e government's aged care policy. 

A few years later while undertaking graduate studies, I was 
eager to increase my knowledge of public policy in Australia, 
but found no available courses in nursing, as iliere was no stu
dent demand for iliem. The fact iliat oilier students-many of 
whom held senior nursing positions-could not be attracted to 
enroll in these political and policy units was profound. 

At tl1is point, I became a zealous observer of nurses' roles in 
policy, and since then have been conscious of how nurses re
spond to policy initiatives, and how badly prepared we have 
been to drive policy or critically analyze policy proposals. 

I was admitted to Fellowship of Royal College of Nursing, 
Australia in 1990 and have represented it on ilie Australian Phar
maceutical Advisory Council since its inception in 1992 . I ac
tively participated in the Australian Nursing Federation as a 
branch councillor and a member of the Professional Develop
ment Committee, Federal Primary Healili Care Committee, 
Federal Aged Care Committee and ilie Ministerial Taskforce 
on Nursing Horne Accommodation. 

I also occupied the only nurse representative position on the 
National Healtl1 and Medical Research Council from 1994-97. 
Because I believe nurses should also contribute to policy on an 
international level, I have participated in tl1e International Coun
cil of Nurses Regulation Project workshops and oversaw 
Australia's rejoining ofilie International Council of Nurses. 

Today in my job as ilie executive director of Royal College of 
Nursing, Australia I am constantly told tlrnt nurses should be 
involved in the development of healili policy. I am constantly 
quoted facts and data suggesting iliat nurses make up the larg-

By Elizabeth Percival 
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est component of the professional healili care 
work force, and tl1ey are pivotal in providing 
input to health policy development and analy
sis. Furthermore, nurses themselves make the 
strongest claims tlrnt they should be involved in 
all levels of policy development and analysis. 

Regardless of educational level, nurses deal 
wiili health care policy in day-to-day activities. 
They are affected by policies in workplace set
tings, the community, and in professional orga
nizations. Policy issues affect ilie fundamental 
core activity of nursing: the provision of care. 

In 1990 the Royal College of Nursing, Aus
tralia Board of Directors sought a new focus for 
the college and established its priorities as na
tional lobbying, policy analysis and policy devel
opment. The aim was to extend ilie college's po
litical influence in areas affecting the clinical prac
tice of nurses, in particular, and ilie health and 
well-being of the Australian community. The de
cision to relocate the college's headquarters from Melbourne to 
tl1e Australian capital and center of government in Canberra fol
lowed to give better effect to the implementation of this approach. 
It was a difficult and trying process for some members, however 
entirely necessary. And now, with hindsight, well worth it. 

The college now works on analysis and response to policy which 
has an impact on nursing practice and on the healili of the com
munity and tl1e development of ilie college's own position on 
issues. The questions of values and tl1e allocation of resources 
also presented tl1ernselves at an organizational level as well as on 
a national professional level as I attempted to move the college 
forward into its new role. Friction was, and is still being gener
ated as tl1e old values of nursing with models of acquiescence, 
self-denial and stoicism merge with new values centered on self 
realization, pro-activism and political awareness. 

These new values are generating different models for nurses 
which are changing tl1e conceptualization of what it is to be a 
nurse and ilie nature of nursing. The challenge for me has been 
to ensure that botl1 aspects are respected and to satisfy a diverse 
membership which includes retirees and students. The popula
tion of nurses is currently imbued with a mixture of both sets of 
values, and sensitivities run high if the comparative worth of 
each is allowed to become an issue. 

' J 
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.A. Elizabeth Percival, right, remains close to Australia's clinical nurses and meets on the intensive care unit of John James Memorial 
Hospital in Canberra with clinicians Carole Wallace, left, and Margaret Burkett. 

The college is also now widely accepted as a professional orga
nization with political influence. It has taken much strategic ac
tivity and vision to achieve the profile the college now enjoys, 
but I feel much satisfaction when I look at ilie number of repre
sentatives we have on ilie various policy committees and at the 
volume of comment and response we have provided. 

Nursing as a profession in Australia has made many such ad
vances. Most obviously there have been clinical advances, inno
vations and adaptations to a variety of new technologies. We 
have made crucial advances in education with all undergraduate 
education being conducted in tl1e university sector. Similarly tl1ere 
have been formidable advances in tl1e industrial arena. Yet we 
have far to go with nursing input into policy development and 
advice. 

I am not suggesting for a moment that policy development 
and analysis should occupy every nurse's time, anymore ilian I 
would sug

1
gest iliat industrial issues or education or research is

sues should occupy all of our time. Nevertheless, nurses who are 
oblivious of new research and continuing education of the in
dustrial environment have a gap in their practice, as do nurses 

who are oblivious to policy. This role should not be strictly lim
ited to healtl1 care policy, as actions taken outside the health 
service sector may have greater effects on health than the inter
ventions undertaken within the scope of the healtl1 departments. 

Social policy developments in areas related to income secu
rity, welfare services, education, recreation and cultural programs 
have a profound effect on the healtl1 of populations. Policies 
that affect the distribution of income, fiscal policies that influ
ence the levels of employment, and industrial policies that af
fect conditions of work also have a dramatic effect on health. 

The scope and opportunity for contributions by nurses can 
be overwhelming, and we should never forget that the core 
activity of nursing is the provision of care. By joining a profes
sional organization such as Royal College of Nursing, Australia 
or Sigma Theta Tau International, nurses can give themselves 
ilie opportunity to support valuable roles- not politics per se 
but policies-while allocating ilieir own limited resources in ilie 
way they best see fit. ~ 

Elizabeth PerciPal is executive director of the Royal College of Nursing, Aus
tralia. 
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SIGMA THETA TAU STRATEGIC PLANNING 

• 

se ___ ___ 
By Jeanne Floyd 

.A THE NETHERLANDS-Nurses from throughout the world gathered in Utrecht for Sigma Theta Tau lnternational's 10th International 
Nursing Research Congress, July 13 and 14, 1998, cosponsored by the University of Utrecht, University of Ghent in Belgium and 
Pace University in New York. Following research presentations, a focus group offered ideas for Sigma Theta Tau's new directions. 
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President Eleanor Sullivan's vision 
for Sigma Theta Tau International 
is to ensure its relevance to members 
and other valued constituents in the 
coming decade. The strategic plan-
ning conceptual framework and sur-
vey were developed to capture mem-
bers' interests in their own words. 
Open-ended questions have resulted 
in profound discoveries about the 
society and the work of nursing across 
membership segments . Group and indi
vidual responses to the survey are rich in 
data describing a relevant, flexible orga
nization, capable of meeting the global 
needs of members living their nursing ca
reers each day. Dreams are being shared 
and hidden doors are opening. 

Long-time member Thelma Teachenor, 
of Decatur, Ala., used her survey response 
to send a message to the strategic plan
ners and board. She requested that the 
society "give older RNs a chance to join." 

"I was older when I had an opportu
nity to apply and was so happy to be ac
cepted as a member. I felt so good when I 
got to attend a meeting during the ANA 
convention. I love to learn and still do even 
ifl am 82. I am still proud to wear my pin 
on a chain but have trouble getting it on 
and off now,'' Ms. Teachenor explains. 

As a group, current retirees and those 
planning to retire say they want to estab
lish new roles in support of the organiza
tion . They are volunteering to serve as 
mentors and community spokespersons on 
behalf of the society. Suggestions from 
veteran members who want to remain pro
fessionally active are but some of the 

THELMA TEACHENOR 

themes that have 
emerged as a result 
of the survey pro
cess. 

A number of 
other themes are 
surfacing in the 
data. At this early 
point in the project, 

the recurrent themes of organizational elit
ism and global relevance have been iden
tified. Each theme and associated sub
themes will be analyzed in depth by the 
Strategic Planning Task Force, board of 

(~onceptualizing an 

evaluation depends on 

understanding se~f-interest: 

yours and theirs. --Useful 

evaluations put theirs first. 

-Halcolm's Universal Encyclopedic Dictionary of Evaluation 

directors and members attending the re
gional conferences; however, all stakehold
ers are invited to engage in the dialogue. 
The goals are to ensure that at the end of 
the year, notions such as elitism and glo
bal relevance will have been turned every 
way possible, examined in-depth and com
mented upon by individuals and groups 
affiliated with and/or served by the nurs
ing honor society. 

The invitation to join the dialogue be
gins with this article. To open the dia
logue, member quotes about elitism and 
global relevance, appearing in the initial 
500 strategic planning survey responses 
and a focus group discussion, are shared 
below. 

Elitism 
Elitism is a double-edged sword. A 

nurse in Massachusetts believes that the 
rigorous membership selection process 
into an apolitical organization, such as the 
honor society, allows for "the provision 
for the right to access knowledge and the 
right to share knowledge openly-with 
accountability; with undaunted regard and 
without corporate, financial, political and 
competitive inhibition." 

A Florida colleague believes that the 
society assists in keeping "the brightest and 
the best minds in nursing thinking. In a 
profession unique to all others, takes sci
ence, creativity, business, personal inter
action, knowledge, evaluation and much, 
much more ." Further support for strin
gent membership requirements was re
ceived from a Pennsylvanian who writes, 
"Maintaining high standards and quality 
of nursing through education and clinical 
aspects are of critical value." She elabo
rates that such standards will ensure the 
recruitment of qualified individuals into 

the profession . For this group of 
nurses, organizational elitism equates 
with leading in scholarship excellence 
and advancing the profession and 
patient care. 

Other members have taken issue 
with elitism. A voice from the Mid
west captures another side of the is
sue by suggesting that the society 
"lessen the prestige of membership." 

A Wisconsin member states, "The society 
needs to concentrate on the scholarship 
and potential contribution to the discipline 
and widen the membership ." From New 
England, a member asks that we "elimi-

, nate ivory towers and get out on the street 
and make nursing research have bite ." 

To preserve the future of nursing, a 
member from Texas responds that support 
must be provided for nursing excellence, 
expertise and inquisitiveness . She admon
ishes the organization to guard against 
pseudo-scholarship and elitism. We ought 
to "focus more on the clinical setting and 
practicing nurses in all aspects of the health 
care environment." The search for excel
lence within this group of nurses is also of 
paramount importance. Assumptions 
about reaching this goal should be predi
cated upon inclusion, rather than exclu
sion. 

Global Relevance 
In addition to elitism, the data show 

emerging themes related to the global rel
evance of the society. 

Although the Strategic Planning Task 
Force members will have dialogues with 
individuals and groups representative of 
the diverse membership, the outcomes of 
an initial meeting raised the consciousness 
about the mission of serving members 
around the world. During the Research 
Congress at Utrecht, The Netherlands, 
Dr. Sarah Gueldner, nursing dean at The 
Pennsylvania State University and Dr. 
Frank McLaughlin from San Francisco 
State University, facilitated a Dream Team 
strategic planning focus group . The hall
mark of the meeting was organizational 
innovation at the international level. 

"There is overwhelming consensus that 
the society needs to be more attentive to 
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the international mission, including rep
resentation at all levels and in all activi
ties," Drs. Gueldner and McLaughlin 
write, summarizing the views. Discussants 
believe that "there needs to be a shift in 
global thinking that has the feel of colle
giality." They add that nurses in the 
United States need to drop the we/they 
labels and begin to "see nurses from other 
countries as equals with important con
tributions." 

The regional designations developed 
within the society's organizational plan 
reinforce the lack of equality, members say, 
because the approach is "short-sighted and 
dated, since regions are defined within 
North America rather than around the 

world." 
The most important advantage in bring

ing members together comes from re
search networking, according to nurses 
from throughout the world. The journal 
Image is the single most important advan
tage to members in other countries ." 
Some in the strategic planning group had 
hoped "their membership would be a way 
to access monies for research. They have 
been disappointed, both in terms of mon
ies available and the ability to compete." 

SARAH GUELDNER 

The facilitators re
ported, "The differ
ence in time zones 
between countries 
was identified as a 
barrier to the 
society's interna
tionalization. It 
makes it difficult for 
persons from other 

countries to be included in conference 
calls, which is how much of the business 
i's conducted. Increased use of chat-rooms 
or listservs would overcome that barrier." 
Even the exchange of money for registra
tions and membership fees is seen as a 
barrier to international membership. 

Ample discussions on the distinctions 
between honor society and elitism took 
place. Some say, "We need to translate that 
difference better." Opinions about tradi-
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tions include: "There is a heavy 
mantle of tradition that is pres
ently at all of the society's func
tions . This is the U.S. nursing 
tradition, not the tradition of 
other cultures . This is a barrier 
to the international mission." 
Members state that the tradi-

Ir• ~' •.• -#' 
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This does not encourage mem
ber retention." They suggest that 
"a students' poster session be in
cluded at every event-perhaps 
with student awards ." Individual 
and collective mentoring is 
deemed important to everyone. 

tions do not hold meaning for 
FRANK MCLAUGHLIN 

Finally, the focus group mem
bers strongly recommend that 

them. One individual asked the rhetorical 
question, "Is all that tradition still neces
sary?" A consensus developed that the 
organization needs to let traditions change 

and evolve. 
Nurses gave considerable attention to 

the need to become more interdisciplinary 
in both the mission and activities. Dr. 
Gueldner reports that the group believes 
"we need to figure out how we (nurses) 
can get our research findings 'out there' 
for use by other disciplines and stop talk
ing to ourselves. We need to allow other 
disciplines to publish in our journals. We 
also need to publish in the journals of 
other disciplines. Our work needs to be 
more readily available to searches. Then 
all colleagues will read our work as we now 
read theirs." The need for collaboration 
with otl1er disciplines was discussed, i.e., 
"as a way to increase our influence related 
to world health goals and priorities." In 
addition, Sigma Theta Tau International 
needs to increase the collective interna
tional collaboration with organizations of 
other disciplines. 

The question of consistent international 
representation throughout the organiza
tional structure received a good deal of 
discussion. As well, members raise ques
tions regarding the society's social respon
sibility for developing countries. "How," 
they wonder, "may we open our resources 
and support to these countries for the 
good of nursing worldwide?" 

Concern is expressed about student in
volvement too. Participants note that 
"even though members are usually stu
dents, there are no special considerations 
for students in the regular programming 
at conventions and regional assemblies. 

"more Dream Teams be convened-that 
this process is excellent and should be 
ongoing." Several volw1teered to continue 
the process. 

Comments Welcome 
In tl1is time of discovery witl1in tl1e stra

tegic planning process, the vision of a rel 
evant professional organization is shaped 
by the needs of members. As themes are 
identified and returned to the member
ship for refinement and additional prob
ing, hidden doors are opening. Change 
has begun to occur. Members are speak
ing and leaders are responding with inter
est and enthusiasm. This fall, the Strate
gic Planning Task Force members will 
draft planning goals, objectives and strat
egies. Opportunities will be created to seek 
member feedback until spring 1999. 
Please accept this invitation to respond. 
Your ideas are needed to shape the 
organization's future. 

In the life of an association, the expres
sion of diverse views is healthy and sets 
the stage for meeting the needs of stake
holders, as well as society as a whole. Join 
in this dialogue. Let President Sullivan 
know your views on tl1e issues of organi
zational elitism and global relevance, and 
the future of Sigma Theta Tau. During 
the regional conferences, you are invited 
to participate in these dialogues with Presi
dent Sullivan, members of the board of 
directors and regional coordinators. Please 
send your comments via E-mail to: 

Eleanor@stti.iupui.edu. * 

Jeanne M. Floyd, RN, PhD, C, GAE, is director of 
research and evaluation at Sigma Theta Tau In
ternational. 

Health leaders meet in Europe 

.A. UTRECHT, The Netherlands, July 13, 1998-Dr. Mleke Grypdonck, head of the University of Utrecht Department of Nursing Science In 
The Netherlands, ~osted a dinner discussion for health leaders attending the 10th International Research Congress. More than 400 
nurse r~searchers from 25 nations attended the congress. 

CALL FOR PROPOSALS 

Sigma Theta Tau International seeks editor of 

Image: Journal of Nursing Scholarship 
Sigma Theta Tau International, Honor Society of Nursing is seeking an editor for Image: Journal of Nursing Scholarship, the society's scholarly 
journal. Image is published quarterly and has a readership of more than 100,000. 

Primary Responsibilities 
In cooperation with the society's Publications Committee, the Image editor will be directly responsible for the direction, content, and focus of the 
journal. .In addition to providing substantive editing of manuscripts and final decisions on publication, the editor also oversees the panel of 
reviewers, provides regular reports to the board of directors, and works closely with the society's publishing staff. 

Proposal Process 
Proposals are invited from persons interested in serving the society and supporting its mission of disseminating nursing research and scholarship. 
The successful candidate will be invited to serve two (2) year term, consistent with the biennium, for a maximum of six years from the initial 
appointment. Annual performance reviews will be given. A modest honorarium is offered. The initial term is planned for July 1, 1999, through June 
30, 2004. DEADLINE FOR PROPOSALS IS JAN. 31, 1999. 

Proposal submissions should include a resume, proposed first editorial, proposed vision statement for future direction, content, and focus of journal, 
and selected copies of publications. Contact Paul T. Branks, managing editor, at 317.634.8171, or 888.634.7575 U.S. and Canada toll free, 
800.634.7575.1 International toll free, 317.634.8188 (fax), or E-mail paul@stti.iupui.edu for job description and society information. 

Qualifications 
1. A proven scholar experienced with peer-reviewed professional publications. 
2. Previous editorial and writing experience. 
3. Demonstrated administrative leadership. 
4. Master's degree in nursing required, doctorate in nursing or related field preferred. 
5. Membership in Sigma Theta Tau International. 
6. Ability to work in electron!c formats, Internet and World Wide Web accessibility. 

Send proposals to 
Editorial Search Committee 
Attention: Paul T. Branks 
c/o Sigma Theta Tau International 
550 West North Street 
Indianapolis, Indiana 46202 
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A "Nurses are the greatest heroes in health care," said NBC's Dr. Bob Arnot, addressing nurses at a media conference in Washington. 
Media want to hear your human stories of triumph and hope, he said. 

