
Learning Activity: 
 

LEARNING OBJECTIVES EXPANDED CONTENT OUTLINE 
 
The learner will characterize the impact of 
academic-workplace partnerships in increasing the 
recruitment and retention of new graduate nurses 
into 'high-need' positions in health care systems. 

This presentation will provide 1) a comprehensive 
overview of the current and projected nursing 
shortage in the US and 2) propose a phased 
program of research involving the establishment of 
a academic-workplace practice partnership that will 
be sustained over the course of five years to 
increase nurse recruitment and retention in the 
workplace, facilitate successful transition to 
practice, support personal and career 
development, and ultimately assist with application 
and acceptance into graduate advanced nursing 
studies. 3). This phased program of research 
responds directly to both the needs of U.S. 
Maryland health care systems as well as identified 
barriers to graduate education by providing new 
graduates the opportunity to seamlessly move 
from pre-licensure to graduate education while 
gaining clinical experience through education and 
practice partnerships. Through full-time work, 
courses and mentoring, participants will build 
clinical confidence and nursing skills, better 
understand their options for advanced practice, 
and have access to tuition assistance benefits and 
income. 

 
The learner will describe a phased research 
program to develop, implement and evaluate the 
Johns Hopkins School of Nursing Supporting 
Professional Advancement in Nursing program to 
increase nurse retention in the workplace while 
simultaneously facilitating the nurses's return to 
graduate school for advanced nursing studies. 

This presentation will introduce the phased 
activities of the academic-practice partnership 
team to: Year 1 match the student with a setting 
most appropriate to the new nurse’s goals, 
personality and skill-set, and to ensure full-time job 
placement at this site. In Year 2 the newly 
registered graduate nurse is employed full-time at 
the same health care system while simultaneously 
taking two modular online career development 
courses taught by JHSON faculty. The new 
graduate nurse is enrolled in an Innovative Smart 
phone based text-messaging system to receive a 
series of times messages of support and 
information. In Years 3 and 4 program participants 
move to part-time RN practice while enrolling full-
time in a Advanced Masters or Doctoral program of 
study. Each student is assigned an academic and 
clinical mentor for the duration of the program 
(Years 1-5) to solidy communication and support. 

 
The learner will appraise the use of an innovative 
Smart phone-based text-messaging system to 
disseminate a series of timed messages of support 
and information (a push-text notification system) in 
enhancing and sustaining the new graduate 
nurses’ engagement in the academic-workplace 
partnership. 

This presentation will introduce a novel Smart 
phone application and text messaging system to 
support a new nurse's transition to practice and 
application to graduate advanced nursing studies. 



 
The learner will apply the finding of this research to 
current challenges in global nurse retention and 
professional career advancement. 

This presentation will justify the role of nursing 
leadership in seeking out and establishing 
collaborative and coordinated academic-practice 
partnership to address global issues such and 
nurse retention and workforce development. This 
model is generalizable and reproducible to other 
countries and may provise an innovation solution 
to the current and projected global nursing 
shortgae. 

 


