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Introduction Results Conclusions
Nurse practitioners make up the most rapidly expanding primary Five themes with additional subthemes emerged to support the proposition that participants experienced a The Rural Nurse Practitioner Transition and Professional Identity
care workforce and are being utilized to provide primary care in role transition from their registered nurse identities to their nurse practitioner identities. This process Model could be used by nursing education programs and rural healthcare
diverse settings (AANP, 2016). Furthermore, nurse practitioners began In their nurse practitioner programs and continued throughout their first year of clinical practice as facilities as a framework to guide development of supportive nurse
tend to care for rural and underserved populations (Rutledge, Haney, family nurse practitioners. In addition, critical to this transition and professional identity development are practitioner orientation and professional development programs.
Bordelon, Renaud, & Fowler, 2014). As a result, nurse practitioners learning new roles, skills, and knowledge, an incentive to learn and work in rural health care, and the Successful transition and professional identity of the family nurse
will be called upon to meet the demand for primary care provider communications, social influences, and relationships with their patients, nursing staff, and other providers practitioner can improve patient outcomes In rural areas. Enhancing
positions In rural areas (Rutledge et al., 2014). Successful role at the rural healthcare facilities and communities. Successful establishment of their nurse practitioner patient care In rural communities has the potential to decrease health
transition has been connected with professional identity professional identities led to feelings of competence, comfort, and work satisfaction. disparities in rural areas.
development necessary to establish confidence and competence In * Learning new skills, knowledge, and roles
one’s new professional identity as well as work satisfaction and * Nursing education program
retention (Sabanciogullari & Dogan, 2015; Trede, Macklin, & * Ongoing professional development
Bridges, 2012). The purpose of this study was to explore registered  Past clinical practice knowledge and experiences _
nurses’ perceptions of their experiences during their role transitions  [nteractions and relationships with patients, nursing staff, and other providers Demog raph I_CS
from registered nurses to nurse practitioners at rural healthcare * Mentors Number of Participants: 10
settings. In addition, this study explored if and how nurse » Rural community and healthcare facility Age range: 27 — 42 years (M = 28.5)
oractitioners develop their professional identities through their rural » Self-perception and perceptions of others Gender: I\/Ialgs 10% and Females 90%_ | - |
nealth experiences. A lack of research exists with new rural nurse  Incentive and desire to learn and practice in rural health Year as a registered nurse prior to beginning nurse practitioner practice:
oractitioners as they transition and develop their professional * Role transition to nurse practitioner professional identity | 3 —_22 years (M = 7.6_years)
Identities. » Professional identity and work satisfaction Lives in a rural community: 90%
Does not live In a rural community: 10%
Commute Distance: 3 — 80 miles (M = 30.5)
Rural Community and Health Care Family Practice/Primary Care: 90%
Facility Environments Specialty Care: 10%
Superior Situatedness
5 Nu.rfs.e ( P ) Work Satisfaction,
Ergctltlo_ner Competence, Comfort ) )
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