Nursing and the media 
BY MARYANNE E. BEZYACK 

WASHINGTON, Oct. 24-More than one-third of U.S. 
citizens say their knowledge of health care comes from mass media. 
Yet nurses, highly trusted for their knowledge by most patients, are 
not perceived by media to be expert news sources. 

Nursing leaders and public information officers met with media 
to find pragmatic solutions to nursing's lack of news visibility. More 
than 100 nursing deans whose schools have funding from the 
National Institute of Nursing Research, and association leaders, 
gathered to reposition nurses at a conference at the Washington 

Monarch Hotel. 
Cutting Through the Clutter: Increasing Media Coverage of Nurses 

and Nursing Research was jointly sponsored by Sigma Theta Tau 
International, the National Institute of Nursing Research, tl1e 
American Association of Colleges of Nursing, and tl1e American 
Organization of Nurse Executives. 

Nurses may be talking with tl1e wrong people to deal with the 
image challenge, said Dr. Bob Arnot, NBC chief medical corre
spondent and keynote spealcer. He said nursing organizations should 
be more active in what many accept as the best way to reach tl1e 
masses. "Paid advertisements tlut encouraged the public to wear 
seat belts have been regarded as less effective tl1an popular televi
sion shows in which actors are seen to buckle up before driving 
off," Dr. Arnot ofNBC's Dateline and Today shows said. 

He recommended that nursing organizations be more active in 
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television-the best way to reach mass populations. A media panel 
agreed that in order to be accepted as expert healtl1 care advisors 
by the public, nurses must first influence the characterization of 
themselves in tl1e entertainment world. 

Nurses asked panel members how to best work with media: 
"Perhaps you need to educate us one person at a time. We're looking 
for tl1e expert in a given area," said Doreen Gentzler, WRC-TV 
news anchor and medical reporter in Washington, D.C. 

"Convince us that you are the best person to talk to about a 
specific story," offered Nancy Shute, US News and World Report 

assistant managing editor. 
"There is no blueprint for success," said Sally Squires, Washington 

Post health and medical writer. She recommended cultivating a 
relationship with one or two health reporters, beginning on a local 
level. "Call them. Don't use jargon. Give them what they want, 
and be available when they call you." 

Dr. Eleanor Sullivan, RN, president of Sigma Theta Tau 
International, called on nurses to showcase nursing and nursing 
research, and its effectiveness on worldwide health care. "The public 
must understand how we directly affect tl1em. Our efforts will be 
rewarded when nurses are not afraid to speak out; when nurses are 
consulted by the media as experts; and when the story is not 
complete witl1out a nurse." .;t.f 

Maryanne Bezyack, RN, MSN, CPNP, chairs the Sigma Theta Tau 
International Public Relations Committee and is a New York editor and writer. 

Virginia Henderson International Library hllp://wirw.slli.iupui.edu 

Specialty nurses, 
organizations benefit 

BY JUDITH R. GRAVES 

INDIANAPOLIS-The Virginia Henderson International 
Nursing Library has added two significant elements to its 
Nursing Research Classification System, edition 3. The first 
is a list of research-oriented and specialty practice associa
tions, including the U.S. military, U.S. Public Health Service 
and U.S. Department of Veterans Affairs. This addition al
lows each organization to search for research registered by 
its own members. As of now, such items are on the registra
tion form so the information will be automatically added. 

To update older records, we will ask each group to provide 
membership lists so we may add this information to our reg
istry. Otl1er metl1ods of update will also be conducted. 

The second major addition to the classification system is 
the study descriptor "Program of Research." This allows a 
researcher to link her or his study to established programs of 
research and permits a body of knowledge to become visible 
in a way that might not be obvious with other search meth
ods. A program of research is different from a research project. 
Research projects are funded as a whole and usually involve a 
number of studies designed and led by one or more principal 
investigators. In contrast, each study in a program of research 
has its own principal investigator and is funded singly. The 
linkage is conceptual. 

To include a program of research in tl1e Virginia Henderson 
Library, there must be at least 10 related studies being regis
tered before tl1e program of research is approved. In addi
tion, the person registering tl1e program must include a con -
cise summary of the program of research so that another re
searcher may decide whetl1er or not her or his work adds to 
the specified body of knowledge. 

The following is an example of how the Registry's pro
gram of research functions: On the Study Details Search 
Screen, go to the Program of Research box and select "Healtl1 
as expanding consciousness." Then "submit" the search. You 
will receive a listing of all the studies which have been done in 
the area. 

We invite other tl1eorists and researchers to call and obtain 
their own approved programs of research as soon as possible. 
This will allow all .new registrants to have the ability to find 
linkages to these research programs. Currently underway is 
work that allows researchers to edit their already registered 
studies. As soon as this becomes available, researchers will 
find such updates easily accessible . .;t.f 

Judith R. Graves, RN, PhD, FAAN, is the former nursing informatics 
director of the Virginia Henderson International Nursing Library and 
is cu~-rently the library's informatics scholar-in-residence. 

Evolution of a leader 
Patricia A. Moloney-Harmon, RN, MS, CCRN 

Patricia Moloney-Harmon is an advanced 
practice nurse for children at Mt. Sinai Hos
pital of Baltimore, where she chairs an inter
disciplinary hospital committee on child care 
issues. She is past chair of the American 
Association of Critical Care Nurses Certifi
cation Board and a past board member. She 

' is a member of Pi chapter. 

Education 
AON, Catonsville Community College 
BSN, University of Maryland 
MS, University of Maryland 

What drew you to nursing? 
"Two very unrelated experiences. Because of a very serious sled
ding accident when I was 9, I spent almost a month in a hospital. 
The nurses were the ones who were witl1 me all tl1e way through. 
But I forgot about that until I was out of high school and working 
for the phone company. A nursing friend who worked at an emer
gency trauma center in Baltimore loved tl1e difference she was 
making in people's lives. My childhood memories came flooding 
back, and I knew what I needed to do." 

When did you nalize that you had become a leader? 
"When I became an advanced practice nurse and also became ac
tive in national nursing organizations, I realized tl1at I was influ
encing people and helping change to happen. I recognized tlut is 
what effective leaders do." 

Is it tough to be a leader when you)re 
not a manager? 

"Not at all. I was a nurse manager for several years, but didn't feel 
like a leader. As an advanced practice nurse, my primary responsi
bility is to help bedside nurses grow into expert practitioners. We 
learn from tl1e best practices of otl1er hospitals how to give the 
best care, focusing on the best outcomes for patients and fami
lies." 

Is there a clinical change in your hospital that 
you)re especially pleased with? 

"We recently moved to open visiting hours for parents in tl1e pedi
atrics ICU. Many hospitals are already doing tlut, so it may not 
seem extraordinary. But every time a wut implements a successful 
transition, it shows tl1at tl1eir staff members are leaders in patient 
care, and it's anotl1er win for patients and families." 
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A "Nurses are the greatest heroes in health care," said NBC's Dr. Bob Arnot, addressing nurses at a media conference in Washington. 
Media want to hear your human stories of triumph and hope, he said. 

Nursing and the media 
BY MARYANNE E. BEZYACK 

WASHINGTON, Oct. 24-More than one-third of U.S. 
citizens say their knowledge of health care comes from mass media. 
Yet nurses, highly trusted for their knowledge by most patients, are 
not perceived by media to be expert news sources. 

Nursing leaders and public information officers met with media 
to find pragmatic solutions to nursing's lack of news visibility. More 
than 100 nursing deans whose schools have funding from the 
National Institute of Nursing Research, and association leaders, 
gathered to reposition nurses at a conference at the Washington 

Monarch Hotel. 
Cutting Through the Clutter: Increasing Media Coverage of Nurses 

and Nursing Research was jointly sponsored by Sigma Theta Tau 
International, the National Institute of Nursing Research, tl1e 
American Association of Colleges of Nursing, and tl1e American 
Organization of Nurse Executives. 

Nurses may be talking with tl1e wrong people to deal with the 
image challenge, said Dr. Bob Arnot, NBC chief medical corre
spondent and keynote spealcer. He said nursing organizations should 
be more active in what many accept as the best way to reach tl1e 
masses. "Paid advertisements tlut encouraged the public to wear 
seat belts have been regarded as less effective tl1an popular televi
sion shows in which actors are seen to buckle up before driving 
off," Dr. Arnot ofNBC's Dateline and Today shows said. 

He recommended that nursing organizations be more active in 
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television-the best way to reach mass populations. A media panel 
agreed that in order to be accepted as expert healtl1 care advisors 
by the public, nurses must first influence the characterization of 
themselves in tl1e entertainment world. 

Nurses asked panel members how to best work with media: 
"Perhaps you need to educate us one person at a time. We're looking 
for tl1e expert in a given area," said Doreen Gentzler, WRC-TV 
news anchor and medical reporter in Washington, D.C. 

"Convince us that you are the best person to talk to about a 
specific story," offered Nancy Shute, US News and World Report 

assistant managing editor. 
"There is no blueprint for success," said Sally Squires, Washington 

Post health and medical writer. She recommended cultivating a 
relationship with one or two health reporters, beginning on a local 
level. "Call them. Don't use jargon. Give them what they want, 
and be available when they call you." 

Dr. Eleanor Sullivan, RN, president of Sigma Theta Tau 
International, called on nurses to showcase nursing and nursing 
research, and its effectiveness on worldwide health care. "The public 
must understand how we directly affect tl1em. Our efforts will be 
rewarded when nurses are not afraid to speak out; when nurses are 
consulted by the media as experts; and when the story is not 
complete witl1out a nurse." .;t.f 

Maryanne Bezyack, RN, MSN, CPNP, chairs the Sigma Theta Tau 
International Public Relations Committee and is a New York editor and writer. 
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istry. Otl1er metl1ods of update will also be conducted. 
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research and permits a body of knowledge to become visible 
in a way that might not be obvious with other search meth
ods. A program of research is different from a research project. 
Research projects are funded as a whole and usually involve a 
number of studies designed and led by one or more principal 
investigators. In contrast, each study in a program of research 
has its own principal investigator and is funded singly. The 
linkage is conceptual. 

To include a program of research in tl1e Virginia Henderson 
Library, there must be at least 10 related studies being regis
tered before tl1e program of research is approved. In addi
tion, the person registering tl1e program must include a con -
cise summary of the program of research so that another re
searcher may decide whetl1er or not her or his work adds to 
the specified body of knowledge. 

The following is an example of how the Registry's pro
gram of research functions: On the Study Details Search 
Screen, go to the Program of Research box and select "Healtl1 
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will receive a listing of all the studies which have been done in 
the area. 
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This will allow all .new registrants to have the ability to find 
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work that allows researchers to edit their already registered 
studies. As soon as this becomes available, researchers will 
find such updates easily accessible . .;t.f 
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cation Board and a past board member. She 

' is a member of Pi chapter. 

Education 
AON, Catonsville Community College 
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"Two very unrelated experiences. Because of a very serious sled
ding accident when I was 9, I spent almost a month in a hospital. 
The nurses were the ones who were witl1 me all tl1e way through. 
But I forgot about that until I was out of high school and working 
for the phone company. A nursing friend who worked at an emer
gency trauma center in Baltimore loved tl1e difference she was 
making in people's lives. My childhood memories came flooding 
back, and I knew what I needed to do." 

When did you nalize that you had become a leader? 
"When I became an advanced practice nurse and also became ac
tive in national nursing organizations, I realized tl1at I was influ
encing people and helping change to happen. I recognized tlut is 
what effective leaders do." 

Is it tough to be a leader when you)re 
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"Not at all. I was a nurse manager for several years, but didn't feel 
like a leader. As an advanced practice nurse, my primary responsi
bility is to help bedside nurses grow into expert practitioners. We 
learn from tl1e best practices of otl1er hospitals how to give the 
best care, focusing on the best outcomes for patients and fami
lies." 

Is there a clinical change in your hospital that 
you)re especially pleased with? 

"We recently moved to open visiting hours for parents in tl1e pedi
atrics ICU. Many hospitals are already doing tlut, so it may not 
seem extraordinary. But every time a wut implements a successful 
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PHJLANTHROPY 

BY LINDA BRIMMER, PAMELA JONES DAVIDSON 

INDIANAPOLIS-" Dolores Hi 

had vision ... and an incredib 

strong sense of stewardship. She 

was a careful guardian of he1 

resources, and she was clear 

about how she wished for them 

to be invested in nursing," 

muses Nancy Dickenson

Hazard, executive officer. 

"Both her financial planner 

and attorney consulted with 

Sigma Theta Tau over the years 

as her financial and estate 

planning arrangements were 

being made." A The late Dr. Higgins is Sigma Theta Tau's first philanthropic legend. 

"Dolores promised her mother 

that she would leave a gift to Shriner's Hospital and, because of her 

long history with the society, it was her own desire to also contribute 

to Sigma Theta Tau International," Ms. Dickenson-Hazard says. 
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"This she did on an annual basis and through a significant 
bequest in her will. In remembrance of this very special indi
vidual and in keeping with her express instructions, the society 
has divided her planned gift among the 21st Century Endow
ment, Research Endowment and Nell J. Watts Leadership Fund. 
The principal of these endowments will be kept intact, and the 
income from these investments will advance those critical ini
tiatives. Sigma Theta Tau will perpetuate Dolores' memory by 
naming an ongoing leadership program in her honor. Although 
Dolores was exceedingly modest, I think this would have pleased 
her a great deal." 

Dr. Higgins earned her master of arts degree in nursing edu
cation at Columbia University and a doctorate in education at 
the University of Sarasota. She headed nursing programs at 
Georgetown University, Highland Park College, and Radford 
College, and helped charter Ursuline College's Iota Psi chapter. 

Sigma Theta Tau has launched an effort to encourage other 
visionary individuals like Dr. Higgins to perpetuate their sup
port of nursing by considering a major contribution or a planned 
gift for endowment. Sigma Theta Tau is strongly committed to 
raising endowment funds to ensure that its mission is furthered 
and enhanced by such funds, with the principal kept intact and 
only income used for expenditures. 

Planned gifts are well suited for endowment purposes as they 
can support future needs and goals. There are numerous op
tions in planned giving that are designed to help donors pro
vide contributions that both help themselves and ultimately the 
charities for which they care. Certain planned giving options 
can pay a donor and spouse income for their lifetimes and can 
result in significant income, estate and capital gains tax savings, 
while ensuring that Sigma Theta Tau's work will continue far 
into the future. 

We plan in future issues to explore various planned giving 
arrangements and their many advantages . If you 
would like to learn more now, please call us to ex
plore these opportunities in detail. The advantages 
can be significant for you, your family and ultimately 
for organizations such as Sigma Theta Tau that you 
have supported and cared about during your life
time. 

The most popular type of planned gift is the be
quest, which is what Dr. Higgins used, because it 
allowed her full use of her assets during her life
time when she may have needed them for family, 
health and other concerns. A bequest is "magic lan
guage" included in a will or testamentary trust and 

basically is that which is left after you take care of your family 
and friends (if it is the residue) ... or a certain sum ... or even 
a percentage of an estate. 

Including bequest language in your will or trust will have no 
effect whatsoever during your lifetime, but eventually, after your 
personal lifetime uses, funds would be directed to Sigma Theta 
Tau International, Inc. You may want to make an unrestricted 
gift, which the board of directors will place in the 21st Century 
Endo~ment and from which it will draw interest income when 
the need is greatest. Or you may wish to restrict your gift to 
various endowment funds . We would welcome the opportu
nity to discuss those wishes with you, to ensure that we will be 
able to apply your gift as you intend. We will want to document 
your wishes in this regard in order to leave a clear and specific 
record of how you want your gift to be used when it is received. 

Endowment funds are perfect because they grow when gifts 
such as planned gifts are added. Dr. Higgins was interested in 
research and leadership, and a significant portion of her be
quest was directed to funds for those purposes. The leadership 
program that will be 'named in her honor and funded with her 
planned gift will be a lasting tribute to her love of nursing. Such 
support, such commitment to the initiatives of Sigma Theta 
Tau as it supports the profession of nursing, is a magnificent 
legacy and a living memorial for you or for an esteemed col
league or loved one. 

Please let us know if we may be of assistance in your estate 
planning efforts. We can explore the possibilities of how you 
may support nursing and meet other personal and financial plan
ning objectives that you have. We now have a charitable gift 
planner, Pamela Jones Davidson, on call. An attorney with al
most 14 years experience in planned giving, Ms. Davidson can 
visit with you free of charge and on a confidential basis to dis
cuss how you can continue your much appreciated support of 

Sigma Theta Tau's mission, while planning for other 
objectives and concerns that you have in your life. 

For more information, please contact Linda 
Brimmer, Sigma Theta Tau International director of 
external affairs, 550 West North Street, Indianapo
lis, Indiana, 46202. Call: 317.634.8171; or toll free 
888.634 .7575 in the U.S. and Canada; toll free 
1.800.634.7575.1 on all other continents.* 

Linda Brimmer is director of external affairs at Sigma Theta 
Tau International. Pamela Jones Da1>idson is an attorney who 
practices in Indiana and a consultant to Sigma Theta Tau. 

.... Dr. Higgins, scholar and nursing benefactor 

. How shall a bequest in my will be worded? 
I give, devise, and bequeath to Sigma Theta Tau International, Inc., an Indiana not-for-profit corporation with its headquarters 

in Indianapolis, Indiana, (the sum of dollars/percentage/residue of my estate) to be used in furtherance of its 

corporate purposes and within its corporate powers in such manner as its governing board determines advisable. 

Have you included Sigma Theta Tau in your will or trust? 
Have you informed us? Do you wish to restrict your gift? 
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"This she did on an annual basis and through a significant 
bequest in her will. In remembrance of this very special indi
vidual and in keeping with her express instructions, the society 
has divided her planned gift among the 21st Century Endow
ment, Research Endowment and Nell J. Watts Leadership Fund. 
The principal of these endowments will be kept intact, and the 
income from these investments will advance those critical ini
tiatives. Sigma Theta Tau will perpetuate Dolores' memory by 
naming an ongoing leadership program in her honor. Although 
Dolores was exceedingly modest, I think this would have pleased 
her a great deal." 

