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OBJECTIVES
Upon completion of this presentation, participants will be 
able to:

1. Discuss rationale for implementation of an on-
line course management system for lab 
management

2. Discuss benefits and unique features of an on-
line course management system

3. Address future plans for the use of this 
platform to help meet the needs of the clinical 
simulation lab
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ABOUT US
Simulation Lab at University of Maryland School of 

Nursing-Shady Grove Campus
• Upper division professional program, Rockville, MD
• Total BSN Students: 750
• Main campus: Baltimore, Maryland
• Shady Grove campus: Rockville, MD: 260 students
• Facilities: 

• 1 Health Assessment Lab, 
• 1 Fundamentals skills lab, 
• 1 Mother/Baby Lab, 
• 3 Hospital Rooms, 
• 8 Clinical Education and Evaluation (CEEL) Suites
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ABOUT US
• Faculty and staff

• Full-time director (12-month faculty position)
• Full-time coordinator (12-month faculty position)
• Full-time technologist (12-month staff position)
• Graduate Teaching assistants (2 FTEs) 
• Student peer tutors 

• CSL supports 9 clinical courses 
• 14 full-time faculty members 
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ABOUT US

Intensive Care 
Unit

Control/Hospital 
Room Hospital Room
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ABOUT US

Health Assessment 
Lab Mother/Baby Lab Fundamentals/Skills 

Lab 
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HOW WE GOT HERE
https://www.youtube.com/watch?v=Pk7yqlTMvp8

https://www.youtube.com/watch?v=Pk7yqlTMvp8
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HOW WE GOT HERE
In light of the National Council of State 
Boards of Nursing (NCSBN) National 
Simulation Study (Hayden et al., 2014), the 
subsequent rapid growth of simulation in 
nursing education has provided significant 
challenges to clinical simulation laboratory 
administration in terms of scheduling, lab 
space and resources (Gantt, 2010). 
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HOW WE GOT HERE

• Need for transparency
• New curriculum 

•Increase in simulation
•New course with lab component

• Increase in enrollment
•6 additional scheduled lab 
sections
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FACULTY BENEFITS
• No fees
• Very little training 

•Existing learning management system
•Web access for all-anywhere, anytime

• Promotes faculty autonomy This is so 
easy! I love 

working with 
the sim lab! 

Sim
Request
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LAB BENEFITS
• Eliminates emails for requests
• ↓ Lost emails 
• Transparency 
• Proper utilization

•Staff
•Room 
•Equipment resources
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SYSTEM FEATURES
• On-line course management system access

• All faculty and CSL staff (      student tutors)
• Administrative rights to upload and replace files in 

their course
• Lab calendar 

• scheduled labs, simulations (lab & classroom), 
open lab, GTA/peer tutor staffing

• Supports planning and management of 
resources in a fiscally sound way
• In line with the university strategic plan
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SYSTEM FEATURES
• Houses repository 

• cases, scenarios, evaluation tools
• Downloadable request form
• Description of all rooms, equipment, manikin 

operational guides
• Links to simulation resources
• Links to simulation guides for best practice
• Ability to email all faculty from the site
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SYSTEM FEATURES
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FUTURE PLANS
• Track simulation encounter 

outcomes
• Track lab use, manikin and 

faculty/GTA/Student peer tutor time
• Add instructional videos for IV 

pumps, equipment, manikins using 
Mediasite platform
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QUESTIONS
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CONTACTS
Mary Pat Ulicny

• Laboratory Director, UMSON-Shady Grove
• Email: ulicny@son.umaryland.edu

Nicole Smith
• Laboratory Coordinator, UMSON-Shady Grove 
• Email:  nsmith@son.umaryland.edu
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