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DES I G N  G U I DE  

 
This PowerPoint 2007 template produces a 36”x48” 
presentation poster. You can use it to create your research 
poster and save valuable time placing titles, subtitles, text, 
and graphics.  
 
We provide a series of online tutorials that will guide you 
through the poster design process and answer your poster 
production questions. To view our template tutorials, go online 
to PosterPresentations.com and click on HELP DESK. 
 
When you are ready to print your poster, go online to 
PosterPresentations.com 
 
Need assistance? Call us at 1.510.649.3001 
 

 

QU ICK  START 
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 
that is more comfortable to you.  

 Go to VIEW > ZOOM. 
 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 
and the affiliated institutions. You can type or paste text into the 
provided boxes. The template will automatically adjust the size of your 
text to fit the title box. You can manually override this feature and 
change the size of your text.  
 
TIP: The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 
logo by dragging and dropping it from your desktop, copy and paste or by 
going to INSERT > PICTURES. Logos taken from web sites are likely to be 
low quality when printed. Zoom it at 100% to see what the logo will look 
like on the final poster and make any necessary adjustments.   
 
TIP:  See if your school’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 
and paste, or by going to INSERT > PICTURES. Resize images 
proportionally by holding down the SHIFT key and dragging one of the 
corner handles. For a professional-looking poster, do not distort your 
images by enlarging them disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure to 
go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK > 
FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can also 
be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also delete 
them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 
match the Page-Setup in PowerPoint before you create a PDF. You can 
also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF. 
 

Print your poster 
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. 
Choose the poster type the best suits your needs and submit your order. If 
you submit a PowerPoint document you will be receiving a PDF proof for 
your approval prior to printing. If your order is placed and paid for before 
noon, Pacific, Monday through Friday, your order will ship out that same 
day. Next day, Second day, Third day, and Free Ground services are 
offered. Go to PosterPresentations.com for more information. 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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New nurse educators often characterize their 
transition into the professional faculty role as being 
fraught with anxiety, uncertainty, and a general lack 
of confidence (Ferguson, 2011) One evidence-based 
solution to combat this emotionally tumultuous 
challenge is through the use of formalized 
mentoring programs (Ferguson, 2011). 
Unfortunately, despite the many benefits of 
formalized mentorship programs they are not 
common in nursing education and culture. 
 

Scope	  of	  Abstract	  

Objec?ves	  and	  Significance	  

The Myers-Briggs Type Indicator (MBTI), Big Five 
Instrument, and the Adult Attachment Scale (AAS) 
were the tools chosen based on frequency of use 
reported by the searched literature and examined 
using reliability, validity, and social desirability 

 
Myers Briggs Type Indicator 

•  Most frequently found tool on review of literature. 
•  Grant (2016) described the MBTI as “the fad that 

won’t die” (p.1).  
•  Pittinger (2010) and Diekmann et al. (2012) list 

numerous issues with reliability and validity with 
the MBTI. 
•  Lack of data found on social desirability for the 

MBTI.  
 

The Big Five Personality Inventory 
•  Second most frequently used test by organizations 

(Dickmann et al., 2012). 
•  Reliability and validity scores fair to good (Hee, 

2014).  
•  Lee et al. (2009) recommends utilization of the 

Big Five for use in mentorship programs although 
the publication is several years out of date. 
•  Social desirability is a concern for this tool 

 
Adult Attachment Scale 

•  Well supported by literature and backed by the 
Attachment Theory (Wei, Russell, Mallinckrodt, 
& Vogel, 2011; Miles, 2011) 
•   Multiple studies have successfully demonstrated 

the expansion of Attachment Theory to assist in 
the understanding of adult relationships, 
(Germain, 2011; Miles, 2011).  
•  The AAS tool boasts fair to good reliability rates.  
•   Social desirability attachment studies have not 

been found to be contaminated with bias (Frias, 
Shaver, Mikulincer, 2014).  
•  Literature review does yield current data on 

recommendation for use in mentoring (Miles, 
2011;Paetzold, 2015).  

Literature	  Review	   Reliability	  and	  Validity	   Adult	  AGachment	  Scale	  

There are nine possible pairings when using Adult Attachment 
Scale (Germain, 2011). With training, preparation, and awareness 
of potential difficulties, no pairing need be avoided, which is the 
strength of utilizing a personality based pairing tool for predictive 
assessment. 
 

Conclusion 
Introduction of a seminar or specified coursework 
in nursing programs on what it takes to be a 
mentor and a protégé in a mentoring relationship, 
with the application of attachment theory and 
personality testing would assist in the success of 
these relationships and an increased likelihood of 
career success. 
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Building	  Effec/ve	  Mentorship	  Dyads	  with	  the	  Use	  of	  ANachment	  Theory	  

Objectives 
•  Learners will be able to identify personality 

differences as the number one reason given for the 
failure of formalized mentor relationships and 
possible consequences for the mentor and protégé 
if the relationship fails.  
•  Learners will be able to defend application of 

Attachment Theory concepts to mentorship and 
how these will contribute to strategies that 
enhance mentor relationships and healthy work 
environments.  

Significance 
Formalized mentor relationships between 
professional nurses have become more popular and 
have proven to have many benefits for the mentors 
and protégé, but there is no preparation for these 
roles in postsecondary educational institutions 
(Schoening, 2013).  

Benefits of Mentorship 
•  Early and more successful socialization. 
•  Increased job performance and satisfaction. 
•  Increased career advancement and scholarship. 
•  Improved retention and commitment to 

organization. 
Conversely, failure of the mentoring relationship 
has been shown to negatively affect both mentors 
and protégé (Straus, Johnson, Marquez, & Feldman, 
2014) The number one reason given for failure of 
the mentor relationship… 

 Personality Differences 
 (Straus et al., 2014).   

 

Applica?on	  of	  AGachment	  Theory	  
Attachment theory has been expanded from 
original development pertaining to the parental 
pair bond, to examination of adult relationships in 
times of need or stress (Miles, 2011).  With 
comparison of the four stages of transition in 
mentorship (anticipation/expectation, 
disorientation, information-seeking, and identity 
formation) to the last two stages of attachment 
(active proximity seeking and goal corrected 
partnership), an outcome of security for the 
protégé while career exploration and personal 
growth take place under the guidance and support 
of a mentor can be created (Crain, 2015; Miles, 
2011; Schoening, 2013).  
 

Suggested Content 
•  Mentorship roles and expectations 
•  Attachment Theory and AAS Results 
•  Construction of Smart Goals 
•  Drafting No-Fault & Confidentiality 

Contracts 
•  Conflict resolution and conversation skills 

 
Evaluation 

•  Pre-course Survey 
•  Post-course Survey 
•  Post-graduation Survey 

•  Participation in a formal/informal 
mentor relationship 

•  Application of course knowledge/
skills 

	  