Dr. Higgins earned her master of arts degree in nursing edu
cation at Columbia University and a doctorate in education at 
the University of Sarasota. She headed nursing programs at 
Georgetown University, Highland Park College, and Radford 
College, and helped charter Ursuline College's Iota Psi chapter. 

Sigma Theta Tau has launched an effort to encourage other 
visionary individuals like Dr. Higgins to perpetuate their sup
port of nursing by considering a major contribution or a planned 
gift for endowment. Sigma Theta Tau is strongly committed to 
raising endowment funds to ensure that its mission is furthered 
and enhanced by such funds, with the principal kept intact and 
only income used for expenditures. 

Planned gifts are well suited for endowment purposes as they 
can support future needs and goals. There are numerous op
tions in planned giving that are designed to help donors pro
vide contributions that both help themselves and ultimately the 
charities for which they care. Certain planned giving options 
can pay a donor and spouse income for their lifetimes and can 
result in significant income, estate and capital gains tax savings, 
while ensuring that Sigma Theta Tau's work will continue far 
into the future. 

We plan in future issues to explore various planned giving 
arrangements and their many advantages . If you 
would like to learn more now, please call us to ex
plore these opportunities in detail. The advantages 
can be significant for you, your family and ultimately 
for organizations such as Sigma Theta Tau that you 
have supported and cared about during your life
time. 

The most popular type of planned gift is the be
quest, which is what Dr. Higgins used, because it 
allowed her full use of her assets during her life
time when she may have needed them for family, 
health and other concerns. A bequest is "magic lan
guage" included in a will or testamentary trust and 

basically is that which is left after you take care of your family 
and friends (if it is the residue) ... or a certain sum ... or even 
a percentage of an estate. 

Including bequest language in your will or trust will have no 
effect whatsoever during your lifetime, but eventually, after your 
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Tau International, Inc. You may want to make an unrestricted 
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Endo~ment and from which it will draw interest income when 
the need is greatest. Or you may wish to restrict your gift to 
various endowment funds . We would welcome the opportu
nity to discuss those wishes with you, to ensure that we will be 
able to apply your gift as you intend. We will want to document 
your wishes in this regard in order to leave a clear and specific 
record of how you want your gift to be used when it is received. 

Endowment funds are perfect because they grow when gifts 
such as planned gifts are added. Dr. Higgins was interested in 
research and leadership, and a significant portion of her be
quest was directed to funds for those purposes. The leadership 
program that will be 'named in her honor and funded with her 
planned gift will be a lasting tribute to her love of nursing. Such 
support, such commitment to the initiatives of Sigma Theta 
Tau as it supports the profession of nursing, is a magnificent 
legacy and a living memorial for you or for an esteemed col
league or loved one. 

Please let us know if we may be of assistance in your estate 
planning efforts. We can explore the possibilities of how you 
may support nursing and meet other personal and financial plan
ning objectives that you have. We now have a charitable gift 
planner, Pamela Jones Davidson, on call. An attorney with al
most 14 years experience in planned giving, Ms. Davidson can 
visit with you free of charge and on a confidential basis to dis
cuss how you can continue your much appreciated support of 

Sigma Theta Tau's mission, while planning for other 
objectives and concerns that you have in your life. 

For more information, please contact Linda 
Brimmer, Sigma Theta Tau International director of 
external affairs, 550 West North Street, Indianapo
lis, Indiana, 46202. Call: 317.634.8171; or toll free 
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practices in Indiana and a consultant to Sigma Theta Tau. 
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In the vanguard 
of philanthropy ... 

MEN·IN 
nursm_ 
Seven exceptional Sigma Theta 

Tau members and two close 

friends of the society are currently 

Virginia Henderson Fellows. 

Luther Christman, RN, PhD, 

FAAN, a pacesetter in all that he 

undertakes, was the first man to 

become a Virginia Henderson 

Fellow. Others are John Benson, 

Nicholas T. Buschmann, Ken 

Edmisson, RNC, ND, EdD, FNP, 

Paul N. Gospodarski, RN, EdD, 

FAAMA, FAAM, Russell 

McGuire, RN, MSN, CNOR, 

Daniel J. Pesut, RN, CS, PhD, 

FAAN, Robert Wilkinson, RN, 

MSN, MBA, CS, ARNP, and 

Kenn Kirksey, RN, PhD, CS, 

CEN, CNS. 

A C. Severin Buschmann, left, son of Dorothy Ford 
Buschmann, and grandson Nicholas T. Buschmann 
unveil the oil portrait of Mrs. Buschmann that they 
contributed to the society. 
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Dr. Luther Christman has been actively involved with the society for al
most 40 years. "The members of Sigma Theta Tau can make their giving a 
means of obtaining parity and equity on the health team. It is time to think 
big and do big things," Dr. Christman says. 

Dr. Ken Edmisson , who became a Fellow in 1995, reflects: "Nursing has 
been extremely kind and generous to me, and I want to be able to give 
something back. You do not have to wait until you are about to end a career 
to begin to give. Start now, while you're able to enjoy those who benefit 
from your giving." 

John Benson, supplier of Sigma Theta Tau's elegant jewelry and other 
recognition items for more than 20 years, became a Virginia Henderson 
Fellow by providing a significant gift to the Virginia Henderson Interna
tional Nursing Library. "There comes a point in relationships whether they 
be business or personal where you have to give back," Mr. Benson says. 
"My commitment to Sigma Theta Tau is a way for me to feel good about 
myself in terms of our long-term partnership." 

Nick Buschmann, grandson of Dorothy Ford Buschmann, who 
with her husband, Severin, helped the six students to found the 
society in 1922, has included Sigma Theta Tau in a charitable 
remainder trust. He also supports the society through service on 
the Sigma Theta Tau Foundation Board of Directors. 

Paul Gospodarski , the first Fellow from Mississippi, was inspired 
to contribute as a result of hearing past President Billye Brown 
speak on the future of Sigma Theta Tau in the 21st century. He 
said: "After hearing your comments about our society, that old 
adage is so true, 'put your money where your mouth is.' I am 
investing my money in an organization that has for 75 years pro
tected nurses around the world, has invested in them with re
search funds for pilot projects, and has lifted up our profession as 
a model for all health care providers." 

Russell McGuire , who is working on a PhD in nursing, ob
serves: "Too often in life we pass up opportunities to make a 
difference. I consider it an honor to support the philosophy and 
mission of Sigma Theta Tau International through this gift, which 
is a contribution toward insuring the strong influence of Sigma 
Theta Tau in the future ." 

Dr. Christman influenced Robert Wilkinson to be a nurse phi
lanthropist. Mr. Wilkinson says: "He challenged us to both ad
vance and support nursing. Becoming a Virginia Henderson Fel
low is one of the small ways I can strive toward that goal." 

Kenn Kirksey says: "I became a Virginia Henderson Fellow as a 
tribute both to my mother, Mrs. Kay Weehunt Kirksey, and to 
Sigma Theta Tau International. Both my mother and the society 
have encouraged me to value the richness of the past, embrace 
the vitality of the present, and dream about future endeavors so 
immense that they seem nearly impossible to achieve. And, of 
course, there was the tenacity of Billye Brown in 'encouraging' 
me to take this significant step!" 

Dan Pesur, professor and department chairperson of Environ
ments for Health at the Indiana University School of Nursing 
and member of the Sigma Theta Tau Board of Directors, com
ments: "Being a Virginia Henderson Fellow is about influencing 
the future through a legacy. Sigma Theta Tau International has 
provided me with vision, direction, resources and opportunities 
to develop my talents and gifts." "Ji. 

WILKINSON 

PESUT 

PHILANTH R OPY 

Redefining Philanthropy 
BY JUDY A. BEAL 

Do you think of yourself as a philanthropist? Most nurses don't. 
However, if you volunteer in your com..'llunity, church or syna
gogue, advocate for a change in the health of your community or 
have run for public office, you are a philanthropist. 

Most often, nurses equate philanthropy with financial giving. 
While thousands of Sigma Theta Tau members have supported 
the creation of our International Center for Nursing Scholarship, 
Virginia Henderson International Library, Research Endowment, 
and the Nell Watts Leadership Fund, many others feel that they 
may not be able to contribute financially but regularly volunteer 
their services to their communities, professional organizations, 
schools and the Wee. 

The Leadership Development Task Force of the Sigma Theta 
Tau International Development Committee has been charged with 
redefining "philanthropy" for members as it exists in synchrony 
with the mission and goals of the society. The task force and the 
development committee have adopted the following definition of 
philanthropy: "Philanthropy is any voluntary effort to promote 
human welfare, be it through voluntary association or voltmtary 
giving" (Farley, 1998). 

The task force encourages you, as Sigma Theta Tau members, 
to consider yourselves as nurse philanthropists through both your 
financial and personal contributions to society. Philanthropy re
defined as "voluntary action for the public good" encourages 
volm1teerism as well as monetary gifts of all amom1ts. 

This revised definition of philanthropy supports the goals of the 

society and the four foci for this biennium as explicated by Presi
dent Eleanor Sullivan: 1) to strengthen the global diversity of the 
society; 2) to envision the society's preferred future in the next 
millennium; 3) to engage in strategic alliances with collaborative 
partners to further the mission of Sigma Theta Tau International; 
and 4) to showcase nursing and nursing research as the corner
stone of global health care delivery. 

Imagine the Sigma Theta Tau member or chapter that orga
nizes a health promotion mission to an tmderdeveloped country 
... or a Sigma Theta Tau member who as the chair of the board of 
health for a small U.S. town changes policy to benefit the commu
nity ... or the Sigma Theta Tau member who serves on the PTA 
and restructures the health care curriculum at the local hospital ... 
or the Sigma Theta Tau member who annually contributes $25 to 
the Research Endowment Fund with his or her membership re

newal ... or the Virginia Henderson Fel
low. All of these members are nurse phi
lanthropists and we applaud you. ~ 

Farley, S. (1998). "Nursing and Philanthropy: An 
Energizing Metaphor for the 21st Centnry,'' PULSE, 
Spring/Summer 1998. 

]itdy A. Beal, RN, DNSc, professor of nursing 
and director of research at the Simmons College 
Graduate Nursing Program in Boston, is chair 
of the Sigma Theta Tau International Devel
opment Committee's Leadership Task Force and 
is a Virginia Henderson Fellow. 

New Virginia Henderson Fellows 
(APRIL TO AUGUST 1998) 

173 philanthropic individuals have now been designated Virginia Henderson 
Fellows by Sigma Theta Tau International. Philanthropic leaders may become 
fellows through bequests in wills and life insurance polices, participation in the 
cost-effective Sigma Theta Tau International legacy program, or through out
right gifts. New Virginia Henderson Fellows include: 

Pauline Beecroft 
Charlotte Comer Dison 

Sist.er Rosemary Donley, S.C. 
Jeanne Morel Floyd 
Mary Annette Gary 

Linda K. Groah 
Martha Anne Jenner 
Barbara E. Langner 

Kathy L. Martin 

Bernadette M. McKay 
Kathryn M. Moore 
Esther Grace Morris 
Patricia K. Scheerle 
Janice M. Scott 
Patricia Clark Seifert 
Kathleen R. Stevens 
Ann Marriner Tomey 
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In the vanguard 
of philanthropy ... 

MEN·IN 
nursm_ 
Seven exceptional Sigma Theta 

Tau members and two close 

friends of the society are currently 

Virginia Henderson Fellows. 

Luther Christman, RN, PhD, 

FAAN, a pacesetter in all that he 

undertakes, was the first man to 

become a Virginia Henderson 

Fellow. Others are John Benson, 

Nicholas T. Buschmann, Ken 

Edmisson, RNC, ND, EdD, FNP, 

Paul N. Gospodarski, RN, EdD, 

FAAMA, FAAM, Russell 

McGuire, RN, MSN, CNOR, 

Daniel J. Pesut, RN, CS, PhD, 

FAAN, Robert Wilkinson, RN, 

MSN, MBA, CS, ARNP, and 

Kenn Kirksey, RN, PhD, CS, 

CEN, CNS. 

A C. Severin Buschmann, left, son of Dorothy Ford 
Buschmann, and grandson Nicholas T. Buschmann 
unveil the oil portrait of Mrs. Buschmann that they 
contributed to the society. 
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Dr. Luther Christman has been actively involved with the society for al
most 40 years. "The members of Sigma Theta Tau can make their giving a 
means of obtaining parity and equity on the health team. It is time to think 
big and do big things," Dr. Christman says. 

Dr. Ken Edmisson , who became a Fellow in 1995, reflects: "Nursing has 
been extremely kind and generous to me, and I want to be able to give 
something back. You do not have to wait until you are about to end a career 
to begin to give. Start now, while you're able to enjoy those who benefit 
from your giving." 

John Benson, supplier of Sigma Theta Tau's elegant jewelry and other 
recognition items for more than 20 years, became a Virginia Henderson 
Fellow by providing a significant gift to the Virginia Henderson Interna
tional Nursing Library. "There comes a point in relationships whether they 
be business or personal where you have to give back," Mr. Benson says. 
"My commitment to Sigma Theta Tau is a way for me to feel good about 
myself in terms of our long-term partnership." 

Nick Buschmann, grandson of Dorothy Ford Buschmann, who 
with her husband, Severin, helped the six students to found the 
society in 1922, has included Sigma Theta Tau in a charitable 
remainder trust. He also supports the society through service on 
the Sigma Theta Tau Foundation Board of Directors. 

Paul Gospodarski , the first Fellow from Mississippi, was inspired 
to contribute as a result of hearing past President Billye Brown 
speak on the future of Sigma Theta Tau in the 21st century. He 
said: "After hearing your comments about our society, that old 
adage is so true, 'put your money where your mouth is.' I am 
investing my money in an organization that has for 75 years pro
tected nurses around the world, has invested in them with re
search funds for pilot projects, and has lifted up our profession as 
a model for all health care providers." 

Russell McGuire , who is working on a PhD in nursing, ob
serves: "Too often in life we pass up opportunities to make a 
difference. I consider it an honor to support the philosophy and 
mission of Sigma Theta Tau International through this gift, which 
is a contribution toward insuring the strong influence of Sigma 
Theta Tau in the future ." 

Dr. Christman influenced Robert Wilkinson to be a nurse phi
lanthropist. Mr. Wilkinson says: "He challenged us to both ad
vance and support nursing. Becoming a Virginia Henderson Fel
low is one of the small ways I can strive toward that goal." 

Kenn Kirksey says: "I became a Virginia Henderson Fellow as a 
tribute both to my mother, Mrs. Kay Weehunt Kirksey, and to 
Sigma Theta Tau International. Both my mother and the society 
have encouraged me to value the richness of the past, embrace 
the vitality of the present, and dream about future endeavors so 
immense that they seem nearly impossible to achieve. And, of 
course, there was the tenacity of Billye Brown in 'encouraging' 
me to take this significant step!" 

Dan Pesur, professor and department chairperson of Environ
ments for Health at the Indiana University School of Nursing 
and member of the Sigma Theta Tau Board of Directors, com
ments: "Being a Virginia Henderson Fellow is about influencing 
the future through a legacy. Sigma Theta Tau International has 
provided me with vision, direction, resources and opportunities 
to develop my talents and gifts." "Ji. 

WILKINSON 

PESUT 

PHILANTH R OPY 

Redefining Philanthropy 
BY JUDY A. BEAL 

Do you think of yourself as a philanthropist? Most nurses don't. 
However, if you volunteer in your com..'llunity, church or syna
gogue, advocate for a change in the health of your community or 
have run for public office, you are a philanthropist. 

Most often, nurses equate philanthropy with financial giving. 
While thousands of Sigma Theta Tau members have supported 
the creation of our International Center for Nursing Scholarship, 
Virginia Henderson International Library, Research Endowment, 
and the Nell Watts Leadership Fund, many others feel that they 
may not be able to contribute financially but regularly volunteer 
their services to their communities, professional organizations, 
schools and the Wee. 

The Leadership Development Task Force of the Sigma Theta 
Tau International Development Committee has been charged with 
redefining "philanthropy" for members as it exists in synchrony 
with the mission and goals of the society. The task force and the 
development committee have adopted the following definition of 
philanthropy: "Philanthropy is any voluntary effort to promote 
human welfare, be it through voluntary association or voltmtary 
giving" (Farley, 1998). 

The task force encourages you, as Sigma Theta Tau members, 
to consider yourselves as nurse philanthropists through both your 
financial and personal contributions to society. Philanthropy re
defined as "voluntary action for the public good" encourages 
volm1teerism as well as monetary gifts of all amom1ts. 

This revised definition of philanthropy supports the goals of the 

society and the four foci for this biennium as explicated by Presi
dent Eleanor Sullivan: 1) to strengthen the global diversity of the 
society; 2) to envision the society's preferred future in the next 
millennium; 3) to engage in strategic alliances with collaborative 
partners to further the mission of Sigma Theta Tau International; 
and 4) to showcase nursing and nursing research as the corner
stone of global health care delivery. 

Imagine the Sigma Theta Tau member or chapter that orga
nizes a health promotion mission to an tmderdeveloped country 
... or a Sigma Theta Tau member who as the chair of the board of 
health for a small U.S. town changes policy to benefit the commu
nity ... or the Sigma Theta Tau member who serves on the PTA 
and restructures the health care curriculum at the local hospital ... 
or the Sigma Theta Tau member who annually contributes $25 to 
the Research Endowment Fund with his or her membership re

newal ... or the Virginia Henderson Fel
low. All of these members are nurse phi
lanthropists and we applaud you. ~ 

Farley, S. (1998). "Nursing and Philanthropy: An 
Energizing Metaphor for the 21st Centnry,'' PULSE, 
Spring/Summer 1998. 

]itdy A. Beal, RN, DNSc, professor of nursing 
and director of research at the Simmons College 
Graduate Nursing Program in Boston, is chair 
of the Sigma Theta Tau International Devel
opment Committee's Leadership Task Force and 
is a Virginia Henderson Fellow. 

