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Objectives 

The purpose of this descriptive study was to obtain student feedback on a newly designed class 
assignment in a graduate nursing course. The research questions were: 

1. How well did ILPA assist graduate nursing students in developing critical thinking and innovation 
skills? 

2. How well did ILPA assist graduate nursing students in ethical decision-making and problem 
solving? 

3. How well did ILPA assist graduate nursing students in developing their “soft” leadership skills? 
4. How well did ILPA assist graduate nursing students in learning about innovation and business 

concepts relevant to their current and future practice? 

Methods 

This cross-sectional descriptive study used a 14-item online survey administered via Qualtrics after 
students have completed ILPA. The Institutional Review Board at the researchers’ university approved 
the study. 

Sample 

Students from three sections of OSU College of Nursing’s N7403 Innovation Leadership in Advanced 
Nursing Practice were invited to participate in the Qualtrics survey via class announcements in Canvas 
and email 

Measurement/Instrumentation 

The co-investigators developed the short survey displayed in Appendix A to obtain student responses to 
ILPA. No validity or reliability data was available for this new instrument. 

Qualtrics Survey Software was used to design an online survey. Qualtrics Survey is a hosted solution 
supported centrally at OSU by OCIO giving administrators total control over the survey environment. Only 
OSU authenticated users can log in to create surveys or view the responses. Additionally, the users can 
be assigned to roles so users can be authenticated for viewing or modifying survey questions or viewing 
the responses. The Qualtrics system is secure and HIPAA/FERPA compliant approved. 

Data Analysis 

Descriptive statistics (e.g., mean and standard deviation for continuous variables and frequency and 
percentage for categorical variables) were our main analytic strategy to summarize sample characteristics 
and the distribution of the responses to each of the five point Likert scale survey questions. We used 
bivariate tests (e.g., correlation coefficient and row mean score difference test) to examine the 



association between survey responses and subject characteristics. Mean plots and bar charts will used to 
visually illustrate the study results. Cronbach’s alpha will be used to test the reliability of the instrument. 
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Abstract Summary: 
This poster features results of a survey of graduate nursing students. It summarizes students' feedback to 
a newly designed learning activity that was aimed at developing critical thinking, innovation, ethical 
decision-making, "soft" leadership skills and business concepts. 
 
Content Outline: 
Description of newly designed class activity 

Description of students 

Perceived learning outcomes in four domains:  critical thinking and innovation; ethical decision-making; 
leadership skills; and business skills 
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Results 

Next steps/ implications for faculty, students, and health care leaders 

First Primary Presenting Author 
Primary Presenting Author 
Elizabeth Moran Fitzgerald, EdD, MS, BSN  
The Ohio State University 
College of Nursing Graduate Studies 
Associate Professor of Clinical Nursing 
Columbus OH   
USA 

 
Professional Experience: The author has 36 years of experience in nursing education. She is certified 
by the ANCC as a Child and Adolescent Psychiatric/mental health clinical nurse specialist. She has 
numerous publications and has presented at national and international conferences.  
Author Summary: Dr. Fitzgerald earned a BSN at the University of Kentucky, a MS in Nursing at The 
Ohio State University, a MEd and EdD from the University of Louisville. She is currently an Associate 
Professor of Clinical Nursing at The Ohio State University. 
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College of Nursing 
Associate Professor of Clinical Nursing 
Columbus OH  
USA 

 
Professional Experience: I have been a psychiatric staff nurse, nurse manager and clinical nurse 
specialist conducting stress management, communication and team building workshops for staff nurses 
and managers. I also have been in staff development, continuing education, and higher education faculty. 
I was funded through HRSA for $1.3 million to implement the Nurses to Nurses Project which was 
focused on promoting RN Retention and improving patient outcomes. That project focused on work 
environment and teamwork issues. I currently administer, Nurse Athlete, a health program for nurses and 
healthcare professionals.  
Author Summary: Dr. Hrabe is an Associate Professor of Clinical Nursing and the Executive Director of 
Innovations and Partnerships at The Ohio State University College of Nursing. 
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Professional Experience: PhD, RN, MHI, BSN Director, Nursing Innovation Kaiser Permanente Dan 
Weberg is a nurse leader and expert in human-centered patient design and simulation and healthcare 
innovation with extensive clinical experience in the emergency department, acute in-patient hospital 
settings, and academia over the past 10 years. He has held a variety of leadership roles, including 
nursing director, clinical faculty director, consultant, and direct nursing care in emergency departments, 
academic medical centers, and in large colleges of nursing and private educational firms. He earned his 
Bachelors in nursing and was the first cohort to graduate from the Masters in Healthcare Innovation and 



PhD in Nursing and Healthcare Innovation Leadership from Arizona State University.  
Author Summary: Dan Weberg is a nurse leader and expert in human-centered patient design and 
simulation and healthcare innovation with extensive clinical experience in the emergency department, 
acute in-patient hospital settings, and academia over the past 10 years. He has held a variety of 
leadership roles, including nursing director, clinical faculty director, consultant, and direct nursing care in 
emergency departments, academic medical centers, and in large colleges of nursing and private 
educational firms. 

 


