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To date, literature is emerging regarding leadership and emotional intelligence (EI) within 

interprofessional education (IPE). Likewise, a strategic revolution has awakened throughout 

healthcare organizations as evidenced based, patient-centered care has received new prominence 

that requires effective leadership concomitant with the essential attribute of emotional 

intelligence (EI) (Edbor & Singh, 2016; Paren, 2015; & Tyler, 2015). Nursing education and 

other IPE programs are beginning to work collaboratively to address this revolution by 

preparing emotionally competent leaders who are capable of developing a professional 

reflective practice. Factors found to facilitate and influence leadership development include 

attitude, motivation, failures, intentions, individual self-reflection, and emotional intelligence 

(Resnick, 2016; Galuska, 2014; & Gallagher-Ford, 2014). And, the sense of self-confidence will 

be on the rise as EI-infused leaders will seek to; identify their own skills, strengths, weaknesses, 

and clarify their own values and priorities in setting high standards (Cox 2017). Grande (2017) 

concurs that leadership and EI characteristics accurately garner emotions in self and others; 

promotes the use of emotions to facilitate reasoning; provides an understanding of emotions in 

self and others; and serves to manage emotions in self and others. Also, there is a growing 

recognition that EI-infused leadership is a vital quality that must be cultivated in organizational 

support across organizational levels. Combining EI-infused leadership development with 

organizational strategies within this evolving healthcare climate contributes to the 

implementation of an evidence-based practice (EBP). The support of advance practice roles is 

essential in minimizing barriers, and maintaining a level of engagement throughout the EBP 

implementation process (Aarons et al 2017; & Patterson, Mason, & Duncan, 2017). Moreover, 

EI positively impacts clinical nurses and other interprofessional practitioners both personally 

and professionally. The EI-infused leadership roles enhance patient safety, outcomes, and 

efficient work processes (Grande, 2017). Notably, the critical impact at the point of service by 

clinical leaders who demonstrate emotional intelligence challenge ineffective work processes, 

and inspire others to act (Gatson Grindel, (2016). Recently, Mayer, Oosthuizen, & Surtee 

(2017) found that deeper insights into the EI of South African women leaders was associated 

with effective leadership qualities, creativity,and innovation. And, that emotional intelligence 

serves as an important source for women leaders to increase leadership qualities, as well as 

empathetic communication within the challenges of Higher Education workplaces. In addition, 

Rivero & von Feigenblatt, (2016) set forth a high priority challenge for universities/colleges to 

expand their curricula to better prepare future corporate leaders with the inclusion of EI 

initiatives for both undergraduate and graduate curricula. Responding to the challenge, nursing 



and other IPE educators are readily integrating curriculum to consider EI-related competencies 

to build self-awareness and professionalism among students (Haight et al, 2017). The 

overarching academic and clinical practice goal is to generate or improve EI-infused leadership 

among nursing and other inter-professional practitioners for the future of evidenced-based, 

patient-centered care throughout global healthcare systems (Prufeta, 2017; & Wang, 2016). 

 

 

 
Title: 
The Evidence-Based Practice Fulcrum: Balancing Leadership and Emotional Intelligence in Nursing and 
Interprofessional Education 
 
Keywords: 
Emotional Intelligence, Evidence-based, patient-centered care and Leadership 
 
References: 
Aarons, G., Ehrhart, M., Moullin, J., Torres, E., Green, A. (2017). Testing the leadership and 

     organizational change for implementation (LOCI) intervention in substance abuse treatment:     

    a cluster randomized trial study protocol. Implementation Science, 12, 1-11. 

Cox, s. (2017). How does your emotional intelligence measure up? Nursing Management,   

     48(1), 56-56.   

Edbor, A., Singh, P. (2016). The role of emotional intelligence on personality. 

     Indian Journal of Positive Psychology, 7(1), 71-75.   

Gatson Grindel, C. (2016). Clinical Leadership: A Call to Action. MEDSURG Nursing, 25(1), 

     9-16. 

Gallagher-Ford, L. (2014). Implementing and sustaining EBP in real-world healthcare settings: 

     Transformational evidence-based leadership: Redesigning traditional roles to promote and 

     sustain a culture of EBP. Worldviews on Evidence-based Nursing, 11(2), 140 -142. 

Galuska, L. (2014). Enabling leadership: unleashing creativity, adaptation, and learning in an 

     organization. Nurse Leader, 12(2), 34-38. 

 Grande, D. (2017). Embracing emotional intelligence for healthy leadership. American Nurse 



     Today, 12(5), 39-39. 

 Haight, R., Kolar, C., Nelson, M., Fierke, K., Sucher, B., Janke, K. (2017). Assessing 

     Emotionally Intelligent Leadership in Pharmacy Students. American Journal of 

     Pharmaceutical Education, 81(2), 1-9. 

 Presenter: Paren, J. (2015, Oct). Introduction to Selected Aspects of Leadership. Proceedings of 

     the Multidisciplinary Academic Conference. MAC Praque Consulting s.r.o. 

Patterson, M., Duncan, P., Mason, T. (2017). Enhancing a Culture of Inquiry. 

     Journal of Nursing Administration, 47(3), 154-158. 

Prufeta, P. (2017). Emotional Intelligence of Nurse Managers. Journal of Nursing 

     Administration 47(3), 134-139. 

Resnick, V. (2016; Emotional Intelligence in Coaching: Challenging the World through a Gestalt 

     Perspective. Gestalt Review, 20(3), 302-309. 

Rivero, O., von Feigenblatt, O. (2016). New Normal Initiatives Prompts U.S. Business Schools 

     to Enhance Curricula. Journal of Alternative Perspectives in the Social Sciences, 7(3), 423-432. 

Tyler, L. (2015). Emotional intelligence: Not just for leaders. American Journal of Health- 

     System Pharmacy, 72(21), 1849-1849. 

Wang, Y. (2016). Effects of emotional intelligence and self-leadership on student’s coping with 

     stress. Social Behavior & Personality: an International Journal, 44(5), 853-864. 

 
Abstract Summary: 
Leadership and emotional intelligence are emerging within nursing and inter-professional education. And, 
a strategic revolution has awakened throughout healthcare organizations as evidenced based, patient-
centered care has received new prominence that requires effective leadership concomitant with the 
essential attribute of emotional intelligence (Edbor & Singh, 2016; Paren, 2015; & Tyler, 2015). 
 
Content Outline: 

1. Examine the Evidence-based Practice Fulcrum: Balancing Leadership and Emotional Intelligence 
in Nursing and Interprofessional Education. 

2. Integrate emotional intelligence (EI) and leadership attributes into inter-professional education 
(IPE) using a variety of blended, flipped, and online teaching and learning methodologies.  



3. Plan nursing and IPE strategies to promote EI-infused leadership for the future of evidenced-
based, patient-centered care throughout global healthcare systems.  
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