New Virginia Henderson Fellows 
(APRIL TO AUGUST 1998) 

173 philanthropic individuals have now been designated Virginia Henderson 
Fellows by Sigma Theta Tau International. Philanthropic leaders may become 
fellows through bequests in wills and life insurance polices, participation in the 
cost-effective Sigma Theta Tau International legacy program, or through out
right gifts. New Virginia Henderson Fellows include: 

Pauline Beecroft 
Charlotte Comer Dison 

Sist.er Rosemary Donley, S.C. 
Jeanne Morel Floyd 
Mary Annette Gary 

Linda K. Groah 
Martha Anne Jenner 
Barbara E. Langner 

Kathy L. Martin 

Bernadette M. McKay 
Kathryn M. Moore 
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Janice M. Scott 
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CANADA 
Geertje Boschma, RN, PhD, assistant professor at 

the University of Alberta in Edmonton, has re

ceived funding from the University of Alberta 

Research Grant Programs, the Canadian Gov

ernment Department of Heritage, the Alberta 

Historical Resources Foundation and the Uni

versity of Alberta Faculty of Nursing to develop 

a program of research on the history of psychi

atric mental health nursing in Western Canada. 

Peggy Anne Field , RN, PhD, professor emeritus at 

the University of Alberta in Edmonton, has re

ceived the Canadian Nurses Association's Jeanne 

Mance award for outstanding contributions to 

nursing. 

Ginette Rodger, RN, PhD, has been elected presi 

dent of the Canadian Nurses Association. 

COSTA RICA 
Jennifier Barger, MSN, CPNP, is studying Spanish 

in Costa Rica to prepare for missionary work in 

the Dominican Republic, where she will join 

medical teams serving rural residents. 

NEPAL 
Linnea Trageser, RN, MSN, is a Peace Corps volun

teer in Nepal, preparing to teach nurses in a 

three-year program. 

PERU 
Mary Jo Dagney, Sisters of St. Joseph, RN, BSN, C, 

who lives in the Andes Mountains 14,000 feet 

above sea level, is coordinating an effort at a 

nursing clinic to help the elderly in the Prov

ince of Espinar in Cusco, where she and two 

volunteers have a hygiene program underway. 

She previously worked in staff development at 

St. Joseph Villa in Flourtown, Pa. 

PUERTO RICO 
Lydia Perez, RN, MSN, professor at the University 

of Puerto Rico at Mayaguez Department of Nurs

ing, is the author of Enfermerfa en Puerto Rico 

Desde las Precolombinos Hasta el Sig/a XX 

(Nursing in Puerto Rico From Precolumbian 

Times Until the Twentieth Century), published 

by the university's College of Arts and Sciences, 

Mayaguez. 

SLOVAKIA 
Georgia L. Narsavage, RN, PhD, CS, associate pro

fessor of nursing and associate dean of the 

Panuska College of Professional Studies at the 

University of Scranton in Scranton, Pa., and 

Helena Konosova, PhD, assistant professor of 

nursing and public health at Trnava University 

in Trnava, are working to develop the Slovakian 

Nurses Information and Educational Center at 

Trnava University. 

TAIWAN 
Lambda Beta-At-Large and the Fuu-Ying Institute 

ofTechnology in Kaoshung sponsored two pre

sentations by Madeleine Leininger, RN, PhD, 

CTN, FAAN, in the cities of Kaoshung and Taipei. 

Dr. Leininger, professor emeritus at Wayne State 

University College of Nursing in Omaha, Neb., 

spoke on "The Philosophical and Epistemic 

Bases for Transcultural Nursing Research and 

Education ." Huey-Tzy Chen , RN, PhD, director 

of the Fuu-Ying Institute of Technology Faculty 

of Nursing, coordinated the scholarly proceed

ings. 

UNITED STATES 

California 
Maureen Shannon , PNP, CNM, coordinator of the 

perinatal AIDS program at San Francisco Gen

eral Hospital and the University of California 

San Francisco Hospitals, testified before the 

Institute of Medicine's panel about prenatal 

transmission of HIV. 

Colorado 
Linda Krebs, RN, PhD, AOCN, assistant professor 

of nursing at the University of Colorado School 

of Nursing in Denver, has been elected presi

dent of the Oncology Nursing Society. 

District of Columbia 
The American Nurses Association re-elected Beverly 

L. Malone, RN, PhD, FAAN, to serve a second 

two-year term as president. Dr. Malone is on 

leave as dean and professor at the North Caro

lina Agricultural and Technical State University 

School of Nursing in Greensboro, N.C. Judith 

Haber, PhD, APRN, CS, FAAN, family therapist 

in private practice and visiting professor at New 

York University, has received the association's 

Hildegard Peplau Award for contributions in 

psychiatric nursing. Dorothy Brooten , RN, PhD, 

FAAN, dean of Case Western Reserve University's 

Frances Payne Bolton School of Nursing, has 

received the association's 1998 Jessie M. Scott 

Award for demonstrating the relationships 

among nursing education, practice and research. 

Florida 
Harriet Forman, RN, EdD, CNAA, executive director 

of Nursing Spectrum's Florida division, has been 

invited to place her professional nursing col

lection in the Foundation of the New York State 

Nurses Association's nursing history archive in 

Guilderland, N.Y. 

Belinda Puetz, RN, PhD, president and chief ex

ecutive officer of Puetz & Associates of 

Pensacola, has received the 1998 Distinguished 

Alumni Award from the Indiana University School 

of Nursing Alumni Association. 

Patricia C. Seifert, RN, MSN, CNOR, CRNFA, man

ager of open heart surgery at Halifax Medical 

Center in Daytona Beach, is president elect of 

the Association of Operating Room Nurses. 

Georgia 

Dorothea E. Orem, RN, MSNEd, FAAN, distinguished 

consultant in residence at Armstrong Atlantic 

State University in Savannah, has received an 

honorary degree from the University of Missouri

Columbia. Dr. Orem is renowned for her self

care deficit theory of nursing. 

Illinois 

The Chicago Chapter of the National Black Nurses 

Association has presented awards to Florida 

Freeman, RN, MSN; Patricia L. Humbles, RN, MS; 

and Marjorie C. Fonza, RN, MSN, MA. Ms. Free

man, assistant professor at the University of 

St. Francis-St. Joseph College of Nursing in Joliet, 

was honored for her community service, includ

ing work with abused women and their chil

dren. Ms. Humbles, research assistant and doc

toral student at the University. of Illinois in Chi 

cago, was honored for her work as a volunteer 

parish nurse, setting up health screenings at 

five African-American churches. Ms. Fonza, a 

commander in the (J.S. Navy Nurse Corps and 

associate professor of nursing at the University 

of Illinois at Springfield, was honored for her 

church and community activities in mental health 

and child advocacy. 

Carol J. Farran, RN, DNSc, professor of community 

and mental health nursing at Rush University 

College of Nursing in Chicago, has been ap

pointed the inaugural holder of the Nurses 

Alumni Association Professorship in Health and 

the Aging Process. 

Barbara L. Kinast, RN, BSN, C, OCN, oncology clini

cian with Our Lady .of the Resurrection Medical 

Center in Chicago, has received a 1998 Oncol

ogy Nursing Foundation/Rhone-Poulenc Rorer 

Pharmaceuticals, Inc. Congress Scholarship. 

Karen Muench , RN, PhD, chairperson of the 

McKendree College Nursing Division in Lebanon, 

has received the 1998 United Methodist Board of 

Higher Education's Exemplary Teacher Award. 

Nursing Spectrum has announced the winners in 

its Nurse of the Year Program. Nurse of the Year 

is Jo Ann Ahern, APRN , MSN, COE, program di

rector of the Yale Program for Children with Dia

betes at Yale New Haven Hospital in New Ha

ven, Conn. Regional winners are: Phyllis Powell 

Pelt, MS, Chicago/Northeast Illinois and North

west Indiana Region; Rosemary Mahan, RN, MS, 

PNP, New York/New Jersey Metro Region; 

Maureen P. Glendon, RN , MSN, CRNP, CS, Phila

delphia/Tri-State Region; Mary Russell, RN, EdD, 

RPT, Florida Region . 

Cynthia Vlasich, RN, BSN, executive director of the 

Chicago-area region of Nursing Spectrum, has 

received the 1998 Distinguished Alumni Humani

tarian Award from Mankato State University in 

Mankato, Minn. 

Pamela Yadanza, RN, BSN, CCRN, a nurse clinician 

with Coram Healthcare in Mt. 

Prospect, received the Out

standing RN/BSN Student 

award in May 1997 from St. 

John Fisher College in Roch

ester, N.Y. 

Indiana 

Jo Ann Brooks-Brunn , RN , DNS, 

FAAN, assistant professor at 

Indiana University School of 

Medicine and associate scien

tist at Indiana University 

School of Nursing in India

napolis, has received the 

Harriet Werley New Investiga

tor Award from the Midwest 

Nursing Research Society. 

Ruth E. Davidhizar, RN, DNS, CS, 

FAAN, dean of the Bethel Col

lege Division of Nursing in 

Mishawaka, is the project di

rector for a $1,644,912 grant 

from the U.S. Department of 

Health and Human Services for 

the academic years 1998-2001. 

The grant will aid nursing stu

dents who work part time in 

long-term or home health care 

agencies. 

Louisiana 

Kathleen M. Hall, RN, BS, CCRN, CPAN, assistant 

section manager for the Post Anesthesia Care 

Unit at Charity Hospital, Louisiana State Univer

sity Medical Center in New Orleans, has been 

honored as one of Louisiana's Great 100 Nurses 

by the American Nursing Services. 

Maryland 

Sandra Frey Dunnington, RN, PhD, has been named 

director of undergraduate studies and distribu

tive education at the University of Maryland 

School of Nursing in Baltimore. She was associ

ate professor and chair of the College of Notre 

Dame of Maryland Department of Nursing. 

Barbara R. Heller, RN, EdD, FAAN, dean of the Uni

versity of Maryland School of Nursing in Balti

more, has been named a Robert Wood Johnson 

Foundation Executive Nurse Fellow. 

Kentucky 

LaTonia Denise Wright, RN, BSN, 

JD, nurse attorney in the 

Covington office of 

Greenebaum Doll & McDonald, 

has been elected president of 

the Kentucky/Southern Ohio 

chapter of the American As

sociation of Nurse Attorneys. 

A. About 500 children each month visit Valencia Pediatrics 
in San Francisco, Calif., a center managed by nurse 
practitioners. Patients receive well child care and 
treatment for acute and episodic illness, chronic 
conditions and special needs. Nurse practitioner Karen 
Duderstadt, RN, MS, PNP, director of Valencia 
Pediatrics, is also an associate clinical professor at the 
University of California, San Francisco, where she 
blends the latest knowledge from academic and clinical 
environments. 
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CANADA 
Geertje Boschma, RN, PhD, assistant professor at 

the University of Alberta in Edmonton, has re

ceived funding from the University of Alberta 

Research Grant Programs, the Canadian Gov

ernment Department of Heritage, the Alberta 

Historical Resources Foundation and the Uni

versity of Alberta Faculty of Nursing to develop 

a program of research on the history of psychi

atric mental health nursing in Western Canada. 

Peggy Anne Field , RN, PhD, professor emeritus at 

the University of Alberta in Edmonton, has re

ceived the Canadian Nurses Association's Jeanne 

Mance award for outstanding contributions to 

nursing. 

Ginette Rodger, RN, PhD, has been elected presi 

dent of the Canadian Nurses Association. 

COSTA RICA 
Jennifier Barger, MSN, CPNP, is studying Spanish 

in Costa Rica to prepare for missionary work in 

the Dominican Republic, where she will join 

medical teams serving rural residents. 

NEPAL 
Linnea Trageser, RN, MSN, is a Peace Corps volun

teer in Nepal, preparing to teach nurses in a 

three-year program. 

PERU 
Mary Jo Dagney, Sisters of St. Joseph, RN, BSN, C, 

who lives in the Andes Mountains 14,000 feet 

above sea level, is coordinating an effort at a 

nursing clinic to help the elderly in the Prov

ince of Espinar in Cusco, where she and two 

volunteers have a hygiene program underway. 

She previously worked in staff development at 

St. Joseph Villa in Flourtown, Pa. 

PUERTO RICO 
Lydia Perez, RN, MSN, professor at the University 

of Puerto Rico at Mayaguez Department of Nurs

ing, is the author of Enfermerfa en Puerto Rico 

Desde las Precolombinos Hasta el Sig/a XX 

(Nursing in Puerto Rico From Precolumbian 

Times Until the Twentieth Century), published 

by the university's College of Arts and Sciences, 

Mayaguez. 

SLOVAKIA 
Georgia L. Narsavage, RN, PhD, CS, associate pro

fessor of nursing and associate dean of the 

Panuska College of Professional Studies at the 

University of Scranton in Scranton, Pa., and 

Helena Konosova, PhD, assistant professor of 

nursing and public health at Trnava University 

in Trnava, are working to develop the Slovakian 

Nurses Information and Educational Center at 

Trnava University. 

TAIWAN 
Lambda Beta-At-Large and the Fuu-Ying Institute 

ofTechnology in Kaoshung sponsored two pre

sentations by Madeleine Leininger, RN, PhD, 

CTN, FAAN, in the cities of Kaoshung and Taipei. 

Dr. Leininger, professor emeritus at Wayne State 

University College of Nursing in Omaha, Neb., 

spoke on "The Philosophical and Epistemic 

Bases for Transcultural Nursing Research and 

Education ." Huey-Tzy Chen , RN, PhD, director 

of the Fuu-Ying Institute of Technology Faculty 

of Nursing, coordinated the scholarly proceed

ings. 

UNITED STATES 

California 
Maureen Shannon , PNP, CNM, coordinator of the 

perinatal AIDS program at San Francisco Gen

eral Hospital and the University of California 

San Francisco Hospitals, testified before the 

Institute of Medicine's panel about prenatal 

transmission of HIV. 

Colorado 
Linda Krebs, RN, PhD, AOCN, assistant professor 

of nursing at the University of Colorado School 

of Nursing in Denver, has been elected presi

dent of the Oncology Nursing Society. 

District of Columbia 
The American Nurses Association re-elected Beverly 

L. Malone, RN, PhD, FAAN, to serve a second 

two-year term as president. Dr. Malone is on 

leave as dean and professor at the North Caro

lina Agricultural and Technical State University 

School of Nursing in Greensboro, N.C. Judith 

Haber, PhD, APRN, CS, FAAN, family therapist 

in private practice and visiting professor at New 

York University, has received the association's 

Hildegard Peplau Award for contributions in 

psychiatric nursing. Dorothy Brooten , RN, PhD, 

FAAN, dean of Case Western Reserve University's 

Frances Payne Bolton School of Nursing, has 

received the association's 1998 Jessie M. Scott 

Award for demonstrating the relationships 

among nursing education, practice and research. 

Florida 
Harriet Forman, RN, EdD, CNAA, executive director 

of Nursing Spectrum's Florida division, has been 

invited to place her professional nursing col

lection in the Foundation of the New York State 

Nurses Association's nursing history archive in 

Guilderland, N.Y. 

Belinda Puetz, RN, PhD, president and chief ex

ecutive officer of Puetz & Associates of 

Pensacola, has received the 1998 Distinguished 

Alumni Award from the Indiana University School 

of Nursing Alumni Association. 

Patricia C. Seifert, RN, MSN, CNOR, CRNFA, man

ager of open heart surgery at Halifax Medical 

Center in Daytona Beach, is president elect of 

the Association of Operating Room Nurses. 

Georgia 

Dorothea E. Orem, RN, MSNEd, FAAN, distinguished 

consultant in residence at Armstrong Atlantic 

State University in Savannah, has received an 

honorary degree from the University of Missouri

Columbia. Dr. Orem is renowned for her self

care deficit theory of nursing. 

Illinois 

The Chicago Chapter of the National Black Nurses 

Association has presented awards to Florida 

Freeman, RN, MSN; Patricia L. Humbles, RN, MS; 

and Marjorie C. Fonza, RN, MSN, MA. Ms. Free

man, assistant professor at the University of 

St. Francis-St. Joseph College of Nursing in Joliet, 

was honored for her community service, includ

ing work with abused women and their chil

dren. Ms. Humbles, research assistant and doc

toral student at the University. of Illinois in Chi 

cago, was honored for her work as a volunteer 

parish nurse, setting up health screenings at 

five African-American churches. Ms. Fonza, a 

commander in the (J.S. Navy Nurse Corps and 

associate professor of nursing at the University 

of Illinois at Springfield, was honored for her 

church and community activities in mental health 

and child advocacy. 

Carol J. Farran, RN, DNSc, professor of community 

and mental health nursing at Rush University 

College of Nursing in Chicago, has been ap

pointed the inaugural holder of the Nurses 

Alumni Association Professorship in Health and 

the Aging Process. 

Barbara L. Kinast, RN, BSN, C, OCN, oncology clini

cian with Our Lady .of the Resurrection Medical 

Center in Chicago, has received a 1998 Oncol

ogy Nursing Foundation/Rhone-Poulenc Rorer 

Pharmaceuticals, Inc. Congress Scholarship. 

Karen Muench , RN, PhD, chairperson of the 

McKendree College Nursing Division in Lebanon, 

has received the 1998 United Methodist Board of 

Higher Education's Exemplary Teacher Award. 

Nursing Spectrum has announced the winners in 

its Nurse of the Year Program. Nurse of the Year 

is Jo Ann Ahern, APRN , MSN, COE, program di

rector of the Yale Program for Children with Dia

betes at Yale New Haven Hospital in New Ha

ven, Conn. Regional winners are: Phyllis Powell 

Pelt, MS, Chicago/Northeast Illinois and North

west Indiana Region; Rosemary Mahan, RN, MS, 

PNP, New York/New Jersey Metro Region; 

Maureen P. Glendon, RN , MSN, CRNP, CS, Phila

delphia/Tri-State Region; Mary Russell, RN, EdD, 

RPT, Florida Region . 

Cynthia Vlasich, RN, BSN, executive director of the 

Chicago-area region of Nursing Spectrum, has 

received the 1998 Distinguished Alumni Humani

tarian Award from Mankato State University in 

Mankato, Minn. 

