
Purpose	

The purpose of this project was to provide employer 
sponsored health coaching opportunities to increase 
healthy behaviors among participants.  Health coaches 
are able to customize plans tailored to each participants 
personal health needs. The model allows for review and 
assessment of each participants biometric screening, the 
results of their personal health assessment surveys, and 
access to insurance claims data for prescription and 
primary care office visits. 	

Demographics	
	
Gender   

 Female  10.3% (n=14)  
 Male  89.7% (n=122) 

 
Age           45 (Mean) 

  (range 27-60) 
 

 21-30  34.6% (n=47)   
 31-40  25% (n=34) 
 41-50  25.7%  (n=35) 
 51-60  11% (n=15) 
 61-70  3.7% (n=5) 

 
 
Race 

 Caucasian  83.1% (n=113) 
 A/A  15.4% (n=21) 
 Hispanic            1.5% (n=2) 

 
Fasting Status   

 136                          100% (n=136) 
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Results	
 Biometric Highlights 
          

 
Smoking    

•  17% of smokers quit smoking  
  
   

 
Glucose                     

 <100 Normal    
100-125 Pre-diabetic    
>126 Diabetic 
•   46% Pre-diabetic decreased their glucose  

  *Of those, 50%  improved to normal 
  glucose level 
                          

 
 
Blood Pressure 

<120/80 Normal    
120/80-139/89 Pre HTN   
140/90-159/99 HTN 1 
160/100 HTN 2  

•  43% HTN improved to Pre-HTN 
•  33% Pre-HTN improved to Normal 

                      
 
 
 
Weight/BMI  <25 Normal 

 25-29 Overweight  
  30-34.9 Obese   
 35-39.9 Severely Obese 
 >40 Extremely Obese 

•  29% Participants had weight reduction 
•  41% Obese had weight reduction 
•  24% Overweight had weight reduction 

  

Conclusion	

Health coaching demonstrates a positive effect on 
individual behaviors and mitigates risk over time. In 
addition, individual health improvements and 
reduction in biometric risks demonstrates a cost 
savings for those health risk indicators that improved, 
providing the employer with justification for their 
investment. Health coaching programs are easy to 
perform, cost-effective, and are a powerful tool to 
improve individual health behaviors. 

Implica>ons	

An overall improvement in weight management was 
observed with a reduction in obesity based on BMI. 
Management of hypertension improved, with both 
weight loss and increased medication adherence. A 
significant number of participants effectively reduced 
their risk of cardiac disease by effectively managing 
their diet, losing weight, stopping smoking, and 
monitoring physical activity levels to reduce 
cholesterol. The end result of medical savings for this 
employer by both having healthier employees and 
reduced expenditures for chronic disease will continue 
to have an impact for years. 
		
		
		
		
		
		
		
	

Increasing	Healthy	Behaviors	with	Employer	Sponsored	Health	Coaching	
	University	of	West	Georgia,	Tanner	Health	System	School	of	Nursing		

Lisa	Bridwell	Robinson,	DNP,	CNE,	CCRN,	NP-C				