Pamela Yadanza, RN, BSN, CCRN, a nurse clinician 

with Coram Healthcare in Mt. 

Prospect, received the Out

standing RN/BSN Student 

award in May 1997 from St. 

John Fisher College in Roch

ester, N.Y. 

Indiana 

Jo Ann Brooks-Brunn , RN , DNS, 

FAAN, assistant professor at 

Indiana University School of 

Medicine and associate scien

tist at Indiana University 

School of Nursing in India

napolis, has received the 

Harriet Werley New Investiga

tor Award from the Midwest 

Nursing Research Society. 

Ruth E. Davidhizar, RN, DNS, CS, 

FAAN, dean of the Bethel Col

lege Division of Nursing in 

Mishawaka, is the project di

rector for a $1,644,912 grant 

from the U.S. Department of 

Health and Human Services for 

the academic years 1998-2001. 

The grant will aid nursing stu

dents who work part time in 

long-term or home health care 

agencies. 

Louisiana 

Kathleen M. Hall, RN, BS, CCRN, CPAN, assistant 

section manager for the Post Anesthesia Care 

Unit at Charity Hospital, Louisiana State Univer

sity Medical Center in New Orleans, has been 

honored as one of Louisiana's Great 100 Nurses 

by the American Nursing Services. 

Maryland 

Sandra Frey Dunnington, RN, PhD, has been named 

director of undergraduate studies and distribu

tive education at the University of Maryland 

School of Nursing in Baltimore. She was associ

ate professor and chair of the College of Notre 

Dame of Maryland Department of Nursing. 

Barbara R. Heller, RN, EdD, FAAN, dean of the Uni

versity of Maryland School of Nursing in Balti

more, has been named a Robert Wood Johnson 

Foundation Executive Nurse Fellow. 

Kentucky 

LaTonia Denise Wright, RN, BSN, 

JD, nurse attorney in the 

Covington office of 

Greenebaum Doll & McDonald, 

has been elected president of 

the Kentucky/Southern Ohio 

chapter of the American As

sociation of Nurse Attorneys. 

A. About 500 children each month visit Valencia Pediatrics 
in San Francisco, Calif., a center managed by nurse 
practitioners. Patients receive well child care and 
treatment for acute and episodic illness, chronic 
conditions and special needs. Nurse practitioner Karen 
Duderstadt, RN, MS, PNP, director of Valencia 
Pediatrics, is also an associate clinical professor at the 
University of California, San Francisco, where she 
blends the latest knowledge from academic and clinical 
environments. 
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Louise Sherman Jenkins , RN, PhD, is director of 

graduate studies at the University of Maryland 

School of Nursing in Baltimore. She formerly 

was an associate professor at the school's De

partment of Adult Health. 

Lesley A. Perry, RN, PhD, associate dean and as

sociate professor at the University of Maryland 

School of Nursing in Baltimore, has been named 

the school administration's Outstanding Educa

tor of the Year. 

Roberta A. Strohl, RN, MN, AOCN, clinical nurse 

specialist in radiation oncology at the Univer

sity of Maryland in Baltimore, is president elect 

of the Oncology Nursing Society. 

Massachusetts 
Boston College School of Nursing in Chestnut Hill 

has announced the following new faculty mem

bers: Paul Arnstein , PhD, ARNP, assistant pro

fessor in the Community Health Department; 

Deborah Donahue, RN, C, PhD, associate pro

fessor in the Maternal Child Health Department; 

Patricia Tabloski , PhD, CS, associate professor 

in the Adult Health Department. 

Kathleen Wigder, RN, MA, CS, administrative di

rector at Lawrence Memorial Hospital of 

Medford, part of the Hallmark Health System, 

was selected to participate in the Johnson & 

Johnson - Wharton Fellows Program in Man

agement for Nurse Executives at the University 

of Pennsylvania in Philadelphia. 

Minnesota 
JoEllen G. Koerner, PhD, FAAN, past president of 

the American Organization of Nurse Executives, 

has accepted a consulting position with Cre

ative HealthCare Management of Minneapolis. 

Nebraska 
Patricia Lenaghan , RN, MS, CEN, service executive 

for the Nebraska Methodist and Children's Hos

pital emergency and birth departments, has 

been named Outstanding Woman of Distinction 

by the Omaha YWCA for her work with the Do

mestic Violence Coordinating Council. Ms. 

Lenaghan, a clinical associate for adult health 

and illness at the University of Nebraska Col-

lege of Nursing in Omaha, also has received 

Creighton University's 1998 Alumni Merit Award. 

New Jersey 
Barbara Bohny, RN, DNS, CS, assistant professor 

of nursing at William Paterson University in 

Wayne, has received the New Jersey State Nurses 

Association's 1998 C.A.R.E. Award for Excellence 

in Nursing Research. 

Cira J. Fraser, RN, PhD, CS, coordinator of the 

Multiple Sclerosis Comprehensive Care Center 

at Staten Island University Hospital, has been 

appointed assistant professor at Monmouth 

University School of Nursing in West Long 

Branch, N.J. 

Nancy S. Redeker, RN, PhD, associate professor at 

Rutgers, The State University of New Jersey 

College of Nursing in Newark, has received the 

Mission Achievement Award from the American 

Heart Association's New Jersey Affiliate. 

Barbara Wright , RN, MA, assemblywoman for the 

New Jersey Legislature, has been appointed 

deputy speaker of the assembly. She is the only 

nurse currently serving in the legislature. 

New York 
Valerie G.A. Grossman , RN, BSN, CCRN, CEN, pedi

atric telephone triage nurse at the University of 

Rochester Medical Center in Rochester, has re

ceived the Anne Fallon Memorial Scholarship 

from State University of New York College in 

Brockport. She has authored the book Quick 

Reference for Triage, Lippincott Williams & 

Wilkins, Philadelphia. 

The John A. Hartford Foundation Institute for Geri

atric Nursing in New York has awarded the Hart

ford Institute Post-Do ctoral Fellowship in 

Gerontologic Nursing to three nursing research

ers: Deborah Chyun , RN, PhD, associate pro

fessor and program director of the Adult Ad

vanced Practice Nursing Program at Yale Uni

vers ity School of Nursing in New Haven, Conn.; 

Elizabeth Capezuti , RN, PhD, research assistant 

professor at the University of Pennsylvania 

School of Nursing in Philadelphia, Pa.; and 

Meredeth Rowe , MSN, PhD, assistant professor 

of nursing at Binghamton University in 

Binghamton, N.Y., and a clinical nurse special

ist at the Decker School of Nursing's Alzheimer's 

Disease Assistance Center at the university. 

Vidette Todaro -Franceschi , RN, PhD, recently 

published a dissertation, "The Enigma of Energy: 

A Philosophical Inquiry," which will be the basis 

for a 1999 trade book published by The 

Crossroad Publishing Company, New York City. 

She also has received the 1998 New York 

University Division of Nursing's Martha E. Rogers 

Graduate Student Award and the 1998 New York 

University Nursing Alumni Association Doctoral 

Student Achievement Award . 

North Carolina 

Kay J. Cowen, RN, MSN, clinical assistant professor 

at the University of North Carol in a at 

Greensboro, has won the school of nursing's 

1998 Teaching Excellence Award. 

Jon Seskevich, BSN, BA, nurse clinician at Duke 

Medical Center in Durham, is the University of 

North Carolina at Chapel Hill's 1997 Alumnus 

of the Year for his commitment to holistic 

healing approaches for stress management. 

Ohio 

Case Western Reserve University's Frances 

Payne Bolton School of Nursing has 

appointed three faculty to administrative 

positions: JoAnne Youngblut, RN, PhD, FAAN, 

associate professor of nursing, is associate 

dean for research; Beverly Roberts, RN, PhD, 

FAAN, associate professor of gerontological 

nursing, is associate dean for academic 

programs; Sandra Picot, RN, PhD, FAAN, 

associate professor of nursing, is director of 

international programs and the World Health 

Organization Collaborating Center. 

Pennsylvania 

Mary Ann Dailey, RN, DNSc, CS, CEN, assistant 

professor at Cedar Crest College School of 

Nursing in Allentown, won the Republican 

Party's nomination for the 146th Legislative 

District of the Pennsylvania General Assembly 

in the May primary. 

Sandra Lee Gomberg, RN, MSN, is chief operating 

officer at Temple University Children's Medical 

Center in Philadelphia. She formerly was 

administrator for pediatrics at Temple University 

Hospital. 

Katherine Kinsey, PhD, FAAN, director of La Salle 

University's Neighborhood Nursing Center in 

Philadelphia, has been elected chairperson of 

the Public Health Nursing section of the 

American Public Health Association . 

Diana M.L. Newman, EdD, associate professor of 

nursing at N~umann College in Aston, has 

received the Christian R. and Mary F. Lindback 

Foundation Award for Distinguished Teaching. 

Ann L. O'Sullivan, PhD, CRNP, FAAN, associate 

professor of nursing at the University of 

Pennsylvania in Philadelphia, has been named 

a Robert Wood Johnson Foundation Executive 

Nurse Fellow. 

South Carolina 

Peggy Dulaney, RN, MSN, CS, director of care 

management at Greenville Hospital System 

in Greenville, has been elected president of 

the International Society of Psychiatric Con

sultation Liaison Nurses. 

Texas 
Christine A. Boodley, RN, PhD, FNP, associate 

professor at the University of Texas Medical 

Branch School of Nursing, has been elected 

president of the National Organization of 

Nurse Practitioner Faculties. 

Frank L. Cole, RN, PhD, CEN, CS, FNP, associ

ate professor of nursing and director of the 

Emergency/Ambulatory Care Nurse Practitio

ner Program at the University ofTexas-Hous

ton, has received a Health Week magazine 

award for his work in developing the first 

program that educates nurse practitioners 

for work in the emergency department. 

Utah 

Lillian M. Nail, RN, PhD, FAAN, associate pro

fessor and associate dean for research at 

the University of Utah College of Nursing in 

Salt Lake City, has been named the inaugural 

holder of the Louis S. Peery and Janet B. Peery 

Presidential Endowed Chair in Nursing Research. 

Sandra L. Smith, APRN, MS, NNP, a PhD candidate 

at the University of Utah Col lege of Nursing in 

Salt Lake City, has received the first Contribu

tions to Neonatal Nursing through Excellence 

in Research Award from the National Associa

tion of Neonatal Nurses. 

Washington 

Bobbie Berkowitz, RN, PhD, CNAA, FAAN, director 

of the Robert Wood Johnson Foundation Turning 

Point National Program Office at the University 

of Washington in Seattle, has been named 

professor and chair of the University of 

Washington School of Nursing's Department of 

Psychosocial and Community Health. 

Kathleen Sanford , RN, PhD, vice president at 

Harrison Memorial Hospital in Bremerton, has 

written a book titled Leading With Love: How 

Women (and Men) Can Transform Their 

Organizations Through Maternalistic 

Management, Vashon Publishing, Olalla, 

Washington . 

"People" publishes news about members of all academic levels with achievements in clinical care, 
clinical programs, nursing leadership, research, community leadership, business, literary projects and 
inventions. Photos are welcome. Contact Reflections by fax: 317.634.8188; E-mail: jpalmer@stti.iupui.edu; 
or mail: Reflections Magazine, Sigma Theta Tau International, 550 W. North St., Indianapolis, IN 46202. 

A Mary Tempel, RN, MSN, CS, a nurse practitioner at Dermatology Inc. in Indianapolis, 
Ind., examines patient Sarah Beeson. Ms. Tempel takes histories; performs physical 
exams; and diagnoses, treats and monitors dermatological problems. A new member 
of Sigma Theta tau International, she entered an RN to MSN program at age 43 and 
earned her degree last year. 
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graduate studies at the University of Maryland 

School of Nursing in Baltimore. She formerly 

was an associate professor at the school's De

partment of Adult Health. 

Lesley A. Perry, RN, PhD, associate dean and as

sociate professor at the University of Maryland 

School of Nursing in Baltimore, has been named 

the school administration's Outstanding Educa

tor of the Year. 

Roberta A. Strohl, RN, MN, AOCN, clinical nurse 
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fessor in the Community Health Department; 

Deborah Donahue, RN, C, PhD, associate pro
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of nursing at Binghamton University in 

Binghamton, N.Y., and a clinical nurse special

ist at the Decker School of Nursing's Alzheimer's 
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Judith Besst, of Columbus, Ohio, died Sept. 

19, 1997, of cancer. 
Mary L. Cochrane, of Columbia, Mo. 

George W. Crosby, of Chippewa Falls, Wis., died 

Dec. 21, 1996. 
Snehlata R. Desa i, of Terre Haute, Ind., died 

May 9, 1998, of ovarian cancer. She was 

born in India, where she worked as a staff 

nurse, nurse midwife and public health 

nurse supervisor. Dr. Desai came to the 

United States in 1974 and earned her DNS 

from Louisiana State University in New Or

leans in 1990. She worked in New Jersey, 

Pennsylvania, Louisiana and Texas before 

arriving at Indiana State University in 1996. 

Barbara C. Fielman, of Loveland, Ohio, died 

May 26, 1998. 

Gaynor E. Hatfield, of Danville, Ky., died July 

11, 1998. 
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In An Exciting, Creative Nursing 
Education Environment I I 

Faculty and Staff of the University of Cincinnati , College of Nursing 

strive to be on the cutting edge in education, research, health care 

innovations and inte national activities . The university, a state 

institution, supports one of the largest nursing schools in the 

country. All types of educational programs for nurses are offered. 

We have active research programs in cardiovascular health , substance 

abuse, pain management and care giving. The Health Sciences 

Center includes the Colleges of Medicine, Pharmacy and Allied 

Health Sciences. The college has many resources for faculty. 

A variety of tenure and clinical track positions are available. 

P oductive scholars and expert clinicians are sought. Du e to 

retirements we have openings in adult health, child health and 

psychiatric nursing. Individuals with community health or acute 

care expertise are a so sought. A few positions are avail abl e 

immediately. 

l
J lease send your vita to: 

Andrea R . Lindell, DNSc, R N, Dean 

University of Cincinnati, Colleg e of Nursing/ RF 

PO Box 210038 Cir innati, OH 45221-0038 
Fax: 513-558-7523 

-=-----

Judy Forrest King, of Lecompte, La., died April 23, 

1997, of cancer. She was a professor at Louisi

ana College Division of Nursing in Pineville, La., 

and served as a Nu Tau board member. Ms. King 

helped organize an annual mission trip to Mexico 

through the Rio Grande Valley Baptist Associa

tion in Mission, Texas, to provide medical and 

dental care to the poor. 

Susan B. Lins, of Willow Springs, Ill., died June 15, 

1996. 
Lois Miedema, of Minneapolis, Minn., died Aug. 4, 

1998. 
Cindajo Overton, of Dothan, Ala., died April 30, 1998. 

Doris Paul, of Staten Island, N. Y. 

Teresa Ranieri, of Paramus, N.J ., died Oct. 17, 1997. 

Sylvia E. Reinsch, of La Jolla, Calif. 

Victoria L. Schoolcraft, of Hollywood, Fla., died July 

12, 1998, of ovarian cancer. She was professor 

and associate dean of the undergraduate pro· 

gram at Barry University School of Nursing in 

Miami Shores, Fla. A noted author and nurse edu

cator, she was a charter member and past presi

dent of Lambda Chi chapter at Barry University. 

Dr. Schoolcraft had previously been associated 

with the University of Oklahoma School of Nurs· 

ing, where she was a charter member and past 

president of Beta Delta chapter. She served as 

president of the Oklahoma Nurses' Associa

tion, which recognized her as Oklahoma 

Nurse of the Year. 

N. Jean Stremmel, of Phoenix, Md., died June 

22, 1998. She served as treasurer of the 

Maryland League for Nursing and was past 

treasurer of Pi chapter. 

Janet Sullivan, of Stony Brook, N.Y., died July 

6, 1998, of breast cancer. She was an asso

ciate professor of pediatric nursing and a 

pediatric nurse practitioner at the State Uni

versity of New York at Stony Brook School 

of Nursing. Dr. Sullivan was a founding mem· 

ber of Zeta Omega chapter and served as 

president of Kappa Gamma chapter the last 

two years. She received her doctorate from 

Adelphi University in Garden City, N.Y. Me

morial contributions may be made to the 

Janet Sullivan Scholarship Fund, Kappa 

Gamma Chapter, Sigma Theta Tau Interna

tional, c/o State University at Stony Brook 

School of Nursing, Stony Brook, NY 11794-

8240. 

Information reported in this section comes 

only from family members, funeral homes 

or legal representatives of the estate; 
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UNIVERSITY OF 
HAWAII AT MANOA 

SCHOOL OF NURSING 
DEPARTMENT OF NURSING 

FULL, ASSSOCIATE, ASSISTANT PROFESSOR, OR INSTRUCTOR, 

Department of Nursing, University of Hawaii , School of Nursing, has 

potential vacancies for full-time, 9 month instructional faculty to begin 

approximately January 1999. Positions may be tenure track or tem

porary and are subject to position clearance and availability of funds. 

Duties: Undergraduate and/ or graduate teaching, active research 

program, and service to school, university, profession, and commu

nity. Minimum Qualifications for FULL PROFESSOR: Doctorate 

in nursing or related field. 4 years prior full-time teaching experience 

at the rank of associate professor or equivalent, coursework in cur

riculum development and evaluation , nationally and internationally 

recognized record of scholarship (data based publications in refer

eed journals), funded research program , certification or eligibility 

for certification in advanced practice , and demonstrated leadership 

in department, university and profession . Desirable Qualifications: 

doctorate in nursing, previous experience as department chair or 

university committee chair. Minimum Qualifications for ASSOCI

ATE PROFESSOR: Doctorate in nursing or related field. 4 years 

prior full-time teaching experience at the rank of assistant professor 

or equivalent, coursework in curriculum development and evalua

tion , nationally recognized record of scholarship (data based publi

cations in refereed journals), certification or eligibility for certifica

tion in advanced practice , and record of demonstrated leadership in 

department, university and profession. Desirable Qualifications: 

doctorate in nursing, funded research program, previous experience 

as department chair or committee chair. Minimum Qualifications 

for ASSISTANT PROFESSOR: Doctorate in nursing or related field , 

active research program, publications, coursework in curriculum de

velopment and evaluation, and certification or eligibility for certifica

tion in advanced practice . Desirable Qualifications: doctorate in 

nursing, prior teaching experience, and funded research program. 

Minimum Qualifications for INSTRUCTOR: Master's degree in 

nursing or related field . Prior teaching experience, and certification 

or eligibility for certification in advanced practice. Minimum Sal

ary: Salaries are negotiable within specified ranges depending on 

experience and qualifications. All positions requ ire Hawaii licensure 

eligibility, documented immunity as demonstrated by titer to rubeola, 

rubella, varicella , documented immunization to polio, mumps and 

hepatitis B, Diphtheria/Tetanus within 10 years, current CPR certifi

cation, two step PPD or one step PPD with documentation of annual 

PPD testing for the previous 3 years of chest film every 2 year if 

conversion has occurred, and the ability to work well with students, 

faculty, and clinical agencies. To Apply: Submit curriculum vitae, 

statement of relevant academic and clinical experience, three let

ters of reference, and transcripts to: Attention: Rosanne C. Harrigan, 

Dean, School of Nursing, University of Hawaii at Manoa, 2528 The 

Mall, Webster 402, Honolulu, HI 96822. Deadline: Continuous re

cruitment until positions are filled. An Equal Opportunity/ Affirma

tive Action Institution. 
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United States in 1974 and earned her DNS 

from Louisiana State University in New Or

leans in 1990. She worked in New Jersey, 

Pennsylvania, Louisiana and Texas before 

arriving at Indiana State University in 1996. 

Barbara C. Fielman, of Loveland, Ohio, died 

May 26, 1998. 

Gaynor E. Hatfield, of Danville, Ky., died July 

11, 1998. 
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In An Exciting, Creative Nursing 
Education Environment I I 

Faculty and Staff of the University of Cincinnati , College of Nursing 

strive to be on the cutting edge in education, research, health care 

innovations and inte national activities . The university, a state 

institution, supports one of the largest nursing schools in the 

country. All types of educational programs for nurses are offered. 

We have active research programs in cardiovascular health , substance 

abuse, pain management and care giving. The Health Sciences 

Center includes the Colleges of Medicine, Pharmacy and Allied 

Health Sciences. The college has many resources for faculty. 

A variety of tenure and clinical track positions are available. 

P oductive scholars and expert clinicians are sought. Du e to 

retirements we have openings in adult health, child health and 

psychiatric nursing. Individuals with community health or acute 

care expertise are a so sought. A few positions are avail abl e 

immediately. 

l
J lease send your vita to: 

Andrea R . Lindell, DNSc, R N, Dean 

University of Cincinnati, Colleg e of Nursing/ RF 

PO Box 210038 Cir innati, OH 45221-0038 
Fax: 513-558-7523 

-=-----

Judy Forrest King, of Lecompte, La., died April 23, 

1997, of cancer. She was a professor at Louisi

ana College Division of Nursing in Pineville, La., 

and served as a Nu Tau board member. Ms. King 

helped organize an annual mission trip to Mexico 

through the Rio Grande Valley Baptist Associa

tion in Mission, Texas, to provide medical and 

dental care to the poor. 

Susan B. Lins, of Willow Springs, Ill., died June 15, 

1996. 
Lois Miedema, of Minneapolis, Minn., died Aug. 4, 

1998. 
Cindajo Overton, of Dothan, Ala., died April 30, 1998. 

Doris Paul, of Staten Island, N. Y. 

Teresa Ranieri, of Paramus, N.J ., died Oct. 17, 1997. 

Sylvia E. Reinsch, of La Jolla, Calif. 

Victoria L. Schoolcraft, of Hollywood, Fla., died July 

12, 1998, of ovarian cancer. She was professor 

and associate dean of the undergraduate pro· 

gram at Barry University School of Nursing in 

Miami Shores, Fla. A noted author and nurse edu

cator, she was a charter member and past presi

dent of Lambda Chi chapter at Barry University. 

Dr. Schoolcraft had previously been associated 

with the University of Oklahoma School of Nurs· 

ing, where she was a charter member and past 

president of Beta Delta chapter. She served as 

president of the Oklahoma Nurses' Associa

tion, which recognized her as Oklahoma 

Nurse of the Year. 

N. Jean Stremmel, of Phoenix, Md., died June 

22, 1998. She served as treasurer of the 

Maryland League for Nursing and was past 

treasurer of Pi chapter. 

Janet Sullivan, of Stony Brook, N.Y., died July 

6, 1998, of breast cancer. She was an asso

ciate professor of pediatric nursing and a 

pediatric nurse practitioner at the State Uni

versity of New York at Stony Brook School 

of Nursing. Dr. Sullivan was a founding mem· 

ber of Zeta Omega chapter and served as 

president of Kappa Gamma chapter the last 

two years. She received her doctorate from 

Adelphi University in Garden City, N.Y. Me

morial contributions may be made to the 

Janet Sullivan Scholarship Fund, Kappa 

Gamma Chapter, Sigma Theta Tau Interna

tional, c/o State University at Stony Brook 

School of Nursing, Stony Brook, NY 11794-

8240. 

Information reported in this section comes 

only from family members, funeral homes 

or legal representatives of the estate; 
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for making tlie .J 

C:INAHWiBt® 
e b., online service n 

your #f resource for 
nursing infokr mation. 

To espress our appreciation, Sigma Theta Tau 
members will receive a FREE one-level upgrade for 
all new and renewing memberships through 1998. 

You know the Cl NAHL® database as an index to 
over 1,000 journals, but did you know it also ou 

offers information on: 

~ Research /nstrumentSJLru 

~ Clinical Innovations 
;:i k yo 
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New web-based search engine-use the 
CINAHLdirect online service via 

Netscape Navigator 3.0 + or MS Internet Explorer. 0 

CALL today ••• 
for FREE trial or 

information about 
membership, 

and be sure to 
mention this ad! 
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818-409-8005 
818-546-5679 FAX 

sales@cinahl.com OU 

UNIVERSITY OF 
HAWAII AT MANOA 

SCHOOL OF NURSING 
DEPARTMENT OF NURSING 

FULL, ASSSOCIATE, ASSISTANT PROFESSOR, OR INSTRUCTOR, 

Department of Nursing, University of Hawaii , School of Nursing, has 

potential vacancies for full-time, 9 month instructional faculty to begin 

approximately January 1999. Positions may be tenure track or tem

porary and are subject to position clearance and availability of funds. 

Duties: Undergraduate and/ or graduate teaching, active research 

program, and service to school, university, profession, and commu

nity. Minimum Qualifications for FULL PROFESSOR: Doctorate 

in nursing or related field. 4 years prior full-time teaching experience 

at the rank of associate professor or equivalent, coursework in cur

riculum development and evaluation , nationally and internationally 

recognized record of scholarship (data based publications in refer

eed journals), funded research program , certification or eligibility 

for certification in advanced practice , and demonstrated leadership 

in department, university and profession . Desirable Qualifications: 

doctorate in nursing, previous experience as department chair or 

university committee chair. Minimum Qualifications for ASSOCI

ATE PROFESSOR: Doctorate in nursing or related field. 4 years 

prior full-time teaching experience at the rank of assistant professor 

or equivalent, coursework in curriculum development and evalua

tion , nationally recognized record of scholarship (data based publi

cations in refereed journals), certification or eligibility for certifica

tion in advanced practice , and record of demonstrated leadership in 

department, university and profession. Desirable Qualifications: 

doctorate in nursing, funded research program, previous experience 

as department chair or committee chair. Minimum Qualifications 

for ASSISTANT PROFESSOR: Doctorate in nursing or related field , 

active research program, publications, coursework in curriculum de

velopment and evaluation, and certification or eligibility for certifica

tion in advanced practice . Desirable Qualifications: doctorate in 

nursing, prior teaching experience, and funded research program. 

Minimum Qualifications for INSTRUCTOR: Master's degree in 

nursing or related field . Prior teaching experience, and certification 

or eligibility for certification in advanced practice. Minimum Sal

ary: Salaries are negotiable within specified ranges depending on 

experience and qualifications. All positions requ ire Hawaii licensure 

eligibility, documented immunity as demonstrated by titer to rubeola, 

rubella, varicella , documented immunization to polio, mumps and 

hepatitis B, Diphtheria/Tetanus within 10 years, current CPR certifi

cation, two step PPD or one step PPD with documentation of annual 

PPD testing for the previous 3 years of chest film every 2 year if 

conversion has occurred, and the ability to work well with students, 

faculty, and clinical agencies. To Apply: Submit curriculum vitae, 

statement of relevant academic and clinical experience, three let

ters of reference, and transcripts to: Attention: Rosanne C. Harrigan, 

Dean, School of Nursing, University of Hawaii at Manoa, 2528 The 

Mall, Webster 402, Honolulu, HI 96822. Deadline: Continuous re

cruitment until positions are filled. An Equal Opportunity/ Affirma

tive Action Institution. 
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Fast, easy access to nursing 
know dge .. before 

it reaches the shelves. 

THROUGH THE VIRGINIA HENDERSON INTERNATIONAL NURSING LIBRARY, 

students, clinicians and scholars have World Wide Web access to current 

research, findings and industry trends. The library features: 

• • 

Free to Sigma Theta Tau International Members 

Online Book Review Service 
This FREE benefit offers members a customized electronic newsletter 
featuring timely peer reviews of newly published nursing books coupled 
with the ability to order these books immediately online. · 

To receive weekly updates on new books send your E-mail address and 
membership number to library@stti.iupui.edu. You will receive an 
invitation and profile form to complete. 

• FREE member service 

• Access the Nursing Book Service 
through Sigma Theta Tau 
International's web site: 
www.stti.iupui.edu / library 

• Customized E-mail delivery ofinformation 
and reviews of newly published nursing titles 

• Electronic book ordering mechanism 

• Speed and convenience of one-stop 
shopping 

AWARD 
Nominations Invited i 

1999 ARCHON AWARDS i 
Deadline: .Janua~· I 5, 1999 

We seek to recognize exceptional 
individuals from all countries who 
have made significant contributions 
to the health and welfare of individu
als , groups and communities. 

Selection criteria: 
• Dedicated to healthcare regardless 

of profession 
...... • Contributed as an individual 

beyond the usual and expected 
• Created significant and far

reaching change in health and 
welfare 

•-• • Shares the values of Sigma 
Theta Tau International-caring, 
compassion, benevolence, 
humility, honesty, integrity, 
intellectual rigor, scholarship, 
integrity 

For more information: 
Deborah Lines, 1.888.634.7575 

(U.S. and Canada) 
1.800.634. 7575.1 

(International) 
1.317.634.8188 (fax) 

leadership@stti.iupui.edu 

I 
--, 

Specialized Postdoctoral Institute 

I Learn to ::~g~!~~~::~ ::::::;~:r:::: method 
! to access nursing research in your cllnically·relevant area, \ 
j August 1999. Contact Sigma Theta Tau's International I 
1 Leadership Institute: 1.800.634. 7575.1 lntemational toll 

1

!
1 I free; 1.888.634. 7575 U.S. and Canada toll free. 

I L_ E-ll"l~il: leadership@stti.iupui.edu _ _J 

SIGMA THETA TAU INTERNATIONAL 

1 --~Ii~ 
!llh 

Nursing Research: Defining the Future 
s,,_,.edby 

Sigmo Thcilo Tau lnlemationol 

In conj1111clion with IC\ Centennial Conference 
Jun e 27-July 1. 1999 

For more information please contact 
Sandy Fledderjohann 

Fax: 317.634.8188 
E-MAIL: SANDYF@STTl.IUPUl.EDU 
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I Announcement~l 
INTERNATIONAL CONFERENCES 
Feb. 18-20, 1999 - Edmonton, Alberta, Canada 
"Advances in Qualitative Methods," First International 

Interdisciplinary Conference. Sponsor: International 

Institute for Qualitative Methodology. Contact: Inter

national Institute for Qualitative Methodology, 6-10 

University Extension Centre, University of Alberta, 
8303-112 Street, Edmonton , Alberta, Canada T6G 

2T4; Phone: 403.492.9041; Fax: 403.492.9040; E

mail: qualitative.institute@ualberta.ca 

March 8-14, 1999 - Hilton Head, South Carolina 
Third International Conference on the Psychology of 

Consciousness, Energy Medicine and Dynamic 
Change. Sponsor: The National Institute for the Clini

cal Application of Behavioral Medicine. Contact: The 

National Institute for the Clinical Application of Be

havioral Medicine, P.O. Box 523, Mansfield Center, 

CT 06250; Phone: 800.743.2226 

April 7-10, 1999 - Vancouver, British Columbia, 

Canada 
"Diversity and Dialogue: Gateway to the Next Mil

lennium, " Seventh International Biennial Neuman 

Systems Model Symposia. Contact : http:// 

www3.bc.sympatico.ca/neuman99/ 

Aug. 9-11, 1999 • Maul, Hawaii 
"Women 's and Children 's Health Issues: A Global 

Perspective." Sponsor: University of Cincinnati Col

lege of Nursing and Health. Contact: Ms. Anita 

Finkelman, 3550 Principia Ave. , Cincinnati, OH 

45208; Phone: 513.871.5670; Fax: 513.871.1383; 
E-mai I: resources4excellence@fuse.net 

REGIONAL CONFERENCES 

Feb. 4, 1999 - Los Angeles, California 
"Demystifying Managed Care, " What Nurses Need 

to Know About Managed Care. Sponsors : Sigma 
Theta Tau International , University of Missouri-Kan

sas City School of Nursing. Underwriter: Prime Health 

Foundation. This conference precedes the Sigma 

Theta Tau International Regional Conference Feb. 5-

6, 1999. Contact: Sigma Theta Tau International , 550 
W. North St., Indianapolis, IN 46202; Phone, toll free: 

888.634.7575 (U.S. and Canada), 800.634. 7575.1 

(international); Fax: 317 .634.8188; E-mail: 

shannon@stti.iupui.edu 

Feb. 18, 1999 ·Austin, Texas 
"Demystifying Managed Care," What Nurses Need 

to Know About Managed Care. Sponsors: Sigma 

Theta Tau International, University of Missouri-Kan
sas City School of Nursing. Underwriter: Prime Health 

Foundation . This conference precedes the Sigma 

Theta Tau International Regional Conference Feb. 19-

20, 1999. Contact: Sigma Theta Tau International, 

550 W. North St. , Indianapolis, IN 46202; Phone, 

toll free: 888 .634.7575 (U.S. and Canada) , 
800.634. 7575.1 (international); Fax: 317 .634.8188; 

E-mail: shannon@stti.iupui.edu 

Feb. 23-26, 1999 • Park City, Utah 
Sixteenth Annual Issues in Nursing Research Con

ference. Sponsor: University of Utah College of Nu rs-
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ing. Contact: Virginia Tobias; Phone: 801.581.8755; 

Fax: 801.581.4642 

Feb. 28-March 3, 1999 - Boston, Massachusetts 
Alternative Medicine: Implications for Clinical Prac

tice. Sponsor: Harvard Medical School and Beth Is

rael Deaconess Medical Center. Contact: Professional 

Meeting Planners, 5 Central Square , Suite 201, 

Stoneham, MA 02180; Phone: 800.378.6857; Fax: 
781.279.9875; E-mail: PMPMeeting@aol.com 

March 19-20, 1999 - Honolulu, Hawaii 
"Clinical Research and the Managed Care Environ

ment, " 12th Annual Nursing Research Conference. 

Sponsor: Nurse Researchers of Hawaii. Contact: 
Edu-Center; Phone: 808.599. 7735; or Janet Pratt ; 

Phone: 808.433.6709; E-mail: elizabeth e.hill 

@tamc.chcs.amedd.army.mil 

March 26, 1999 - Tampa, Florida 
"Outcomes and Quality Issues in Managed Care," 

17th Annual Research Conference. Sponsors: Delta 

Beta, University of South Florida College of Nursing. 
Contact: Bonnie Wells; Phone: 813.974.7420 

Aprll 16, 1999 · Akron, Ohio 
"Scholarship of Discovery," Twentieth Annual Re

search Symposium. Sponsors: Delta Omega, Univer

sity of Akron College of Nursing. Contact: Dr. Marlene 
Huff, University of Akron College of Nursing, Akron, 

OH 44325-3701; Phone: 330.972.5930; Fax: 

330.972.5737; E-mail: MHuff@uakron.edu 

CALL FOR ABSTRACTS 

Deadline: Jan. 3, 1999 
PAPER, POSTER - "Global Collaboration: Route to 

Excellence in Nursing," First International Nursing 

Conference in Lebanon , June 23-23, 1999, Beirut, 

Lebanon. Sponsor: American University of Beirut 

School of Nursing. Contact: Dr. Shake Ketefian, Uni

versity of Michigan, Ann Arbor, Ml 48109; Fax: 
734.763.6668; E-Mail: KETEFIAN@umich.edu (U.S. , 

Canada, Central and South America); Dr. Selwa 

Makarem, American University of Beirut, Beirut, Leba

non; Fax: 961.1.744476; E-Mail: SM07@Layla. 

aub.edu .lb (all other countries) 

Deadline: Jan. 15, 1999 
PAPER - Sixteenth Annual Conference of the Ameri

can Association for the History of Nursing, Oct. 1-3, 
1999, Boston, Mass. Sponsors: Boston College of 

Nursing and the American Association for the His

tory of Nursing. Contact: Dr. Elizabeth Norman, AAHN 

Abstract Review Committee, 8 So. Brookwood Dr., 

Montclair, NJ 07042 

Deadline: Feb. 1, 1999 
PAPER, POSTER, SYMPOSIUM - "Better Health 
through Nursing Research, " International State of the 

Science Congress, Sept. 15-19, 1999, Washington, 

D.C. Abstract guidelines available on the Sigma Theta 

Tau International web page: www.stti.iupui.edu or 
contact Sandy Fledderjohann, Fax: 317.634.8188; 

E-mail: sandyf@stti.iupui.edu 

Deadline: Feb. 15, 1999 
PAPER, POSTER, SYMPOSIUM - Scientific Sessions 

of Sigma Theta Tau lnternational 's 35th Biennial Con-

vention, Nov. 6-10, 1999, San Diego, Calif. Abstract 
guidelines available on the Sigma Theta Tau Interna

tional web page: www.stti.iupui.edu or contact Sandy 
Fledd erjohann, Fax: 317 .634.8188; E-mail: 

sandyf@stti .iupui.edu 

CALL FOR WRITERS, REVIEWERS 
The National Council of State Boards of Nursing has 

invited nurses to help write and review questions for 
the NCLEX®, the national nurse licensure examina

tion. Writers and reviewers will meet in Princeton , 
N.J., for three to five days, all expenses paid. Thirty 

continuing education credits awarded. Phone: 

312.787.6555, ext. 496 

RESEARCH GRANT /FELLOWSHIP OPPORTUNITIES 
Iota Lambda, Sigma Theta Tau International 
This $1,000 small research grant is open to any 

Sigma Theta Tau International member qualified to 

conduct nursing research that will advance clinical 

practice. The submission deadline is Dec. 1, 1998. 

Contact: Dr. Patricia Riccio, Iota Lambda Chapter 

Research Committee, University of Southern Califor
nia Department of Nursing, 1540 Alcazar, CHP Rm. 

222, Los Angeles, CA 90033; Phone: 213.342.2001; 
E-mail: riccio@hsc .usc .edu ; Web site: http:// 

www.usc.edu/hsc/uscnurse/IOTA 

National Research Service Award, 
National Institute of Aging 
Eight pre- and eight post-doctoral positions through 

the year 2000 are available for full-time 

multidisciplinary research and training in geriatrics 

and gerontology. Application deadline is Dec. 1, 1998, 
for positions to start May 1, 1999, or later. Appli

cants should select a University of Iowa faculty spon

sor and develop a research proposal. Contact: Ms. 

Lori Benz, University of Iowa Center on Aging, 300 

CMAB, Iowa City, IA 52242; Phone: 319.335.6576; 

E-mail: lori-benz@uiowa.edu; Web site: http: //www. 

uiowa.edu/-centrage/ 

Sigma Theta Tau International/ 

ENA Foundation Grant 
A grant of up to $6,000 is given annually to one 
recipient for research related to the specialized prac

tice of emergency nursing. The submission deadline 
is Feb. 1 , 1999; funding date is July 1 , 1999. Con

tact: ENA Foundation, 216 Higgins Road, Park Ridge, 

IL 60068-5736; Phone: 847.698.9400, ext. 3350; 

Fax: 847.698.9406 

Sigma Theta Tau International Small Grants 
Approximately 10-15 small grants of up to $3,000 

each are given annually. Pilot, multidisciplinary and 

international research are encouraged. The submis

sion deadline is March 1, 1999 (postmarked); fund
ing date Is July 1, 1999. General instructions, check

list and application form are available on the web 

page: www.stti.iupui.edu - click on research. Con

tact: Sandy Fledderjohann; Fax: 317.634.8188; E
mail: sandyf@stti.iupui.edu 

Sigma Theta Tau International 
Rosemary Berkel Crisp Research Grant 
This annual grant of up to $3,000 supports nursing 

research in the critical areas of women 's health, 

oncology and infant/child care. Some preference is 

Announcements are posted free of charge to ben
efit global networking. Send information at least five 

months prior to your organization 's conference or 

abstract deadline. You may contact Reflections by 
fax: 317. 634.8188; E-mail: jpalmer@stti.iupui.edu; 

SIGMA THETA TAU INTERNATIONAL 

REACH HEADQUARTERS BY E-MAIL! 
stti@stti.iupui.edu 

given to applicants residing in Illinois, Missouri, Ar

kansas, Kentucky and Tennessee. The submission 

deadline is March 1, 1999 (postmarked); funding 

date is July 1, 1999. General instructions, checklist 
and application form are available on the web page: 

www.stti.iupui.edu -click on research. Contact: Sandy 

Fledderjohann ; Fa x: 317 .634.8188 ; E-mail : 
sandyf@stti.iupui.edu 

or mail: Reflections Magazine, Sigma Theta Tau In- ' -~i!!t.i~ Or call 888.634.7575 (U.S./Canada, toll free), 
800.634.7575.1 (international toll free) or 
317.634.8171. The following list will help you 
conduct business on the World Wide Web. 

EDITOR'S UPDATES 

Nursing Postage Stamps 
CECILIA MAKtWANE Readers of R e

flections, Second 
Quarter 1998 on 
social equity and di
versity in nursing 
are requesting more 
information on the 
nursing postage 

CI S KE I stamp collection of 
Lt. Col. Jesus 

Encarnacion, RN, MS, of Mayaguez, 
Puerto Rico. 

Bike Safety 

ternational, 550 W. North St., Indianapolis, IN 

46202. 

As a result of the global interest in post
age stamps, Lt. Col. Encarnacion has lent 
the rights to his video, Nursing Stamps as 
Documents for the History of Nursing, to 
benefit Epsilon Lambda chapter at the 
University of Puerto Rico. The video costs 
$20, not including shipping and handling. 
You may contact: Epsilon Lambda, C/O 
Professor Aida Sotomayor, Department of 
Nursing, University of Puerto Rico-RUM, 
Mayaguez, Puerto Rico 00681. Or, fax: 
787.754.8322. 

Pediatric nurse readers of Reflections, Third Quarter 1998 on multinational re
search objected to a photo that failed to depict the safest way of wearing a bicycle 
helmet. Helmets need to squarely cover the forehead to reduce head injuries as 
illustrated below. The faulty picture was chosen by Reflections to accompany Dr. 
Sherrilyn Coffman's article "Bike Safety." New member Jonas D. Israel kindly sent 
us suggestions, and we have compiled a list of creative Internet sites on bike hel
mets for you: 

WHO Helmet Initiative: w'vw.sph.emory.cdu/ Hclmets/ HRC/programs.html 
U.S. Department of Transportation's Bike Safety Tour: 

w'vw.nhtsa .dot.gov/kids/ bikctour/ helmct/ 
National Safe Kids Online: www.safckids.org 
Snell Memorial Foundation: www.smf.org/top4.html 
Bicycle Helmet Safety Institution: www.bhsi .org 
Bell helmets: www.bellbikehclmets .com 

A New York City-Safe helmet use is demonstrated by these top athletes. Barb 
Lindquist of the United States, left, leads Loretta Harrop of Australia, who 
eventually placed first in the 1998 Goodwill Games. 

Members, please send your own E-mail 
addresses to Sigma Theta Tau at: 
memserv@stti.iupui.edu 

ADVERTISING 
Paid advertising in Reflections and 
Image: Journal of Nursing Scholarship 
sophie@stti.iupui.edu 

AWARDS 
Nominations and entries for regional and 
international awards 
awards@stti.iupui.edu 

Assists established chapters, helps to 
charter new chapters, consults with chapter 
administration and governance issues 
chapserv@stti.iupui.edu 

COMMUNICATIONS 
Reflections, Image: Journal of Nursing 
Scholarship, monographs, videos, primary 
society publications 
commdept@stti.iupui.edu 

DEVELOPMENT 
Philanthropic opportunities, 
Virginia Henderson Fellow Program 
devdept@stti.iupui.edu 

EDUCATION & RESEARCH SERVICES 
Conference programming, 
continuing education credits 
education@stti.iupui.edu 
Research grants, international research 
congress, abstract submissions 
research@stti.iupui.edu 

Leadership Externs, Honorary Members, 
new programs to develop and 
honor leaders in nursing 
leadership@stti.iupui.edu 

The Registry of Nursing Research, 
The Online Journal of Knowledge Synthesis 
for Nursing, The Advance Practice Nurses' 
Conference 
library@stti.iupui.edu 

i ~~::1'.-_:· '._~~~;.-r/IC~S 

Address and name changes, renewals, 
dual/transfer memberships, sales 
orders, mailing lists 
memserv@stti.iupui.edu 

PUBLIC RELATIONS 
Media relations, news releases, society 
publicity, The Woodhull Study on Nursing 
and the Media 
pr@stti.iupui.edu 
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I Announcement~l 
INTERNATIONAL CONFERENCES 
Feb. 18-20, 1999 - Edmonton, Alberta, Canada 
"Advances in Qualitative Methods," First International 

Interdisciplinary Conference. Sponsor: International 
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University Extension Centre, University of Alberta, 
8303-112 Street, Edmonton , Alberta, Canada T6G 

2T4; Phone: 403.492.9041; Fax: 403.492.9040; E

mail: qualitative.institute@ualberta.ca 

March 8-14, 1999 - Hilton Head, South Carolina 
Third International Conference on the Psychology of 

Consciousness, Energy Medicine and Dynamic 
Change. Sponsor: The National Institute for the Clini

cal Application of Behavioral Medicine. Contact: The 

National Institute for the Clinical Application of Be

havioral Medicine, P.O. Box 523, Mansfield Center, 

CT 06250; Phone: 800.743.2226 

April 7-10, 1999 - Vancouver, British Columbia, 

Canada 
"Diversity and Dialogue: Gateway to the Next Mil

lennium, " Seventh International Biennial Neuman 

Systems Model Symposia. Contact : http:// 

www3.bc.sympatico.ca/neuman99/ 

Aug. 9-11, 1999 • Maul, Hawaii 
"Women 's and Children 's Health Issues: A Global 

Perspective." Sponsor: University of Cincinnati Col

lege of Nursing and Health. Contact: Ms. Anita 

Finkelman, 3550 Principia Ave. , Cincinnati, OH 

45208; Phone: 513.871.5670; Fax: 513.871.1383; 
E-mai I: resources4excellence@fuse.net 

REGIONAL CONFERENCES 

Feb. 4, 1999 - Los Angeles, California 
"Demystifying Managed Care, " What Nurses Need 

to Know About Managed Care. Sponsors : Sigma 
Theta Tau International , University of Missouri-Kan

sas City School of Nursing. Underwriter: Prime Health 

Foundation. This conference precedes the Sigma 

Theta Tau International Regional Conference Feb. 5-

6, 1999. Contact: Sigma Theta Tau International , 550 
W. North St., Indianapolis, IN 46202; Phone, toll free: 

888.634.7575 (U.S. and Canada), 800.634. 7575.1 

(international); Fax: 317 .634.8188; E-mail: 

shannon@stti.iupui.edu 

Feb. 18, 1999 ·Austin, Texas 
"Demystifying Managed Care," What Nurses Need 

to Know About Managed Care. Sponsors: Sigma 

Theta Tau International, University of Missouri-Kan
sas City School of Nursing. Underwriter: Prime Health 

Foundation . This conference precedes the Sigma 

Theta Tau International Regional Conference Feb. 19-

20, 1999. Contact: Sigma Theta Tau International, 

550 W. North St. , Indianapolis, IN 46202; Phone, 

toll free: 888 .634.7575 (U.S. and Canada) , 
800.634. 7575.1 (international); Fax: 317 .634.8188; 

E-mail: shannon@stti.iupui.edu 

Feb. 23-26, 1999 • Park City, Utah 
Sixteenth Annual Issues in Nursing Research Con

ference. Sponsor: University of Utah College of Nu rs-
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ing. Contact: Virginia Tobias; Phone: 801.581.8755; 

Fax: 801.581.4642 

Feb. 28-March 3, 1999 - Boston, Massachusetts 
Alternative Medicine: Implications for Clinical Prac

tice. Sponsor: Harvard Medical School and Beth Is

rael Deaconess Medical Center. Contact: Professional 

Meeting Planners, 5 Central Square , Suite 201, 

Stoneham, MA 02180; Phone: 800.378.6857; Fax: 
781.279.9875; E-mail: PMPMeeting@aol.com 

March 19-20, 1999 - Honolulu, Hawaii 
"Clinical Research and the Managed Care Environ

ment, " 12th Annual Nursing Research Conference. 

Sponsor: Nurse Researchers of Hawaii. Contact: 
Edu-Center; Phone: 808.599. 7735; or Janet Pratt ; 

Phone: 808.433.6709; E-mail: elizabeth e.hill 

@tamc.chcs.amedd.army.mil 

March 26, 1999 - Tampa, Florida 
"Outcomes and Quality Issues in Managed Care," 

17th Annual Research Conference. Sponsors: Delta 

Beta, University of South Florida College of Nursing. 
Contact: Bonnie Wells; Phone: 813.974.7420 

Aprll 16, 1999 · Akron, Ohio 
"Scholarship of Discovery," Twentieth Annual Re

search Symposium. Sponsors: Delta Omega, Univer

sity of Akron College of Nursing. Contact: Dr. Marlene 
Huff, University of Akron College of Nursing, Akron, 

OH 44325-3701; Phone: 330.972.5930; Fax: 

330.972.5737; E-mail: MHuff@uakron.edu 

CALL FOR ABSTRACTS 

Deadline: Jan. 3, 1999 
PAPER, POSTER - "Global Collaboration: Route to 

Excellence in Nursing," First International Nursing 

Conference in Lebanon , June 23-23, 1999, Beirut, 

Lebanon. Sponsor: American University of Beirut 

School of Nursing. Contact: Dr. Shake Ketefian, Uni

versity of Michigan, Ann Arbor, Ml 48109; Fax: 
734.763.6668; E-Mail: KETEFIAN@umich.edu (U.S. , 

Canada, Central and South America); Dr. Selwa 

Makarem, American University of Beirut, Beirut, Leba

non; Fax: 961.1.744476; E-Mail: SM07@Layla. 

aub.edu .lb (all other countries) 

Deadline: Jan. 15, 1999 
PAPER - Sixteenth Annual Conference of the Ameri

can Association for the History of Nursing, Oct. 1-3, 
1999, Boston, Mass. Sponsors: Boston College of 

Nursing and the American Association for the His

tory of Nursing. Contact: Dr. Elizabeth Norman, AAHN 

Abstract Review Committee, 8 So. Brookwood Dr., 

Montclair, NJ 07042 

Deadline: Feb. 1, 1999 
PAPER, POSTER, SYMPOSIUM - "Better Health 
through Nursing Research, " International State of the 

Science Congress, Sept. 15-19, 1999, Washington, 

D.C. Abstract guidelines available on the Sigma Theta 

Tau International web page: www.stti.iupui.edu or 
contact Sandy Fledderjohann, Fax: 317.634.8188; 

E-mail: sandyf@stti.iupui.edu 

Deadline: Feb. 15, 1999 
PAPER, POSTER, SYMPOSIUM - Scientific Sessions 

of Sigma Theta Tau lnternational 's 35th Biennial Con-

vention, Nov. 6-10, 1999, San Diego, Calif. Abstract 
guidelines available on the Sigma Theta Tau Interna

tional web page: www.stti.iupui.edu or contact Sandy 
Fledd erjohann, Fax: 317 .634.8188; E-mail: 

sandyf@stti .iupui.edu 

CALL FOR WRITERS, REVIEWERS 
The National Council of State Boards of Nursing has 

invited nurses to help write and review questions for 
the NCLEX®, the national nurse licensure examina

tion. Writers and reviewers will meet in Princeton , 
N.J., for three to five days, all expenses paid. Thirty 

continuing education credits awarded. Phone: 

312.787.6555, ext. 496 

RESEARCH GRANT /FELLOWSHIP OPPORTUNITIES 
Iota Lambda, Sigma Theta Tau International 
This $1,000 small research grant is open to any 

Sigma Theta Tau International member qualified to 

conduct nursing research that will advance clinical 

practice. The submission deadline is Dec. 1, 1998. 

Contact: Dr. Patricia Riccio, Iota Lambda Chapter 

Research Committee, University of Southern Califor
nia Department of Nursing, 1540 Alcazar, CHP Rm. 

222, Los Angeles, CA 90033; Phone: 213.342.2001; 
E-mail: riccio@hsc .usc .edu ; Web site: http:// 

www.usc.edu/hsc/uscnurse/IOTA 

National Research Service Award, 
National Institute of Aging 
Eight pre- and eight post-doctoral positions through 

the year 2000 are available for full-time 

multidisciplinary research and training in geriatrics 

and gerontology. Application deadline is Dec. 1, 1998, 
for positions to start May 1, 1999, or later. Appli

cants should select a University of Iowa faculty spon

sor and develop a research proposal. Contact: Ms. 

Lori Benz, University of Iowa Center on Aging, 300 

CMAB, Iowa City, IA 52242; Phone: 319.335.6576; 

E-mail: lori-benz@uiowa.edu; Web site: http: //www. 

uiowa.edu/-centrage/ 

Sigma Theta Tau International/ 

ENA Foundation Grant 
A grant of up to $6,000 is given annually to one 
recipient for research related to the specialized prac

tice of emergency nursing. The submission deadline 
is Feb. 1 , 1999; funding date is July 1 , 1999. Con

tact: ENA Foundation, 216 Higgins Road, Park Ridge, 

IL 60068-5736; Phone: 847.698.9400, ext. 3350; 

Fax: 847.698.9406 

Sigma Theta Tau International Small Grants 
Approximately 10-15 small grants of up to $3,000 

each are given annually. Pilot, multidisciplinary and 

international research are encouraged. The submis

sion deadline is March 1, 1999 (postmarked); fund
ing date Is July 1, 1999. General instructions, check

list and application form are available on the web 

page: www.stti.iupui.edu - click on research. Con

tact: Sandy Fledderjohann; Fax: 317.634.8188; E
mail: sandyf@stti.iupui.edu 

Sigma Theta Tau International 
Rosemary Berkel Crisp Research Grant 
This annual grant of up to $3,000 supports nursing 

research in the critical areas of women 's health, 

oncology and infant/child care. Some preference is 

Announcements are posted free of charge to ben
efit global networking. Send information at least five 

months prior to your organization 's conference or 

abstract deadline. You may contact Reflections by 
fax: 317. 634.8188; E-mail: jpalmer@stti.iupui.edu; 

SIGMA THETA TAU INTERNATIONAL 

REACH HEADQUARTERS BY E-MAIL! 
stti@stti.iupui.edu 

given to applicants residing in Illinois, Missouri, Ar

kansas, Kentucky and Tennessee. The submission 

deadline is March 1, 1999 (postmarked); funding 

date is July 1, 1999. General instructions, checklist 
and application form are available on the web page: 

www.stti.iupui.edu -click on research. Contact: Sandy 

Fledderjohann ; Fa x: 317 .634.8188 ; E-mail : 
sandyf@stti.iupui.edu 

or mail: Reflections Magazine, Sigma Theta Tau In- ' -~i!!t.i~ Or call 888.634.7575 (U.S./Canada, toll free), 
800.634.7575.1 (international toll free) or 
317.634.8171. The following list will help you 
conduct business on the World Wide Web. 

EDITOR'S UPDATES 

Nursing Postage Stamps 
CECILIA MAKtWANE Readers of R e

flections, Second 
Quarter 1998 on 
social equity and di
versity in nursing 
are requesting more 
information on the 
nursing postage 

CI S KE I stamp collection of 
Lt. Col. Jesus 

Encarnacion, RN, MS, of Mayaguez, 
Puerto Rico. 

Bike Safety 

ternational, 550 W. North St., Indianapolis, IN 

46202. 

As a result of the global interest in post
age stamps, Lt. Col. Encarnacion has lent 
the rights to his video, Nursing Stamps as 
Documents for the History of Nursing, to 
benefit Epsilon Lambda chapter at the 
University of Puerto Rico. The video costs 
$20, not including shipping and handling. 
You may contact: Epsilon Lambda, C/O 
Professor Aida Sotomayor, Department of 
Nursing, University of Puerto Rico-RUM, 
Mayaguez, Puerto Rico 00681. Or, fax: 
787.754.8322. 

Pediatric nurse readers of Reflections, Third Quarter 1998 on multinational re
search objected to a photo that failed to depict the safest way of wearing a bicycle 
helmet. Helmets need to squarely cover the forehead to reduce head injuries as 
illustrated below. The faulty picture was chosen by Reflections to accompany Dr. 
Sherrilyn Coffman's article "Bike Safety." New member Jonas D. Israel kindly sent 
us suggestions, and we have compiled a list of creative Internet sites on bike hel
mets for you: 

WHO Helmet Initiative: w'vw.sph.emory.cdu/ Hclmets/ HRC/programs.html 
U.S. Department of Transportation's Bike Safety Tour: 

w'vw.nhtsa .dot.gov/kids/ bikctour/ helmct/ 
National Safe Kids Online: www.safckids.org 
Snell Memorial Foundation: www.smf.org/top4.html 
Bicycle Helmet Safety Institution: www.bhsi .org 
Bell helmets: www.bellbikehclmets .com 

A New York City-Safe helmet use is demonstrated by these top athletes. Barb 
Lindquist of the United States, left, leads Loretta Harrop of Australia, who 
eventually placed first in the 1998 Goodwill Games. 

Members, please send your own E-mail 
addresses to Sigma Theta Tau at: 
memserv@stti.iupui.edu 

ADVERTISING 
Paid advertising in Reflections and 
Image: Journal of Nursing Scholarship 
sophie@stti.iupui.edu 

AWARDS 
Nominations and entries for regional and 
international awards 
awards@stti.iupui.edu 

Assists established chapters, helps to 
charter new chapters, consults with chapter 
administration and governance issues 
chapserv@stti.iupui.edu 

COMMUNICATIONS 
Reflections, Image: Journal of Nursing 
Scholarship, monographs, videos, primary 
society publications 
commdept@stti.iupui.edu 

DEVELOPMENT 
Philanthropic opportunities, 
Virginia Henderson Fellow Program 
devdept@stti.iupui.edu 

EDUCATION & RESEARCH SERVICES 
Conference programming, 
continuing education credits 
education@stti.iupui.edu 
Research grants, international research 
congress, abstract submissions 
research@stti.iupui.edu 

Leadership Externs, Honorary Members, 
new programs to develop and 
honor leaders in nursing 
leadership@stti.iupui.edu 

The Registry of Nursing Research, 
The Online Journal of Knowledge Synthesis 
for Nursing, The Advance Practice Nurses' 
Conference 
library@stti.iupui.edu 

i ~~::1'.-_:· '._~~~;.-r/IC~S 

Address and name changes, renewals, 
dual/transfer memberships, sales 
orders, mailing lists 
memserv@stti.iupui.edu 

PUBLIC RELATIONS 
Media relations, news releases, society 
publicity, The Woodhull Study on Nursing 
and the Media 
pr@stti.iupui.edu 
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Sigma Theta Tau 
International 
35th Biennial 
Convention 

SIGMA THETA TAU INTERNATIONAL 

35th Biennial Convention 

November 6-10, 1999 .... 
' ~' 

CON~VENTliON: 
Clinical Sessions c· ALLS 
SUNDAY, NOVEMBER 7, 1999 · : , · · . 
Submission Deadline - March 1, 1999 

Submission guidelines available from the Sigma Theta 
Tau International web page under Programs or by 
contacting Sue Wheeler (swheeler@stti.iupui.edu) 

Information Technology 
Presentations 
Technology has evolved to the point where it is now 
a part of everything we do. Innovative approaches 
for the use of technology is a theme that will be 
interwoven into every day of the Biennial Convention. 
Submission Deadline - March 1, 1999 

Submission guidelines are available from the Sigma 
Theta Tau International web page under Programs or 
by contacting Sue Wheeler (swheeler@stti.iupui.edu) 

Scientific Sessions 
MONDAY, NOVEMBER 8, 1999 
Abstract Submission Deadline - February 15, 1999 
(postmarked) 

Submission guidelines and forms are available from 
the Sigma Theta Tau International web page under 
Programs or Research or by contacting Sandy 
Fledderjohann ( sandyf@stti.iupui.edu) 

CALL TODAY 
1.888.634. 7575 (U.S. and Canada toll free) 

1.800.634. 7575.1 (International toll free) 
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If you're committed to excellence and you love the great out
doors, you're a nah1ral for ]11lary Hitchcock /\'lemorial 
Hospital. A component of Oarhnout\1-Hitchcock Medical 
Center, a world-class academic medical instih1tion und ter

tiary care/trauma center, NlHMH offers a sbarcd gover-~· 
nance, collahorative practice environment. Set on - · 
225 wooded acres just 2 miles from Darbnouth 
College, our location provides easy access to a 
wealth of recreational, cultural and educational 
resources. Breathe new life into your career where 
you can enjoy a superior quality of li fe at 
Mary H itchcock Memorial Hospital. 

THE ART O F 
CARING 
THE S C IENCE O F 

NURS I NG 

CLINICAL NURSE S PECIALISTS-
• Cardiac Services • O ncology • Surgery 
Promoting evidence-based practice, act as consultant/clinical expert for specific service. 
Support and participate in research activities and quality improvement. Prov~de leadership 
for clinical program planning and problem solving in shared governance env1ronme nt. 
MSN with strong clinical expertise in specialty. 

CLINICAL PRACTICE LEADER, 
BIRTHING PAVILION 
Join the team of our nationally acclaimed" one of the top ten places to bave your baby.•. We 
are an international benchmark for single-room maternity care in which we have fully rnte
grated our tertiary care obstetrics. As an expert clinician-leader, in collaboration with pro
fess ional nurses and medica l leadershi p, you will assume responsibi lity for inpatient obstet
ric and low-risk newborn cl inical patient services. Patient-centered consultation to care 
providers, faci litation of staff orientation and continuing education, support+ participation 
in research activities, and clinical accountabi lity of Professional Nursing staff v.-orking in a 
mahrre shared governance model are all part of this exciting position. Requires an MSN 
degree with a concentration and extensive experience in high-risk obstetrics and teaching. 
P revious progressive leadership experience strongly preferred. Experience with family cen
tered care a must, with single room maternity care preferred. 

Enjoy exceptional career development advantages, and a generous, progressive compensa
tion/benefits package. P lease send/fax your resume to: Liisa Janelle, H tunan Resources, 
Mary Hitchcock Memorial Hospital, One Medical Center Drive, Lellanon , J\TJ-I 
03756; Fax (603)650-5012. An Equal Opportunity Empie))'"'· 

A . Dartmouth-Hitchcock Medical Center 

Mary Hitchcock Memorial Hospital 
www ,h i t chcoc l< . o r g 

Scholarly organizations 
co-sponsoring 

the congress are: 
American Academy of Nu(sing 

American Association of 
Colleges of Nursing 

American Associutlon of 
Critical Care Nurses 

American Nurses Association 
Caundl for Nursing Research 

American Nurses Foundation 

American Organization of 
Nurse Executives 

Association of Women's Health, 
ObstetJics, and Neonatal Nursing 

Eastern Nursing Research Society 

Friends ol the NINR 

National Council of State Boards 
of Nursing 

National 1ns11tute of Nursing Research 

National league for Nursing 

Midwest Nursing Research Society 

Oncology Nursing Society 

Sigma Theta Tau International 

Southern Nursing Research Society 

Western Nursing Research Society 

CALL FOR 
ABSTRACTS 
"Better Health Through 

Nursing Research'' 
International State of the 

Science Congress 

:\L\IOU< >TT \\'.\Rini.\~ l',\RI\ 
W,\Slll~<;TOK DC 

SEl"l'E:\IBER I :i-1 '>. I')')') 

Submission deadline: 
February 1, 1999 

(postmarked) 
(FAXED SUBMISSIONS WILL NOT BE ACCEPTED.) 

To obtain a complete 
submission package ... 

Instructions and forms can be printed 
from the Sigma Theta Tau International 
home page (www.stti.iupui.edu) or send 
your name and mailing address to Sandy 
Fledderjohann (sandyf@stti.iupui.edu) 

Professional Liability Protection: 
$3,000,000.00 a year, 

$1,000,000.00 per incident 

Personal Injury Protection: 
$3,000,000.00 a year, 

$1,000,000.00 per incident 

Personal Liability Protection: 
$1 ,000,000.00 

Regardless of your specialty 
Wherever you work 

24 Hours a Day 
On or off the job 

Even self-employed Coverage YOU can count on 
Legal Defense: 

100% at no cost to you. Is It Time for a Change? 
Reimbursement of 

Expenses and Lost Wages: 
As much as $6,000.00 per suit, 

$300.00 per day 

Assault Coverage: 
$1,000.00 for bodily injury or property damage 

if you are a victim of an assault 

If you already have malpractice insurance, compare and see for yourself 
why thousands of nurses nationwide choose the PNO plan for value and 
service. If you don 't have your own policy, now is the time to get it -
before anything goes wrong and you have to face a lawsuit alone. Don 't 
count on your employer's insurance to cover you! 

Why Pay More? 
Professional Nurses Organization 

PNO Purchasing Group, Inc. 
Professional Nurses 

The cost is just $77 a year for protection that follows you wherever you 
practice nursing, on or off duty, 24 hours a day, regardless of your 
specialty - even if you are self-employed or work more than one j ob. 

The Choice of Nursing Professionals SEND NO MONEY! Use the application below or call: 

95 Broadway • Amityville, NY 11701 1-800-724-5348 
--- --------------------------------- ---- -

APPLICATION FOR MALPRACTICE INSURANCE 
D Please bill me $77 
D Bill my VISA/MASTERCARD: ___ _____ ___ _ 

Card Number Exp. Date 

D I have enclosed my check payable to Professional Nurses Organization 

Name: ~-----------------------~ 
Address: 

City/State: ---------- ------Zip: 

1. I am D RN D LPN/LVN D Student D Supervisor 
2. My employer D Hospital D Registry D Physician D Nursing Home 

3. My nursing specialty is: ---- ---- --- ---------
4. Have any claims be made against you? D Yes D No (If yes, give details and amount 

paid) - - ---- -------- - ----------
5. Has your professional policy ever been cancelled, non-renewed or declined? 

D Yes D No (If yes, please explain) 

6. My previous policy was with: _ _ _______ ____ _ (if applicable) 

Signing of this application does not bind the applicant nor the insurance company to 
complete the insurance, but it is agreed that this form shall be the basis of the contract 
should a Policy be issued. 
Warning - KY, MN, PA, OH, OK, NJ: Any person who knowingly and with intent to defraud 
any insurance company or other person, files an application for insurance containing any 
false information or conceals for the purpose of misleading, information concerning any fact 
material thereto, commits a fraudulent insurance act which is a crime and subjects such 
person to criminal and civil penalties. 

Warning - New York: Any person who knowingly and with intent to 
defraud any insurance company or other person, files an application 
for insurance containing any false information or conceals for the 
purpose of misleading, information concerning any fact material 
thereto, commits a fraudu lent insurance act which is a crime and shall 
also be subject to a civil penalty not to exceed five thousand dollars 
and the stated value of the claim for each such violation. 

ALL APPLICANTS MUST COMPLETE APPLICATION AND SIGN 

Signature: Date: ____ _ 

Date of Birth: Telephone: _ ______ _ 

Professional Nurses Organization 

PNO Purchasing Group, Inc. 
Professional Nurses 

The Choice of Nursing Professionals 

95 Broadway• Amityville, NY 11701 
This insurance is underwritten by Reliance National through member 
companies of the Reliance Group of insurance companies. Availability of 
this program is subject to each state approval. Rates may vary by state 
and is not available in AZ, HI , KS, OK, WY. 

This insurance is offered though Professional Nurses Organization in 
conjunction with American Professional Agency, Inc. , with over 25 years 
of experience in providing insurance to the health care industry. 
Professional Nurses Organization is a reg istered Trade Name of 
Professional Nurses Purchasing Group, Inc. 
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Sigma Theta Tau 
International 
35th Biennial 
Convention 

SIGMA THETA TAU INTERNATIONAL 

35th Biennial Convention 

November 6-10, 1999 .... 
' ~' 

CON~VENTliON: 
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Submission Deadline - March 1, 1999 

Submission guidelines available from the Sigma Theta 
Tau International web page under Programs or by 
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a part of everything we do. Innovative approaches 
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interwoven into every day of the Biennial Convention. 
Submission Deadline - March 1, 1999 

Submission guidelines are available from the Sigma 
Theta Tau International web page under Programs or 
by contacting Sue Wheeler (swheeler@stti.iupui.edu) 
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Abstract Submission Deadline - February 15, 1999 
(postmarked) 
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1.800.634. 7575.1 (International toll free) 
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$1,000,000.00 per incident 

Personal Liability Protection: 
$1 ,000,000.00 

Regardless of your specialty 
Wherever you work 

24 Hours a Day 
On or off the job 

Even self-employed Coverage YOU can count on 
Legal Defense: 

100% at no cost to you. Is It Time for a Change? 
Reimbursement of 

Expenses and Lost Wages: 
As much as $6,000.00 per suit, 

$300.00 per day 

Assault Coverage: 
$1,000.00 for bodily injury or property damage 

if you are a victim of an assault 

If you already have malpractice insurance, compare and see for yourself 
why thousands of nurses nationwide choose the PNO plan for value and 
service. If you don 't have your own policy, now is the time to get it -
before anything goes wrong and you have to face a lawsuit alone. Don 't 
count on your employer's insurance to cover you! 

Why Pay More? 
Professional Nurses Organization 

PNO Purchasing Group, Inc. 
Professional Nurses 

The cost is just $77 a year for protection that follows you wherever you 
practice nursing, on or off duty, 24 hours a day, regardless of your 
specialty - even if you are self-employed or work more than one j ob. 

The Choice of Nursing Professionals SEND NO MONEY! Use the application below or call: 

95 Broadway • Amityville, NY 11701 1-800-724-5348 
--- --------------------------------- ---- -

APPLICATION FOR MALPRACTICE INSURANCE 
D Please bill me $77 
D Bill my VISA/MASTERCARD: ___ _____ ___ _ 

Card Number Exp. Date 

D I have enclosed my check payable to Professional Nurses Organization 

Name: ~-----------------------~ 
Address: 

City/State: ---------- ------Zip: 

1. I am D RN D LPN/LVN D Student D Supervisor 
2. My employer D Hospital D Registry D Physician D Nursing Home 

3. My nursing specialty is: ---- ---- --- ---------
4. Have any claims be made against you? D Yes D No (If yes, give details and amount 

paid) - - ---- -------- - ----------
5. Has your professional policy ever been cancelled, non-renewed or declined? 

D Yes D No (If yes, please explain) 

6. My previous policy was with: _ _ _______ ____ _ (if applicable) 

Signing of this application does not bind the applicant nor the insurance company to 
complete the insurance, but it is agreed that this form shall be the basis of the contract 
should a Policy be issued. 
Warning - KY, MN, PA, OH, OK, NJ: Any person who knowingly and with intent to defraud 
any insurance company or other person, files an application for insurance containing any 
false information or conceals for the purpose of misleading, information concerning any fact 
material thereto, commits a fraudulent insurance act which is a crime and subjects such 
person to criminal and civil penalties. 

Warning - New York: Any person who knowingly and with intent to 
defraud any insurance company or other person, files an application 
for insurance containing any false information or conceals for the 
purpose of misleading, information concerning any fact material 
thereto, commits a fraudu lent insurance act which is a crime and shall 
also be subject to a civil penalty not to exceed five thousand dollars 
and the stated value of the claim for each such violation. 

ALL APPLICANTS MUST COMPLETE APPLICATION AND SIGN 

Signature: Date: ____ _ 

Date of Birth: Telephone: _ ______ _ 

Professional Nurses Organization 

PNO Purchasing Group, Inc. 
Professional Nurses 

The Choice of Nursing Professionals 

95 Broadway• Amityville, NY 11701 
This insurance is underwritten by Reliance National through member 
companies of the Reliance Group of insurance companies. Availability of 
this program is subject to each state approval. Rates may vary by state 
and is not available in AZ, HI , KS, OK, WY. 

This insurance is offered though Professional Nurses Organization in 
conjunction with American Professional Agency, Inc. , with over 25 years 
of experience in providing insurance to the health care industry. 
Professional Nurses Organization is a reg istered Trade Name of 
Professional Nurses Purchasing Group, Inc. 
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